RESOLUTION NO. 040-2026
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #166-2022 applicable
to represented and unrepresented employees, and Section 401 of the El Dorado County Salary and Benefits Resolution
#037-2025 applicable to unrepresented employees, the Board of Supervisors shall by Resolution establish the salary for all

authorized positions within the County; and

WHEREAS, the Board of Supervisors of the County of El Dorado desires to revise the salary ranges for Unrepresented
Employees classifications and amends the salary schedule, such that all unrepresented classifications, except for those
excluded below, shall receive a four percent (4.0%) base wage increase. The excluded unrepresented classifications are:
Chief Administrative Officer, Sheriff/Coroner/Public Administrator, District Attorney, Undersheriff, Public Defender,
Alternate Public Defender, County Counsel, Chief Probation Officer, Snow Removal Worker — EH and all classifications
that include one or more allocated positions that are represented by a bargaining unit.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes the Director
of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that effective the first full pay period following adoption of this Reselution, base wages
for all classifications within the Administrative Management (UM), Confidential (CO), Elected Department Heads (EL),
Appointed Department Heads (UD), and Extra Help (EH) unrepresented units, except those excluded below, shall be

increased by four percent (4.0%}).

BE IT FURTHER RESOLVED, that the unrepresented classifications excluded from this base wage increase are: Chief
Administrative Officer, Sheriff/Coronet/Public Administrator, District Attorney, Undersheriff, Public Defender, Alternate
Public Defender, County Counsel, Chief Probation Officer, Snow Removal Worker — EH and all classifications that
include one or more allocated positions that are represented by a bargaining unit.

BE IT FURTHER RESOLVED, that the Department of Human Resources is hereby directed to update the salary
schedule in accordance with the above.,

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said Board,
held the 10th day of February, 2026, by the following vote of said Board:

_Laine, Ferrero, Veerkamp, Parlin, Turnboo

Ayes
Attest: Noes: None
Kim Dawson Absent : None

Clerk of the Board of Supervisors /

Second Vice-Chair, Board of Stpervisors
Brian Veerkamp
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