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CHARTER and GOOD GOVERNANCE COMMITTEE

One of the primary purposes of the Taxpayers Association is to study government and its processes to
determine if the taxpavyer is receiving the fullest and best benefit for the taxes spent.

The Budget/ Charter Committee has spent several months examining some of the processes used in
county government. This committee’s goal is to aid the County and the Board of Supervisors in
educating our citizens to the processes used in the receiving and spending of our tax dollars.

Our findings are recommendations to expedite and improve these processes and incorporate these
recommendations into the County Charter.

1.

ALL elected and appointed department heads report, in open forum before the Board of
Supervisors, their budget request for the coming year. At the present time elected officials could
“OPT QUT". There is no process to require this duty but the County Charter.

Require all departments to provide the BOS and the general public an update of “GOALS and
OBJECTIVES” for their departments during the budget hearings. This will provide the BOS and
the public the ability to measure the benefit of their tax dollar being requested and how it will

be spent.

All departments should be required to share information, on request, to other departments, the
CAO and the BOS,

Require the Election Department be placed under an elected person. This will provide more
transparency and accountability for the taxpayer.

STRIKE from the Charter, page 11, 504 SHERIFF'S SALARY LIMITATIONS any reference to the
California Highway Patrol. The Charter uses the term “COMPARABLE CLASS OF POSITION”, this
committee believes paying our seven positicons stated Sheriff, Undersheriff Captain, Lieutenant,
Sergent, Deputy Sheriff and Clerk, puts and extreme burden on the county taxpayer. The
taxpayer is paying our Sheriff over $515,000 a year for a county population of between 191,000
and 192,00 population, this does not warrant that high of a salary.

It is now a policy for other elected departments and appointed departments, who are notin a
law enforcement category, to tie into article 504 to boost their salary and pension. Current
examples DA, CAQ, and County Council, we feel if this continues the County will become

insojvent.

Respectfully submitted,

Cove! f bog~

Carol Louis, Pfesident

Taxpayers Association of El Dorado County



El Dorado

Total employees
1900

Sheriff FT/PT Employees - Does not
include corrections, probation, etc

286
Total Salary - Sheriff's Dept
$63,100,000
CAQ Salary
$514,700
DA Salary
$527,500
County Counsel Salary
$475,997
Supervisor Salary
$167,000
Average pay per county employee -
Salary.com
$242,716
Median pay per household - US
Census
$88,700

Salary information from Transparent
California unless otherwise noted and
include all benefits

All comparitive counties based on US
census popuiation size of county

1800

102

$15,565,940

$121,800

$328,100

$351,095

$132,000

$65,848

$78,380

1600

157

$16,963,992

$374,600

$286,800

$338,070

$108,000

$64,216

$59,863

1500

93

$14,671,858

$373.000

$221,000

$290,302

$84,000

$156,555

$61,937



imperial

1700

109

$11,915,124

$250,700

$234,300

$200,598

$88,000

$221,948

$49,078
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CHP officers

to get

year, with the San Francisco
Police Department leading the

biocoe t rai i 20 By e $lvi?ﬁ%00' CHP
Y X -0 A X - - .
DI1ZgESt raises in £zU years officors up to the avorntt =

for the five departments as re-

paid retroactive to July 1. quired by a 1974 state law.
BY WES VENTEICHER While other state employee Most other state employees
weenteicher@sacbee.com unions negotiate annual received general salary increas-

California Highway Patrol
officers will receive 6.2% raise
this year — more than twice the
general salary increase paid to
any other group of state workers
—under the unigue terms of
their union contracs,

changes to their pay, CHP offi-
cers’ raises are tied to the pay of
five local police departments in
San Francisco, Ozkland, San
Diego and Los Angeles, where
two departments are included.
Not counting overtime, CHP

e50f 2.5% in July under nego-
tiated multi-vear union agree-
mernts with Gov, Gavin New-
som’s administration, Small
groups of state workers in hard-
to-fill classifications received
additional raises that bumped

officers in the department’s

their pay up by as much as 16%

The state Human Resources entry-level pay range earned over three years.
Department recently postedto  about $104,000 last year — This year’s raise for CHP is
its website the annyal stivey more than the San Diegp Police among the largest for the offj-
used to determine CHP officers’ Department but less than the cers in the last 20 years, exceed-
pay. This year's increase, raising other four. ed only by those paid in the
an officet’s starting pay to near~ The five departments avey-

Iy $111,000 per year, will be

aged about $110,800 for the

e

SEE PAY RAISE, 34

SR PARE Despite the relatively
- 2 large pay hikes, the CHP
PA};&[ RA “ SE is struggling to hive, n
g 1. June it launched a
" campaign to fill LO0Oo

fiscal years ending in

ments in the most expen-

officer vacancies over the

2004 and 2005, accord-  sive parts of the state, next few years, citing its
ing to0 a Legislative The office called for starting pay as a recroit-
Analyst’s Office report rescinding the automatic ment draw. At the time
and CalHR surveys. In the increasesin 2007, In 2019  the department employed
tare years when average it suggested changing the  about 6,650 officers, ac-
- pay for the other depait- formula to include lowet- cording to figures provid-
ments dropped, CHP cost areas with large con-  ed by a spokeswoman.
officers’ pay remained centrations of officers
flat. such as Greater Sacra- Wes Venteicher:
. The Legislative Ana- mento and the San Jog- 916-321-1410,
lyst’s Office has long crit-  quin Valley. The Legisla- @resventeicher
icized the formula, which  fure did not make the
recommended change,

is based on pay for depart-
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..+ The pension gap

It was a deal that wasn’t supposed to cost
n = taxpayers an extra dime. Now the state’s

annual tab is in the billions, and the cost
keeps climbing.

By JACK DOLAN (HTTP:// WWW.LATIMES.COM/LA-BIO-JACK-DOLAN-STAFF.HTML)
SEPT.18, 2016

ith the stroke of a pen, California Gov. Gray Davis signed
legislation that gave prison guards, park rangers, Cal State
professors and other state employees the kind of retirement

security normally reserved for the wealthy.

More than 200,000 civil servants became eligible to retire at 55 — and in
many cases collect more than half their highest salary for life. California
Highway Patrol officers could retire at 50 and receive as much as 90% of

their peak pay for as long as they lived.

Proponents sold the measure in
1999 with the promise that it would
impose no new costs on California

]
taxpayers. The state employees THIS SERIES IS A PARTNERSHIP OF

pension fund, they said, would grow .
fast enough to pay the bill in full. fos Aﬂgﬂefi Cimes
(http://www.latimes.com/)



Privacy policy (hitp://www.tribpub.com/privacy-policy-and-your-privacy-rights/)

About this series

The Los Angeles Times is collaborating with CALmatters
(https://calmatters.org/), a nonprofit journalism venture, and Capital
Public Radio (http://www.capradio.org/) to explore the consequences of
an historic expansion of retirement benefits for California public

employees.

A series of pension enhancements, beginning with a 1999 law known as SB
400, has created a huge gap between the state’s obligations to current and
future retirees and the capacity of public pension funds to pay them.

Future articles will examine the impact of pension costs on local
governments, the politics of pension reform and related subjects.

CALmatters, based in Sacramento, publishes explanatory journalism
(https://calmatters.org/articles/the-pension-crisis-about-this-project/) on
state policy and politics. It is supported by foundations, companies and
individual donors, all of whom must agree to respect the group’s editorial

independence.

Capital Public Radio, also in Sacramento, is a donor-supported
organization that distributes its journalism to outlets across California.

LIMITED-TIME OFFER

$1 for 6 Months



“They had that surplus, and there was an incredible push to spend it,” said
Seeling who collects a $110,000 state pension after a 20-year career at
CalPERS.

“Politics and pensions just don’t mix. That’s all there is to it.”

Contact the reporter (mailto:jack.dolan@latimes.com?subject=California
Pension Crisis). Twitter: @jackdolanLAT
(https://twitter.com/jackdolanlat)

Reporter Judy Lin of CALmatters contributed to this report.

Credits: Animations by Eben McCue. Graphics by Len DeGroot, Ryan Menezes and Jon Schleuss. Design by Lily
Mihalik, Video by Mel Melcon.

California's Pension Crisis: Coming next in
the series

Gov. Jerry Brown brokered the biggest pension rollback in California history. But how
much of the problem has he really solved?

Yy

—

Sign up for our Essential Politics newsletter to receive the next installment in your inbox

Enter your email Sign me up



In 2012, Gov. Jerry Brown, a Democrat, persuaded the legislature to raise
the retirement age for new employees and reduce their benefits slightly.
That will save money decades from now, when those employees retire, but
it will not reduce the cost of benefits already locked in for active and retired

workers.

Lawmakers blocked Brown’s broader effort to create a hybrid retirement
system, with some of the state’s contribution steered to 401k accounts,
which are much less costly for employers because they don’t guarantee

benefits.

Insight With Beth Ruyak: Listen to a Q&A with Times reporter Jack Dolan

on Capital Public Radio
(http://www.capradio.org/news/insight/2016/09/19/insight-091916b/ )

° 0:00:00 / 0:12:10

Read the story A (hitp://www.capradio.org/news/insight/2016/09/19/insight-091916b/ )

Brown also failed in his bid to add independent members to state
retirement boards — people with financial expertise and no ties to public

employee unions.

The outcome didn’t surprise Ron Seeling. If the board had included truly

independent financial experts in 1999 — the state treasurer and controller,
he noted, are elected officials dependent on campaign contributions — they
might have pushed to save the extra money from the boom years for a

“rainy day,” he said.



“All of the assumptions across the board were wrong,” Ortiz said. “I don’t

think it was anything nefarious. Everyone was just wrong.”

Davis said he took “with a grain of salt” assurances that SB 400 wouldn’t
cost taxpayers anything extra. Still, he recalled, CalPERS had seen steady
gains in its investments and at the time had billions more than it needed to

meet its obligations.

“I believed, when I signed it, it was sustainable,” Davis said. “I knew it
might take some tweaks here and there...but nobody on the planet Earth
predicted we’d be going through what 2008 brought us.”

OK

In 2003, months into his second term, Davis became the first California
governor to be recalled from office. His successor, Arnold Schwarzenegger,
tried to rein in pension costs but failed. He blamed fellow Republicans in

the legislature for voting against his proposal in return for contributions

from the state prison guards union.



He feels differently now. Pellissier is president of an advocacy group called
California Pension Reform, which is seeking to curb retirement benefits.

In the Assembly, Democrats voted unanimously for the bill, as did 23 of 32

Republicans.

Lou Correa, then a freshman Democrat who carried the bill in the
Assembly, said he fell victim to inexperience. He remembers seeing
actuarial reports and assuming he’d “kicked the tires” and asked the right

questions.

Correa, now running for Congress in Orange County’s 46th district, said he
should have sought independent financial advice.

ADVERTISEMENT

In the Senate, it took Deborah Ortiz less than 45 seconds to pitch SB 400
to her colleagues on Sept. 10, 1999. She sponsored the bill because her
Sacramento district had the most state workers.

Ortiz recited a few changes to complicated retirement formulas and then
pointed to the security staff, the sergeants-at-arms, noting their

retirements would be enhanced with a yes vote.
The measure passed unanimously, without debate.

Ortiz now runs a Sacramento nonprofit that resettles refugees and victims

of human trafficking.

In a recent inierview, she said CalPERS’ assurances that investments
growth would cover the costs “made sense at the time,” and there was no
real opposition from any of the state government’s financial analysts.



Pensions have not been cut in any of the three California cities that
declared bankruptcy in recent years — Stockton, San Bernardino and

Vallejo.

But a number of rulings in those and other California cases have paved the
way for a state Supreme Court showdown on whether bankrupt cities can
treat retirees like other creditors, forcing them to stand in line hoping for

pennies on the dollar of what they are owed.

Nation said he has been vilified by labor leaders for suggesting public
employees voluntarily surrender some of their benefits. He comes from a
family of public employees and was a union representative in the 1980s
when he worked as a flight attendant for Pan Am.

“It’s hard to believe anyone would consider me anti-union,” Nation said.

“I'm just a Democrat who can do math.”

When the legislature considered SB 400 in 1999, Democrats championed
the expansion of pension benefits. Most Republican legislators voted for it,
too — a reflection of the economic optimism of the time.

Dan Pellissier, then an aide to Republican Assembly leader Scott Baugh,
said he was surprised that CalPERS thought it could afford such generosity
toward future retirees, himself included. But he was not inclined to doubt

it.

“It came down to everyone wanting to believe that CalPERS were masters
of the universe,” said Pellissier. “I figured, who am I to substitute my

judgment for theirs?”



The dot-com bubble is key to California’s growing pension debt
(http:/ /bit.ly/2cCmijll )

Listen to a report by Capital Public Radio.

o 0:00:00 / 0:03:56

Read the story /1 Chttp://bit.ly/2cCmjil )

California labor leaders insist that could not happen here because state
courts have ruled that pension benefits promised on the day an employee

begins work can never be reduced.




Jon Hamm, former head of the California Assn. of Highway Patrolmen, helped secure an earlier
retirement age and bigger pensions for union members. (Steve Yeater / CALmatters)

Hamm said he now worries that “pension envy” could lead to a backlash
against public employees.

“If I was in the private sector just struggling to get by, had no dream of
retiring, would I be upset?” Hamm asked during a recent interview. “Yeah.

And we have to understand that’s a reality.”

Joe Nation, a former Democratic assemblyman who teaches public policy
at Stanford’s Institute for Economic Policy Research, sees the same reality
bearing down on public employees. He believes their sweetened pensions

are not sustainable.

“There’s no way to close this gap without some sort of hit, or financial pain,

for those employees,” he said.

He pointed to Detroit, where pensions were cut by nearly 7% after the city
went bankrupt in 2013.



CHP officers who retired in 1999 or earlier after at least 30 years on the job
collected pensions averaging $62,218, according to CalPERS data.

For those who retired after 1999, the average pension was $96,270.

Support our public service journalism A (http://ad.latimes.com/land-
subscribe~evergreen/)

Become a Los Angeles Times subscriber today to support collaborations like this
one. Start getting full access to our signature journalism for just 99 cents for the
first four weeks. (http://ad.latimes.com/land-subscribe-evergreen/)

The average retirement age for CHP officers is 54. Someone that age
without a pension who wanted to buy an annuity to generate the same
income for life would have to pay more than $2.6 million, according to
Fidelity Investments.

Few Americans have that kind of nest egg.

About a third of those between 55 and 64 have no retirement savings,
according to Alicia Munnell, who was an economic advisor to President Bill
Clinton and is now director of the Center for Retirement Research at
Boston College. For those with savings, the median was $111,000 in 2013,

she said.

Jon Hamm, the recently retired chief executive of the California Assn. of
Highway Patrolmen, is widely regarded as the father of the “3 at 50”
formula, which has been expanded to cover prison guards, police and

firefighters across the state.



Investment returns fall short 613.5

~alPERS projected an average 8.25% annual billion
nvestment growth that didn't materialize when ®
two recessions {imited fund performance.
. 8.25%
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Source: CalPERS projection and Times analysis @latimesgraphics

Crist retired from the board and CSU in 2003. In 2010, his name surfaced
in a pay-to-play scandal that rocked CalPERS. After retiring, he had
accepted more than $800,000 from a British financial firm to help secure
hundreds of millions in investments from the pension fund. Crist was not

accused of wrongdoing

His wife said he suffered a stroke three years ago and was unable to

respond to questions for this article.

His state pension is $112,000 per year, CalPERS records show.

Although all state employees benefited from SB 400, none hit the jackpot
quite like the 6,500 sworn officers then on the California Highway Patrol.
Previously, their pensions had been calculated by multiplying 2% of their
salary times the number of years they worked. SB 400 raised that to 3%.

It was an innocuous-looking change on paper, but it had a huge effect.



In November, CalPERS executives produced an in-house video
congratulating themselves, Davis and the sponsoring legislators.

Crist appears, applauding the board for finding a way to ensure secure
retirements for state employees “without imposing any additional cost on

the taxpayers.”

The measure was “the biggest thing since sliced bread,” Perry Kenny, then
president of the California State Employees Assn., says on the video.

No less enthusiastic were unnamed state employees interviewed on-
camera. “I have so much I want to do, and I dreaded being too old to enjoy
it,” says one, adding that the opportunity to retire comfortably at 55 “opens

up a whole new world to me.”

The next year, 2000, the Dow Jones Industrial Average dropped for the
first time in a decade, by 6%. The following year, it fell 7%, and then again
the next year, by 17%.

CalPERS investments lost 3% in 2008 and 24% in 2009 — wiping out $67

billion in value.



In that case, even with improved pension benefits, the annual contribution
required from taxpayers would actually go down. By Seeling’s calculations,
it would hover around $650 million a year — $110 million less than the

state was currently chipping in.

A second scenario showed what would happen if the investments earned
12.1% per year on average: CalPERS would be so flush that the state would

not have to contribute any money.

Then Seeling turned to his most pessimistic assumption: investment
growth of 4.4% per year, about half the rate CalPERS was expecting.

That would be “fairly catastrophic,” Seeling said at a May 18, 1999, meeting
of the board’s benefits committee.

#i May 18, 1999
21 coming In, ard 80 you are relying on investment income,
22 dividends and coupons to help pay for the benefits going out

Double whammy e

Reonald Seeling, then chief actuary for CalPERS, Mo — e —
warned about the potential cost to taxpayers of
enhanced retirement benefits for state

employees.

25 is just a double whasmy. Not only do your assats not gQraw,
but you wind up with esome fairly dize consequences, in terms
of a drop in the asset value,

If you go guickly vo Artachmene 3, T would only

s w N e

point oot that the schools, that middie box, the sort of bad

(http://documents.latimes.com/calpers-board-meeting-may-1999/)

The scariest part of that scenario was a hypothetical 18% one-year loss in
investment value, which would require a multi-billion-dollar bailout from

taxpayers.

The discussion was over in a few minutes, and board members did not
revisit the issue, according to meeting transcripts. That summer, they
approved the benefits expansion, the legislature passed it by overwhelming
margins in both houses and the governor signed the bill in September

1999.



William Crist, an economics professor at CSU Stanislaus, was chairman of the CalPERS board when it
pushed for bigger state employee pensions in 1999, (Steve Yeater / For the Times)

juat from an economica point of view, there really t=n*t any

RMay 3, 1999

The rainy day question

At a meeting of the CalPERS board, an aide to
the state freasurer suggested that the board
carefully consider how a plunge in the stock
market would affect its investments.

(http://documents.latimes.com/calpers-board-meeting-may-1999-best-case-
scenario/)

best or worat cases. There's different asaumptiona that you
can make.

I guess the best case for the retirement system is
gverybody dies toaight, the death bemefit.

So in dealing with making actuarial aszumptions,

we have to just do the bast work we can, and that's what we

W om a o v oA WM

have these workshops and really werk it through.

Despite the objection, Seeling did the analysis, considering three different

scenarios.

One assumed that the fund’s investments earned what CalPERS was
expecting, an average annual return of 8.25% over the coming decade.



Share your story A1 (http://www.latimes.com/projects/la-me-
pension-your-story/)

Do you have a government-funded pension? What has been your experience?
(http://www.latimes.com/projects/la-me-pension-your-story/)

It fell to Michael Picker, an aide to then-state Treasurer Phil Angelides who
was sitting in for him that day, to raise what he called the “rainy day

question.”

“The bull market has been on such a good run for so long that I continually
wake up expecting to find out that the bottom has dropped out from
underneath us,” Picker said, according to meeting transcripts.

Picker suggested the board refrain from pushing for expanded benefits
until Seeling, the CalPERS actuary, had come up with best- and worst-case

scenarios for investments over the next decade.

Board chairman William Crist, an economics professor at Cal State

Stanislaus and former president of the faculty union, interrupted with

Sarcasii.

“ guess the best case for the retirement system is everybody dies tonight,”
Crist said, meaning the fund wouldn’t have to pay any benefits. “We could
go through a modeling exercise where we make all sorts of different
assumptions and make predictions, but that’s really more than I think we

can expect our staff to do.”



How does your retirement compare?

| plan to have this much saved for retirement:

$111,000

| want the income of a... v

Retire Average life
at 67 expectancy
78.8
About a third of Americans nearing retirement age, those
between 55 and 64, have no retirement savings. Those with
savings had a median of $111,000 in 2013, according to Alicia
Munnell, director of the Center for Retirement Research at

Boston College.

Embed this calculator

accounts in 1991 to help close a state budget gap. Wilson also reduced
retirement benefits for new state employees, effectively creating a second

class of state workers.

In May 1999, board members started work on what became SB 400. The
state’s formula for calculating pensions had not changed in 20 years, and
retirees had lost ground to inflation, according to background material

prepared for the board.

The board invited a long list of union leaders to weigh in. They talked
about fairness and about employees’ desire to be treated with respect.



State pensions are funded by regular deductions from workers’ paychecks
and contributions from the state. CalPERS invests the money to cover

future benefits.

The employee contribution, typically determined through collective
bargaining, remains fairly constant. The employer contribution fluctuates

based on CalPERS investment returns.

By far the largest group of state workers — office workers at the
Department of Motor Vehicles, the Department of Social Services and
dozens of other agencies — contributed between 5% and 11% of their salary
in 2015, and the state kicked in an additional 24%. To fund their more
costly benefits, Highway Patrol officers contributed 11.5% of pay and the

state added 42%.

Separately, the state pays for lifetime health insurance for retirees who

worked at least 20 years.

State agencies don’t have a say in how much they contribute toward
pensions. That’s determined by CalPERS, where unions have long had
considerable influence. Six of the agency’s 13 board members are chosen
by public employees; the others are elected officials and their appointees.

By 1999, the retirement system’s investments had grown to $159 billion,
from $4¢ billion in 1990, making it the largest public pension fund in the
country and one of the largest institutional investors in the world.

To labor representatives and their allies on the board, the time seemed
right to fix what they described as years of “benefit inequity.” They saw
Davis, a Democratic former Assemblyman and state controller, as a savior

after 16 years of Republican governors.

His predecessor, Gov. Pete Wilson, took $1.6 billion from CalPERS



The enhanced benefits stand in stark contrast to the financial insecurity
facing most Americans in retirement. The vast majority of private sector
workers have no pensions and very little retirement savings, and will
depend largely on Social Security payments, which average about $16,000

per year.

OK

Union leaders say their generous pensions are preserving the middle-class

dream of a comfortable retirement.

“People should not have to work their whole life and never be able to
retire,” said Dave Low, executive director of the California School

Employees Assn.

“We need to fix the system ... but fixing it doesn’t mean taking secure

retirements away from the last people who have them.”



toward their own pensions. Pay raises and extended lifespans have

magnified the impact of the sweetened benefits.

Gap in pension funding 2015-16:
Taxpayers have had to pay billions more than $45 billion
anticipated to fund sweetened retirement V4
benefits for state employees.

2010-1 (setuiat); ,.w'r

$24.6 billion _
28 L
State contributions j;{ $18 billion gap
to pension fund >
1999-2000: o ®
$159 mdhen - CalPERS projection:
pe— $6.6 billion

Source: CalPERS @latimesgraphics

One of the few voices of restraint back in 1999 belonged to Ronald Seeling,
then CalPERS’ chief actuary.

Asked to study differing scenarios for the financial markets, Seeling told
the CalPERS board that if the pension fund’s investments grew at about
half the projected rate of 8.25% per year on average, the consequences

would be “fairly catastrophic.”

The warning made no discernible impression on the board, dominated by

union leaders and their political allies.

“There was no real taxpayer representation in that room,” Seeling, now
retired and living in a Dallas suburb, said in a recent interview. “It was all

union people. The greed was overwhelming.”



says that if he had it to do over, he would not support the pension

improvements.

“If you're asking me, with everything I've learned in the last 17 years, would
I have signed SB 400.... no, I would not have signed it,” Davis, now 73, said

in a recent interview at his Century City law office.

OK

The law took effect in 2000, and that same year CalPERS investments were
hammered by the bursting of the dot.com bubble. Eight years later, the
housing market collapsed and the Great Recession set in, putting the

pension fund in a deep hole.

CalPERS had projected in 1999 that the improved benefits would cause no

inerease in the state’s annual pension contributions over the next 11 years.

Tn fact, the state had to raise its payments by a total of $18 billion over that
period to fill the gap, according to an analysis of CalPERS data.

The pension fund has not been able to catch up, even though financial
markets eventually rebounded. That’s because during the lean years, older

employees kept retiring and younger ones continued to build up credit



They were off — by billions of
dollars — and taxpayers will bear
the consequences for decades to

come. (https://calmatters.org/)
capital

This year, state employee pensions ' PUb“C radio

Will cost taxpayers $5.4 billion, Licensed to SACRAMENTO STATE

according to the Department of (http://www.capradio.org/)

Finance. That’s more than the state

will spend on environmental
protection, fighting wildfires and the emergency response to the drought

combined.

And it’s more than 30 times what the state paid for retirement benefits in
2000, before the effects of the new pension law, SB 400, had kicked in,
according to data from the California Public Employees’ Retirement

System.

ADVERTISEMENT

Cities, counties and school districts across California are in the same
financial vise. After state workers won richer retirement benefits, unions
representing teachers, police, firefighters and other local employees
demanded similar benefits, and got them in many cases.

Today, the difference between what all California government agencies
have set aside for pensions and what they will eventually owe amounts to

$241 billion, according to the state controller.

Davis, who was elected in 1998 with more than $5 million in campaign
contributions (http://www.followthemoney.org/show-me?f-core=18&c-t-
eid=6398792&c-t-id=103467#[{1|gro=d-cci) from public employee unions,



