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MEMORANDUM OF UNDERSTANDING BETWEEN
THE COUNTY OF EL DORADO
AND
THE EL DORADO COUNTY DEPUTY COUNTY COUNSEL
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(hereinafter referred to as "County") have met and conferred in good faith in regard

to wages, hours and other terms and conditions of employment -covering employees Formatted: Font: 12 pt, Font color: Auto
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following authorized agents have been designated;
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Formatted

Formatted

Formatted

Formatted

Formatted

County of El Dorado,

Formatted

Director of Human Resources,
330 Fair Lane,

Formatted

Formatted

Placerville CA 95667,

Formatted

[El Dorado County Deputy County Counsel Association, Formatted

David Livingston, President Formatted

330 Fair Lane,

Formatted

Placerville CA 95667,

Formatted

Formatted

The AssociationEBEBCESCA shall provide in writing to the County and be responsible

Formatted

for keeping current the name, address and telephone number of the designated Formattod

representative and a list of persons authorized to act on its behalf or receive service

N Formatted
In Its name.,

Formatted
A

Formatted

Section 2. Recognition, Formatted

Formatted

A. A—County recognition_- -The Director of Human Resources or Formatted

Formatted

Resourcesdesignee is the representative of County of El Dorado in matters

Formatted

related to employer-employee relations. Formatted
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B. ;The AssociationEPEBGGA is the exclusively recognized employee
organization for the El Dorado,

Formatted

Formatted

_County Deputy County Counsel Bargaining Unit.,

Formatted
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ARTICLE 3. COUNTY RIGHTS,

R Formatted

County retains, solely and exclusively, all the rights, powers and authority exercised Formatted

or held prior to the execution of this MOU, except as expressly limited by a Formatted

specific_provision of this MOU. Without limiting the generality of the foregoing, Formatted

the rights, powers, and authority retained solely and exclusively by County and Formatted

not abridged herein, are jncluded, but not limited to the following; to manage and Formatted

direct its business and personnel; to manage, control and determine the mission of

= v= i VNN
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its departments, building facilities, and operations; to create, change, combine or ormatiod
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abolish jobs, departments and facilities in whole or in part; to direct the work force;
to Increase or decrease the work force and determine the number of employees
needed; to hire, transfer, promote and maintain the discipline and efficiency of its
employees; to establish work standards, schedules of operation and reasonable
work load; to specify or assign work requirements and require additional work
hours; to schedule working hours and shifts; to adopt rules of conduct; to determine
the type and scope of work to be performed by County employees and the
services to be provided; to classify positions, to establish initial salaries of new
classifications; to determine the methods, processes, means, and places of
providing services and to take whatever action necessary to prepare for and operate
in_an emergency.
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scope of representation shall not include consideration of the merits, necessity or
organization of any service or activity provided by law or executive order.
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The County reserves the right to contract out services pursuant to the El DoradoﬂFormaned: Right: 0"
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County Charter. In the event that the County is considering contracting out services,
which will directly result in the layoff of current employees, the County will notify the

Association and meet and confer prior to the implementation of the action to the extent —{ Formatted: Font: 12 pt

required by law.
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shall accrue sick leave at the rate of .04625 per hour in pay status, calculated on the
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rate increase, the rate increase shall be allocated based on the current contribution rate
of 65% County and 35% employee paid.
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2. Health care coverage is based on a calendar year (January 1 — December
31). Rates for the ensuing calendar year for EDCDCCAMA shall be effective upon
approval of the Board of Supervisors, but no earlier than the pay period containing
December 1. Beginning with the 2014 plan year, premiums for health insurance plans will
be unblended. |,
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Effective the pay period containing December 1, the contributions shall be as per
the health plan published rates.
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3. For part-time employees hired on or after September 7, 1991, the County Formatted: Font: 12 pt

will contribute a prorated share of the costs listed as specified in Article 123, Section 2.F.
The sum of the County and employee contribution shall constitute full payment, excluding
deductibles, co-payments and other fees and charged as specified by the Plan.
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4. For purposes of this Article, a full-time employee is defined as an employee —{ Formatted: Font: 12 pt
in_an allocated position whose reqular work schedule on an ongoing basis is eighty (80)
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hours of work in each pay period; a part-time employee is defined as an employee in an
allocated position whose regular work schedule on an ongoing basis is less than eighty
(80) hours of work in a pay period.

5. In order to be eligible for County contribution, except as otherwise required —{ Formatted:

Font:

12 pt

by law, a full-time employee must be in a paid status, eqg. the employee must receive pay
from work hours, compensatory time off, vacation, or sick leave in_accordance with
paragraph 4 above. An _employee who is receiving Worker's Compensation temporary
disability shall be eligible for continuation of the County’s contribution until such time as
eligibility for Worker’s Compensation, temporary disability ceases.

6. An employee who ceases to be eligible for County Contributions must pay —{ Formatted:

Font:

12 pt

directly to Risk Management the full amount of employee and County Contribution in
order to retain benefit coverage under the County sponsored Health/Dental benefit plan.

7. The County will not contribute toward the cost of any plan other than those —{ Formatted:

Font:
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sponsored by the County.

B. Health Plan Benefits are described in the specific Plan Documents. _{ Formatted:

Font:

12 pt

C. Enroliment

1. Employees may enroll _themselves and _their _eligible dependents in _—{ Formattea:

Font:

12 pt

accordance with the provisions of the Plan. Employees may opt not to be covered by a
County sponsored medical/dental plan as allowed by law. In such case, neither the
County nor the employee shall be required to make the contributions specified in this
Article as allowed by law. In such case, neither the County nor the employee shall be
required to make the contributions specified in this Article as allowed by law.

2. Open Enrollment periods will occur once every calendar year in October. —{ Formatted:

Font:

12 pt

During an Open Enrollment Period, eligible employees may enroll themselves and eligible
dependents in the County sponsored health plan of their choice.

D.  Terms and Conditions _{ Formatted:

Font:

12 pt

1. County sponsored medical plan coverage starts the first day of the month —{ Formatted:

Font:

12 pt

following date of hire and ends the last day of the month of termination of employment.
Health Plan coverage shall be in accordance with the provisions of the Plan. Employees
who retire or who separate from County service may, at their own expense, continue to
be enrolled in the County sponsored plan in accordance with provisions of the plan or as

provided by law.
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2. The parties agree that the County Medical/Dental/Vision Plan is a Defined —{ Formatted: Font: 12 pt )
Benefit Plan, and that the County is required to provide the specified benefits during the
term of this MOU regardless of the level of contribution by the County and its employees.

E. [Patient Protection and Affordable Care Act __—{ Formatted: Font: 12 pt ]

The parties acknowledge that the Federal Patient Protection and Affordable Care Act
(PPACA), its current and future related regulations and California law developed in
response to the PPACA may create new requirements for the County and employees
during the term of this Agreement.

Section 2. Optional Benefit Plan Formatted: Font: 12 pt, Font color: Auto ]
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The County shall provide each eligible full-time employee a contribution of $6,000 per« together

fiscal year, prorated over twenty-four (24) pay periods in which the employee is in a pay Formatted: Font: (Default) Arial, 12 pt, Font }
status for the full pay period or is on an approved leave of absence where they are color: Auto

receiving pay from vacation or sick leave for at least sixteen (16) hours in a pay period. Formatted: Font: (Defaul) Arial, 12 pt, Font }
The County shall not make any contribution for employees not in an approved leave Formatted: Font: 12 pt, Not Bold )
status or receiving less than sixteen (16) hours of pay. Employees receiving less than Formatted: Font: 12 pt )
sixteen (16) hours of pay per pay period and therefore not eligible for a County Formatted: Indent: Left: 0", Space After: 10
contnputlon shall pay t.he total contribution necessary to continue health gnd dental E;nx;‘:nsfzg':gn d“':g'};’;'ielx-tlvi\'gjﬁggi;zgace
benefits. The payment is to be made payable to El Dorado County, and provided to the between Asian text and numbers

Risk Management Division.

Optional benefits are specifically defined in the Optional Benefits Plan. Provisions
generally include the following:

A. El Dorado County Health Care Account - Eligible employees may elect to —{ Formatted: Font: 12 pt ]
receive medical and dental benefits under the County Optional Benefits Plan.

B. Supplemental Life Insurance - An employee eligible under this section may —{ Formatted: Font: 12 pt )
use the Optional Benefits Plan to purchase additional life insurance subject to the
provision of the Optional Benefits Plan and respective life insurance plans.

C. Dependent Care - An_employee eligible under this section may use the —{Formatted: Font: 12 pt )
Optional Benefits Plan for reimbursing dependent care expenses subject to the provisions
of the Optional Benefits Plan.

D. Un-reimbursed Health Care - An employee eligible under this section may —{ Formatted: Font: 12 pt )
use the Optional Benefits Plan to establish an account for reimbursing uninsured health
care expenses subject to the provisions of the Plan.

E. Cash - An employee eligible under this section, who has elected to receive —{ Formatted: Font: 12 pt )
the employee’s optional benefit or portion thereof in cash, may receive cash, which is
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taxable income, subject to the provision of the Plan.

F. _ Part-time Employee - A part-time employee, who on December 31, 1989 —{ Formatted: Font: 12 pt )
was provided with the full Optional Benefits Plan as a full-time employee, shall continue to
be eligible for the full Optional Benefits Plan.

1 An_employee who is hired on or after January 1, 1990, and whose regular _—{ Formatted: Font: 12 pt ]
work schedule as documented on the Payroll Personnel Form is between 64-79 hour per
pay period, will be entitle to the same Optional Benefits Plan for a full-time employee.

2. A part-time employee who is hired on or after January 1, 1990, and whose _—{ Formatted: Font: 12 pt )
reqular work schedule as documented on the Payroll Personnel form is between 40-63
hours per pay period, will be entitle to receive seventy-five percent (75%) of the Optional
Benefits Plan for a full-time employee.

3. A part-time employee who is hired on or after January 1, 1990, and whose —{ Formatted: Font: 12 pt ]
reqular work schedule as documented on the Payroll Personnel form is between 34-39
hours per pay period, will be entitled to receive fifty percent (50%) of the Optional Benefits
Plan for a full-time employee.

4. A part-time employee who is hired on or after January 1, 1990, and whose _—{ Formatted: Font: 12 pt ]
regular work schedule is less than thirty-four (34) hours per pay period shall not be _—{Formatted: Font: (Default Arial, 12 pt )
eligible for participation in the Optional Benefits Plan. Formatted: Font: 12 pt ]
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5. A part-time employee may work additional or fewer hours than the Formatted: Font: 12 pt )
employee’s “ongoing” work schedule without change to the level of entitlement based \[Formmed: Font: 12 pt )
upon the number of hours initially set forth on the Payroll Personnel Form prorated
contribution.

The prorated entitlement level may only be changed by amending the Payroll Personnel
Form which documents a change to the ongoing work schedule.
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schedule which differs from the standard work schedule of the department may, at the
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or organizational changes resulting in a surplus of employees, or (4) elimination of a
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accomplished by attrition. When it is determined by the Board of Supervisors that
attrition will not provide relief for the condition warranting a reduction in the number of
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be considered and allowed by the CAO or designee. Any such variance shall, if
feasible, provide for an acceptable alternative means by which the employee involved
shall provide assurance of the existence of facts which are adequate as a basis for

proper use of sick leave.
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	PREAMBLE
	ARTICLE 1. TERMS AND CONDITIONS OF EMPLOYMENT
	Section 1. Negotiations
	Section 2. Meyers-Milias-Brown Act
	Section 3. Ratification
	Section 4. Complete  Understanding

	The Compensation  Administration Resolution 227-84, Personnel Management  Resolution 228-84, and all other County policies and rules shall remain in force and effect other than where superseded  by specific provisions  of this existing MOU.
	ARTICLE 2. AUTHORIZED AGENTS AND RECOGNITION
	Section 1. Authorized Agents
	Section 2. Recognition

	ARTICLE 3. COUNTY RIGHTS
	ARTICLE 4. EDCDCCA ASSOCIATION RIGHTS
	Section 1. Representation
	Section 2. Communications
	Section 3. Release  Time
	Section 4. Use Of County Buildings

	Section 5. E-MAIL
	EDCDCCA may use the Department  electronic mail (e-mail) for EDCDCCA business under the following conditions:
	A.   E-mails shall not be drafted during working hours (not including duty-free breaks and lunches);
	B.  The subject line of the email shall read "EDCDCCA  Information."  E-mails shall be in good taste and shall not malign the County or its representatives.
	C.  Subject matter shall be limited to brief EDCDCCA announcements, inquiries, notices, agendas, minutes, and appropriate attachments.
	D.  All email usage shall be consistent with Departmental policy, the ElDorado County Computer and Network Resource Usage Policies and Standards Guide, and the provisions  of this MOU.
	ARTICLE 5. SALARY AND OTHER RELATED ISSUES
	Section 1. Salaries
	Section 2. Classification Structure Study
	Classifications within the El Dorado County Deputy County Counsel Bargaining Unit shall receive the salaries shown on Attachment  B, effective the beginning with the first full pay period following adoption of this MOU by the Board of Supervisors.
	Section 2. Salary Resolution
	A.  A salary range consisting of five steps shall be assigned to all classifications. B.  Base Salary Ranges and Adjustments
	The parties jointly agree that the base salary ranges and rates shown on Attachment B shall be applicable on the date indicated above, Section 1. Salaries for job classifications  in this unit. Classification Titles and Salary Ranges may be amended fr...
	For purposes  of this Agreement, base salary range shall mean the salary range assigned to a specific classification as provided on Attachment B.  Base salary rate shall mean the hourly rate of pay established pursuant to the step placement  within th...
	Section 3. Full Time, Part-Time
	A.   Full-Time Employees- A full-time employee  shall receive the full amount of salary based upon the step in the range for the classification to which the employee is assigned by his/her appointment, if the total hours in pay status for the biweekly...
	B.  Part-Time  Employees- A part-time employee shall receive that portion of the salary based upon the step in the range for his/her classification  to which the employee is assigned and the number of hours in pay status in the pay period.  Part-time ...
	Section 4. Salary Step Assignments
	A. Initial Step Placement- Except as specified below, the entrance salary for a new employee  entering County service shall be the first step of the salary range for the class to which the employee is appointed.   In exceptional cases after reasonable...
	B.  Advanced Step Hiring of New Employees- A Department Head or appointing authority may hire a new employee (does not include promotions or transfers) at up
	to the third step of the salary range of the employee's classification.  The Department
	Head shall only hire at an advanced step if the candidate possesses exceptional skills or qualifications that would be highly beneficial to the County or department or if, due to the difficult nature of the recruitment, few qualified candidates were a...
	C. Salary Upon Reemployment- A full-time or part-time employee who resigns in good standing and is reappointed  in the same or a closely related class within the same classification  series within two (2) years of resignation shall be eligible, with t...
	effect at the time of resignation.
	A full time or part time employee who resigns in good standing and is reemployed by the County within two (2) years of resignation in a classification in a different class series or a higher class from which the employee resigned shall, for purposes o...
	D. Appointment of Extra Help to an Allocated Position - An Extra Help employee who is appointed a full-time or part-time position in the same class in which the employee was Extra Help shall receive the same step of the range the employee received in ...
	E. Salary Step Plan - Eligibility for salary step movement shall be based upon time in classification  and based upon merit, at the sole discretion of the appointing authority, and with no right to appeal.
	Salary Step Movement - Employees hired at Step 1 shall be eligible for advancement to Step 2 after completion of 13 full pay periods of satisfactory performance at Step 1, and with the approval of the appointing authority. Employees at Step 2 or highe...
	2.  Early Step Advancement - A Department Head may advance employees from the second step to the third step of the salary range of the employee's classification  after the employee has completed at least six months of service in the prior step of the ...
	That the employee's performance and abilities are outstanding, as documented in an attached performance evaluation;
	That they are functioning  as fully qualified and advanced level employees;
	That the amount of the additional salary and benefit cost are available in the department's budget for the balance of the fiscal year (department's calculations to accompany  the estimate); and
	d) That should the County's financial condition require reductions in departmental appropriations  during the fiscal year, the department agrees to identify departmental savings that will offset the added cost of the early step advancement.
	3.   Fourth and Fifth Steps- A Department Head may recommend to the Chief Administrative Officer or his or her designee that an employee be advanced from the third step of the salary range to the fourth step or from the fourth step of the salary range...
	4.  Procedure - All merit salary step advancements must be initiated by the Department Head on a Payroll/Personnel Form accompanied by an employee evaluation filed with the Director of Human Resources prior to the proposed effective date of the merit ...
	5.  Anniversary Date- Changes in an employee's salary because of promotion or upward reclassification will set a new anniversary  date for that employee.  The salary anniversary date for an employee  shall not be affected by a transfer or downward  re...
	Section 5. Salary Step On Promotion
	This entire section applies to regular employees  only.
	A.  Salary on Promotion - An employee  who is appointed to a position in a class allocated to a salary range for which the top step is higher than the top step of the class which the employee formerly occupied  shall receive the nearest step within th...
	The effective date of a promotion shall be the first day of the first full pay period following the appointment.
	B.  Advanced Salary Upon Promotion - Upon promotion of an employee from a position for which the County pays the full contribution or a portion of the employee contribution to CalPERS to a position for which the employee pays the employee contribution...
	Notwithstanding the above, upon promotion  of a full-time or part-time employee to a position the appointing authority may recommend to the Chief Administrative Officer that the person being promoted shall receive one additional step beyond that to wh...
	Section 6. Salary On Demotion
	This entire section applies to regular employees  only.
	Salary upon Voluntary Demotion to Another Position or Class – An employee  who voluntarily demotes to a position of a class having a lower salary range than the class previously  occupied by the employee shall have his/her salary reduced to the salary...
	the demotion.  The employee's eligibility for salary step advancement  shall not change as a result of demotion.
	Salary Upon Demotion During Probation- A full-time or part-time employee who, during the employee's  probationary period, is demoted to a position of a class that the employee formerly occupied in good standing during the same period of continuous ser...
	B.  Salary Upon Involuntary Demotion To A Lower Class- A full-time or part-time employee whose circumstances  do not fall within subsection A. above or B, who is demoted involuntarily to a position of a class that is allocated to a lower salary range ...
	C.  Demotion Within a Salary Range - An employee  may only be demoted to a lower salary step within a salary range as a disciplinary  action in accordance  with County rules and regulations.  The employee's eligibility for salary step advancement shal...
	Section 7. Salary On Transfer
	A full-time or part-time employee may transfer from one allocated position in one class to another allocated position in the same class or to another closely related class at the same salary range, or to a class that has a salary range the top step of...
	B.  For purposes  of further annual increases  within the salary range, his/her anniversary date shall remain the same as it was before the transfer.  The effective date of all transfers shall be the first working day of the pay period in the new posi...
	Section 8. Changes In Salary Ranges
	Whenever the salary range for a class is revised, each incumbent  in a position to which the revised salary range applies shall remain at the step held in the previous range, unless otherwise specifically  provided by the Board of Supervisors.
	Section 9. Salary Step On Reclassification
	The salary of an incumbent in a position that is reclassified shall be determined as follows:
	Lateral Reclassification - If the position is reclassified to a class that is allocated to the same salary range as the class of the position before it was reclassified, the salary step and anniversary  date of the employee shall not change.
	B.  Upward Reclassification - If the position is reclassified to a class that is allocated to a higher salary range than the class of the position before it was reclassified, the salary step of the employee shall be governed by Article 5, Section 5. A...
	C.  Downward Reclassification - If the position is reclassified to a class that is allocated to a lower salary range than the class of the position before it was reclassified, the employee shall receive the step, if any, in the new range that is close...
	Section 103. Salary Provisions Upon Restoration from Layoff
	Section 11. Payroll  Records

	ARTICLE 6. HOLIDAYS
	Section 1. Designated Holidays
	Section 2. Day Observed
	Section 3. COl\IIPENSATIONCompensation For Holidays
	Section 4. Limitations

	ARTICLE 7. VACATION
	Section 1. Accrual Rates And Maximum Accumulation
	Section 2. Provisions
	Section 3. Vacation Scheduling
	Section 4. Donation Of Vacation

	An employee may donate accumulated  vacation time to another employee  who has exhausted his or her sick leave and vacation leave due to an extended or catastrophic illness or serious medical condition of the employee, or member of the employee's imme...
	made on a form prescribed  by the County Auditor/Controller  and shall be in four (4) hour increments.  The hours donated will be deducted from the donating employees' accumulated balance and credited to the accumulation vacation account of the
	employee receiving the donation. If the donation of hours is accepted, the accepting employee shall be responsible for payment of any applicable taxes.  The County shall withhold any amounts authorized or required by law.
	ARTICLE 8. SICK LEAVE
	SICK LEAVE
	Section 1. Accrual
	Section 2. Eligibility
	Section 3. USAGE
	Employees are entitled to use accrued sick leave, with the approval of the Department
	Head, to a maximum  of the time accrued, for the following conditions:
	A.  The employee’s illness, injury, disability, or exposure  to contagious disease, which incapacitates  him/her from performance of duties.
	B.  The employee’s receipt of required medical, dental, chiropractic or optical care or consultation.
	C.  The employee’s care of a member of the immediate family, as defined by law, (i.e., Family Medical Leave Act, California Family Rights Act, and California Kin Care Law) who is ill or disabled.
	D.  The employee’s preparation for or attendance at the funeral of a member of the immediate family.  Immediate family means parent, spouse, registered domestic partner, son, daughter, sibling, mother-in-law, father-in-law, brother-in-law, sister-in­ ...
	Section 4. EXCEPTION TO USE OF SICK LEAVE
	No County employee shall be entitled to sick leave when absent from duty for any of the following reasons:
	A.  Disability arising from any sickness or injury purposely self-inflicted or caused by the employee's  willful misconduct.
	B.  Sickness or disability, while on leave of absence with or without pay, other than the employee’s regular vacation or regular paid holidays.
	Section 5. INTEGRATION WITH OTHER BENEFITS
	A.  Workers' Compensation – An employee of the County who is entitled to receive temporary disability indemnity under the California Labor Code (Workers' Compensation) may elect to take only that portion of the employee's accumulated leave balances  t...
	B.  State Disability Insurance- An employee of the County who is entitled to receive State Disability Insurance may elect to take only that portion of the employee's accumulated leave balances as when added to his/her S.D.I. will equal one hundred (10...
	Section 63. Administration Of Sick Leave
	Section 74. Incapacity To Perform Duties
	Section 85. Fitness For Duty Examination
	Section 96. Payment For  Unused Sick Leave
	Section 107. Payment For Unused Sick  Leave At Retirement
	Section 118. Retirees' Conversion  OfConversion Of Sick Leave To Health Insurance

	ARTICLE 9. LEAVES
	Section 1. Management Leave
	Section 2. Jury Duty
	Section 3. Court Appearances
	Section 4. Leaves Of Absence With Pay
	Section 5. Workers' Compensation Follow-Up  Doctor  Visits
	Section 6. Leave Of Absence Without Pay

	ARTICLE 10. SPECIAL PAYS
	Section 1. Longevity  Pay
	Section 2. Bilingual Differential
	Section 3. Tahoe Employment Differential
	Section 4. Mileage  Reimbursement
	Section 5. Acting Pay Assignments
	Section 6. Deferred Compensation
	Section 7. Bar Dues Reimbursement
	Section 8. Mcle MCLE And Professional Dues Reimbursement

	ARTICLE 11. RETIREMENT
	Section 1. Calpers  RetirementCalPERS Retirement Plans
	Section 2. Calpers  ContributionCalPERS Contribution
	Section 3. Survivors  Benefits

	ARTICLE 12. INSURANCE
	Section 1. Medical, Dental, & Vision Plan
	Section 2. Optional Benefit Plan
	In the event of an annual rate increase, the County shall increase its contribution to the
	County's medical/dental/vision plan by up to 7.5% of the total rate in order to offset the increase.  Any remaining  cost shall be paid by the employee.
	Part-time Employees:  Any regular part-time employee and dependents, who, on September 6, 1991, are being provided  with the same benefit contribution as regular full-time employees, will continue to receive full-time benefit contribution  throughout ...
	1.  The County shall pay the full County Contribution to the health/dental/vision costs as specified in Article 12. Section 1.B. above for a regular part-time employee whose regular work schedule as documented on the payroll personnel form is between ...
	2.  The County shall pay 75% of the County Contribution to the health/dental/vision costs as specified in Article 12. Section 1.B above for a part-time employee whose regular work schedule as documented on the payroll personnel form is forty(40) to si...
	3.  The County shall pay 50% of the County Contribution to the health/dental/vision costs as specified in Article 12. Section 1.B above for a part-time employee whose regular work schedule as documented on the payroll personnel form is 32 to 39 hours ...
	4. Regular part-time employees whose regular work schedule is less than 32 hours per pay period shall not be eligible for participation in the County health/dental/vision insurance program.  A regular part-time  employee may  work additional or fewer ...
	5.   Regular full-time employees, who are required to reduce their work schedule (to part time) as a result of a compensable injury under the Workers Compensation law that occurred during their employment with the County, shall maintain the same healt...
	6. Extra Help employees other than limited term extra help are not eligible for medical/dental/vision benefits.
	E.  Enrollment
	1.  Employees may enroll themselves and their eligible dependents in accordance with the provisions of the Plan.   Employees may opt not to be covered by a County sponsored medical/dental/vision plan as allowed by law.   In such case, neither the Coun...
	2.   Open  Enrollment  -  For  the  County  self-funded  PPO  plan,  the  health  care coverage term will change for all County sponsored health plans from a fiscal year  (July - June)  to  a  calendar  year  (January  - December).    In  order to acc...
	3.  Annually the County and EDCDCCA shall meet and confer on any impacts of the
	Patient Protection  and Affordable Care Act (Federal Health Care Legislation).
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