
4119113 

Fwd: Early Retirees Health Care 
1 message 

Edcgov.us Mall- F'Ad: Early Retirees Health Care 

EDC COB <edc.cob@edcgov.u 

The BOSTHREE <bosthree@edcgov.us> 
To: EDC COB <edc.cob@edcgov.us> 

Fri, Apr 19, 2013 at 9:31 AM 

Kathy Witherow 
Assistant to Supel'\1sor Brian K. Veer1<amp 
District Three - El Dorado County 
530.621.5652 

-- Forwarded message --
From: John Longanecker <jlongane@hotmail.com> 
Date: Thu, Apr 18, 2013 at 10:26 PM 
Subject: Early Retirees Health Care 
To: "bosthree@edcgov.us" <bosthree@edcgov.us> 

Dear Supel'\1sor Veer1<amp: 

I am a retiree of 23 years wor1< for ElDorado County. I was a Mental Health Wor1<er and my current monthly gross retirement is $2025.88. 
My current county health premium is $541.34. 

I wor1<ed for the county when wages were frozen, COLAS were reduced or non-existent and people were furloughed. 
I wor1<ed for the county when, after all of the abow took place, a 7 MILLION dollar surplus was magically found in the county's coffers. This 
took place in the late 1980's. In spite of the "SNAFU," the county made no reimbursements to its hard-wor1<ing employees. 

In January of this year (2013), upon payment of my monthly health insurance premium, I entered into a contract with the county for 
Monthly Payments of $541.34, with the county being perfectly clear that if I breached this contract, my health insurance would be 
dropped. I receil.ed sewral letters from Risk Management to this effect prior to the new year. 

Now, the county has discowred that they haw "miscalculated" my insurance premium. 
They can adjust the price of the premium for this "miscalculation" for the new contract in 2014, but to ask me to pay for their mistake is a 
breach of their own contract with me and all of the retirees faithfully making their monthly premium payments. 

I urge you as a retired employee of El Dorado County and a constituent of District 3 to apply recourse where it is due and not punish the 
innocent people who entered into this premium agreement in good faith. The county must abide by It's contract through 2013. 

I hope to be present for the Board Meeting on April 23 to be able to read this letter to the board. Howe\er, coincidentally, I haw been 
called to jury duty that same day and may not be able to present my case. I don't know if this letter can be attached to the agenda or not, 
but please consider it if possible. 

Respectfully, 
John Longanecker, 
Placel'\111e 
626.7205 

J o 
NOTICE: This e-mail and any files transmitted with it may contain confidential information, and are intended 
solely for the use of the individual or entity to whom they are addressed. 
Any retransmission, dissemination or other use of the information by persons other than the intended recipient or 

entity is prohibited. 
If you receive this e-mail in error please contact the sender by return e-mail and delete the material from your 

system. 
Thank you. 

https:J/rral.goog le.com'rral.lb'4941LtOI?ui=2&ik=35d558a9e7&\if!NI=~ch=lnbmt&th= 13e23231897a8b4f 112 
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4119113 Edcgov.us Mail- Fv.d: Retiree Health lnsll"ance PrerTi~~m 

Cindy Johnson <cyntbia.johnson@edcgov.us> 

Fwd: Retiree Health Insurance Premiums 
1 message 

The BOSFOUR <bosfour@edcgov.us> Fri, Apr 19, 2013 at 9:47AM 
To: Cindy Johnson <cynthia.johnson@edcgov.us> 

RE: #37 

-- Forwarded message --
From: Linda Jones <gramandpans@gmail.com> 
Date: Fri, Apr 19, 2013 at 9:39AM 
Subject: Retiree Health Insurance Premiums 
To: bosfour@edcgov.us 

Dear SupeNisors: 

We are in receipt of a letter dated April16, 2013 fi"om Risk Management regarding a budget item for your meeting on April23, 2013. We 
will be unable to attend this meeting. We do howewr, wish to haw you aware of our position on this matter. 

First, it concerns us that such an error could haw been made by those responsible for owrseeing and calculating the costs of health 
insurance for retirees. We do hope, that some action is being taken to keep this fi"om happening again. And how can we trust these 
figures are correct? 

Second, for the last couple of years, it seems that ewry 6 months we (retirees) are being told of a change in cost to our plans. It seems 
that our costs are being adjusted ewry six months, and newr to our fawr, rather than once a year. Why is this? 

Third, ElDorado County made this error, not the retirees II Therefore, it only makes sense for you, ElDorado County, to absorb this enor, 
not us the retirees. 

Expecting that of course our costs will go up again in January, in addition to correcting this error, the more palatable (hardly) option would 
be OPllON 2 - Correct and Waiw Owrpayment. 

We also want to bring to your attention, that this letter does not include complete infonnation. It does not include the cost of these plans 
to include dental CO\elage. It does not include the County's contribution amount. It does not make it clear that if during the possible 
special enrollment period- May 1 -15, 2013, if married couples can switch to the Retiree +1 Plan. 

It just seems to us that El Dorado County would prefer its retirees to go the way of the dinosaurs - to extinction! 

We certainly hope that you act in the best interest of your retirees who ser\ed you faithfully! 

Sincerely, 

Robert & Linda Jones 

NOTICE: This e-mail and any files transmitted with it may contain confidential information, and are intended 
solely for the use of the individual or entity to whom they are addressed. 
Any retransmission, dissemination or other use of the information by persons other than the intended recipient or 

entity is prohibited. 
If you receive this e-mail in error please contact the sender by return e-mail and delete the material from your 

system. 

Thank you. 

3 attachments 

~ acan0001.pdf 
649K 

~ acan0002.pdf 
512K 
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April16, 2013 

ROBERT JONES 
909 APOLLO BEACH BLVD# 102 
APOLLO BEACH, Fl33572 

Dear .BOBE~T JOlJ~--- ____ _ 

The County of ElDorado 
Risk Management Division 

"Toge_ther Providing Risk Management Solutions" 

330 Fair Lane, Placerville, CA 95667 
Phone 530.621.5565 Fax 530.642.9815 

www.edcgov.us 

You are invited to attend the Board of Supervisor's meeting on April 23, 2013 where Risk 
Management staff will be presenting an item regarding your Blue Shield Standard plan ($200 
deductible) and the applicable rates. 

It has been determined that, due to a calculation error, Early Retirees enrolled in the Blue Shield 
Standard plan ($200 deductible) are being subsidized a portion of the plan rate. This subsidization 
has been ongoing since July 1, 2011 when the County switched from a self-insured to a fully
insured version of the Blue Shield plans. This unintended subsidization is in violation of the 
Retiree Health Contribution document which states that the total actual or projected cost of this 
program "shall never exceed 1.2% of Total Payroll Cost". 

At the April 23, 2013 Board of Supervisors meeting, the Board will consider the following options: 

Option 1 - Maintain Current Rates 

This option maintains the current rates as established, allowing the Early Retirees in the Blue 
Shield Standard plan ($200 deductible) to continue paying the lower, blended rate and not collect 
any previously incurred overpayment. With this option, subsidization would total approximately 
$645,530 and the rate would be corrected-for the 2014 plan year and going forward. 

Option 2 - Correct Rate and Waive Overpayment 

This option corrects the Early Retiree Blue Shield Standard plan rate to match what the County is 
being billed effective June 1, 2013 and holds the retirees harmless for the previously incurred 
overpayment. 

(over) 
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The current rates charged to the Blue Shield Standard plan enrollees are as follows: 

Retiree Only 
Retiree +1 
Retiree +2 

$882.45 
$1,665.06 
$2,289.05 

Rates to be charged effective June 1, 2013: 

Retiree Only 
Retiree +1 
Retiree +2 

$1,032.27 (increase of $149.82/month) 
$1,862.63 (increase of $197.57 /month) 
$2,592.66 (increase of $303.61/month) 

Affected retirees would be allowed a special enrollment period (May 1, 2013 through May 15, 
2013) to change to the Blue Shield low Option plan ($1,000 deductible) or Kaiser if they so 
choose as the cost of these plans are less than the plan rate for the Blue Shield Standard Plan 
(please see enclosed rate sheet). Coverage would be effective June 1, 2013. Retirees wanting to 
drop coverage could do so without the need to wait for Special Enrollment/Open Enrollment 
periods. Option 2 subsidization would total approximately $509,646. 

Option 3 - Correct Rate and Collect Overpayment 

This option follows the process identified in the previous Option 2, and in addition collects the 
previously incurred overpayment. Retirees would be given the option to pay back the 
overpayment over the same time period in which it was overpaid (23 months). Collection of 
overpaid funds should be complete no later than May 2015. This option results in the subsidy 
being fully repaid to the County. 

We realize you may have questions concerning your health plan premiums. Please feel free to 
contact Risk Management at (530) 621-5565 with questions or concerns. 

Thank You, 

El Dorado County Risk Management Staff 
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4122/13 Edcgov.us Mail- Conrnents Regarding Agenda Item 37 

EDC COB <edc.cob@edcgov.us> 

Comments Regarding Agenda Item 37 
1 message 

Margaret <mummy28215@yahoo.com> Sun, Apr 21, 2013 at 9:56AM 
To: "edc.cob@edcgov.us" <edc.cob@edcgov.us> 

#37 on April 23, 2013 agenda-

I am a retiree of 26 years sel\1ce to the County of El Dorado. I can understand having to pay higher premiums 
because of a rise in Health Care ... but I DO NOT feel the retires should be held accountable for the 
MISCALCULATION. Sure adjust the calculation .... but don't hold us responsible for this error. Times are tight for 
everyone and this would be an added financial burden on people with fixed incomes. I am not looking for a hand 
out...always paid my share, but this is just not right. 

I am requesting that the Board be fair in their determination on this issue. 

Please include this into the record for the above-referenced agenda item. 

Thank you, 

Margaret Moody 
6623 Old Magnolia Lane 
Mint Hill, NC 28227 

Sent from my iPad 

https://mail.google.com'mail/bl494/u/O/?ui=2&ik=35d558a9e7&\1611'Fpt&search=inbox&th=13e2d86b379b1717 1/1 
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4122/13 Edcgcw.us Mal - Fv.d: Agenda Item #37/Relirees Health PreniUI11S 

EDC COB <edc.cob@edcgov.us> 

Fwd: Agenda Item #37/Retirees Health Premiums 
1 message 

The BOSTWO <bostwo@edcgov.us> 
To: EDC COB <edc.cob@eclcgov.us> 

Fri, Apr 19, 2013 at 5:47PM 

Cc: Cindy Johnson <cynthia.johnson@eclcgov.us> 

For Tuesdays agenda, 4/23/13. The referenced spread sheet will be under a separate email to follow. 

Thank you. 

Kitty Miller for 
Ray Nutting 
El Dorado County Board of Supervisors 
530) 621-5651 

--Forwarded message --
From: Ruth Ann Bde <ruthanneide@hotmail.com> 
Date: Fri. Apr 19, 2013 at 4:59 PM 
Subject: Agenda Item #37/Retlrees Health Premiums 
To: "bostwo@edcgov.us" <bostwo@edcgov.us> 

Honorable Supei"\Asor Nutting, 

I ha\19 sent the attached letters to the clerk of the board for inclusion on Tuesday meeting regarding the "miscalculation" by Risk 
Management on retirees on Blue Shield with $200 deductible. 

I appeal to you to demand some simple math "show your work" just like in school. It seems there has been nothing but smoke and 
mirrors on the dewloping of the rates and the calculating the lewis of contributions. 

I also wanted to let you know that I appreciate that your assistant took the time to retum my call and listened and was professional and 
informath.e. 

To restate, I can't imagine any business or entity being able to go back to their customers after two years and tell them to pay up as there 
was a miscalculation .... 

Sincerely, 

Ruth Ann Eide 
from the great state of Idaho 
208-286-1072 

NOTICE: This e-mail and any files transmitted with it may contain confidential information, and are intended 
solely for the use of the individual or entity to whom they are addressed. 
Any retransmission, dissemination or other use of the information by persons other than the intended recipient or 

entity is prohibited. 
If you receive this e-mail in error please contact the sender by return e-mail and delete the material from your 

system. 
Thank you. 

2 attachments 

L!l') BOS 4-23 ltr.doc 
27K 

~ letter to Janet P rlsk.doc 
25K 

1/1 
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April 19, 2013 
Board of Supervisors 
330 Fair Lane 
Placerville, Ca 95667 

RE: Agenda Item #37 (13-0453) Retirees Health Premiums 

Honorable Chairman Ron Briggs, Supervisor Mikulaco, Supervisor Veerkamp, 
Supervisor Santiago, Supervisor Nutting: 

I am writing to request your Board continue item #37, Agenda Date 4/23/2013, Retirees 
Health Rates until the Chief Administrative Office/Risk Management substantiate this 
claim with documentation. And to direct that a complete and thorough rate review be 
performed for all categories of the retiree health premiums and employer contributions. 
Further, direct these findings from the review be shared with the retirees, Board, Local1, 
and other parties to allow ample time to testify before the Board if needed. 

If you decide to act on the item on 4/23, I urge you to vote for Option 1 and direct that a 
thorough and complete rate review be performed for all categories of health insurance for 
retirees including the County contribution percentage and these findings review be shared 
with the retirees prior to the next enrollment period. 

This miscalculation has far reaching· effects for each retiree as well as for the county. I'-m 
an Idahoan so I strongly believe in paying my fair share with no subsidies. However, no 
business or entity should be able to back charge for two years due to a mistake which the 
client/customer did not perpetrate in any manner and not provide ANY kind of 
documentation to prove the claim. How could this miscalculation have happened? This 
is what you should ask staff. However, from past experiences this seems to be how Risk 
Management deals with retirees. Pass along the mistakes to the largest group of retirees. 

I am attaching a copy ofletter and spreadsheet that was sent July 2011 to Risk 
Management staff, Janet Parnell requesting that she provide me with her working papers 
used to determine the health rates as well as the employer contribution levels. My letter 
and questions went unanswered as well as my follow up calls. 

I traveled from Idaho to Placerville and spoke with Janet with hopes of meeting with Risk 
staff and gaining understanding how the rates were developed. Still I received no 
explanation. I was told there are no working papers and no one reviewed the rates. As I 
researched, I discovered other committees working with Local 1 had also requested some 
type of documentation but to no avail. 

The only people that should be held harmless in this action are the retirees. 

Sincerely, 

Ruth Ann Eide 
Meridian, Idaho 
ruthanneide@hotmail.com 
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August 11, 2011 

El Dorado County Risk Management 
330 Fair Lane 
Placerville, Ca 95667 
Janet Parnell,Principal Risk Management Analyst 

Dear Janet, 

I realize that the rates were established several months ago. However, I have some 
questions and would like your assistance in gaining understanding of the distribution of 
cost increases, specifically the change in contribution levels and how those were 
calculated. 

Being a Level 3, formerly 67% retiree and hence incurring the greatest percent 9f 
increase with this in mind,. my questions are as follows. 

1) Why did Level3 Before 65 receive the largest 'increase? 
2) May I get a cpunt of retirees by Levels? 
3) Can you send me your working papers showing how the calculations of the reduction 
in contributions were made? 
4) Any documentation sent to the Board or committee that approves the change in 
contribution percentages. 

Thank you in advance for your response. 

Ruth Ann Eide 
120 W. Broadway 
Meridian Idaho 83642 
ruthanneide@hotmail.com 
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4122/13 Edcgov.us Mail - Fv.d: Spreadsheet to acc:orTlB1Y July 20111etter to Risk 

EOC COB <edc.cob@edcgov.us> 

Fwd: Spreadsheet to accompany July 2011 letter to Risk 
1 message 

The BOSTWO <bostwo@edcgov.us> 
To: EDC COB <edc.cob@edcgov.us> 

Fri, Apr 19, 2013 at 6:06PM 

Cc: Cindy Johnson <cynthia.johnson@edcgov.us> 

Spread sheet to accompany the first email. 
Thank you. 

Kitty Miller for 
Ray Nutting 
El Dorado County Board of Supervisors 
530) 621-5651 

--Forwarded message--
From: Ruth Ann Elde <ruthanneide@hotmail.com> 
Date: Fri, Apr 19, 2013 at 5:49 PM 
Subject: Spreadsheet to accompany July 2011 letter to Risk 
To: wbostwo@edcgov.us• <bostwo@edcgov.us> 

Thanks Kitty. 

NOTICE: This e-mail and any files transmitted with it may contain confidential information, and are intended 
solely for the use of the individual or entity to whom they are addressed. 
Any retransmission, dissemination or other use of the information by persons other than the intended recipient or 

entity is prohibited. 
If you receive this e-mail in error please contact the sender by return e-mail and delete the material from your 

system. 
Thank you. 

~ 2011 health Insurance lncrease.xls 
31K 

hliDs:l/mall.aooale.com'maillb'494/I.M'G'?I.i=2&ik=35d558a9e7&1AEMFct&search=lnbolt&th= 13e24fa93c7c6d71 1/1 
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This spreadsheet was ir 
contribution decrease w 

--- ---
1 July 2011 Health Rates 
For $200 Deductible Cat~Q.'Y Before AGe 6! 
with Dental/Blue Shield 33% l8vet 1 33% level ~ , .. 33% .. ~ 50%' 18vet ~.. 50% r:o'" so% , 67% level 'A .. ~ '67% i8Vel" , • • ~s7%·18v8r • m ., ... ., 11 ., ., rl' 

crtorto 7/1 
11 

now , , 
IIIII, "' -. , II , , , -., """~· .. .:~ IE 

.~to 7/1 11 • now · 1/1/20~2 1/1/2042 riior to 7l1 .JL now JL · .:. 11112012 · 
Premium Rate as Determined by Risk 827 860 896.85 827 860 896.85 827 860 896.85 
County contribution -273 -199 -198.29 -414 -301 -300.44 -554 -403 -403 
Employee portion 554 661 698.56 413 559 596.41 273 457 493.85 
$ increase over previous rate 107 37.560000( 0 146 37.4100000000 184 36.85 
% tnaaaae paid by l8llrae 16.19% 26.12% 40.26% 7.46% 
I percent attributed to dro~ in coun~ co 10% 15% 20% 
health insurance premium increase 4% 4% 4% 

Alter Aae 65 J 

3}% level 33% level •, 33% • 50% level · ~ · 50%" 67% level" • 67% t&vet §7% level , 
APrfortD 7/1 II"" nOW 1/1/2012 " !~t07/1 now · ", 1/112012

111 
: P!.klr.. to 711 

I .,a 
1/11201·2 now 

Premium cost 669 701 763 669 701 763 669 701 763 
County contribution -221 -162 -169 -334 -246 -256 -448 -329 -342 

~~ee portion 448 539 594 335 455 221 372 421 
$increase 91 55 120 151 49 
% tnaaase D8ld by 1811ree 16.88% 26.37% 40.59% 11.64% 
·percent attributed to drop in coun!}' co 11% --- 22% -- 34% 
health insurance premium increase 4% 4% 4% 

Contribution level Was 7/1/2011 Decreased Contribution rat 
> 20 years 67% 47% 20% -44.94% 
> 15 years 50% 35% 15% -33.50% 
> 5 years 33% 23% 10% -22.11% 

----
After 65subsidized by Federal Govt Pr 
> 20 years 67% 38% 34% 
> 15 years 50% 28% 22% 
> 5 vears 33% 19% 11% 

-------
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4122/13 Edcgov.us Mall- Fw:l: ltem#37 (again) 

Cindy Johnson <cynthia.johnson@edcgov.us> 

Fwd: Item #37 (again) 
1 message 

The BOSFOUR <bosfour@edcgov.us> Mon, Apr22, 2013 at 8:11AM 
To: Cindy Johnson <cynthia.johnson@edcgov.us> 

RE: Item #37 

--Forwarded message--
From: Ruth Ann Elde <ruthanneide@hotmail.com> 
Date: Sun, Apr 21, 2013 at 3:51 PM 
Subject: Item #37 (again) 
To: "bosfour@edcgov.us• <bosfour@edcgov.us>, "bostwo@edcgov.us" <bostwo@edcgov.us> 
Cc: "jcopeland@peu1.org• <jcopeland@peu1.org> 

I haw spoken with other retirees that recei\ed this same letter. I am hoping those that lh.e near will come in and speak at the meeting. 
Howewr, if they don't I haw some additional thoughts about this item as I haw continued to work with the numbers (all rates comparisons) 
and it doesn't add up thus my request to call for a full rate re\1ew and continuation. 

looking at the State of California Insurance Commissioners website, I'm not sure a rate increase of this magnitude Can be implemented 
legally without re\1ew by another authority .... including the back charging recipients through no act of malfeasance on their part. 

I noticed in 2010 agenda that EDC agreed to participate in the federal reimbursement of ERRP (Early Retiree Reinsurance Program). 
Could this funding be used to offset this loss? 

What part of this problem is attributed to the Early Buy out where 1.6 M was mo\ed from the Retiree Health Fund (against Auditor's advice) 
to VantageCare so that the newer retirees could recei-..e this lump sum. Would my premiums be less or offset IF this fund had not been 
used? 

I haw learned through the other retirees that 115 people are impacted by this. Using those numbers and the estimated •subsidization• 
Risk claims, this really throws the "correct• rates during those months out of sync if one compares the rate differences. I cannot get a 
consistent model. 

Example: In the $200 deductible category, retiree only, under 65 yrs. premium (corrected) pays $295 MORE than the 65+ rate but ... 
In the $1000 deductible category, retiree only under 65 years premium (corrected) would pay $200 more than the 65+ rate. 

I think there is a problem with their rate setting as there is no relational, consistent pattern. 

Also, the letter states that we could also go get outside insurance. Well, those retirees who recei\ed a lump sum buy-out were told it 
would them hold owr until they were 62. With the exorbitant increases it will not last. Also, who would walk away from thousands of 
dollars remaining in their HSA account. They haw to stay with the County Insurance or lose their incenti-..e to retire early. This is an 
example of how uninformed the Risk Management Staff is that we must deal with continually. 

Finally, when I went to reiAew my personal options, I went to the Risk Management website to see if the low-Option plan Cowrage was the 
same cowrage as the $200 deductible plan. Nothing is on the website to allow me to read the plan comparison. Again, this is what 
retirees constantly deal with absolutely NO Customer Ser\Ace. lost checks, misapplied payments (twice to my account alone) has 
happened in the last few years. This isn't an agency I belie-..e is capable of setting health insurance rates. 

Please consider these concerns. 

Sincerely, 

Ruth Ann Eide 

NOTICE: Th i R P.-mnil nnd nnv filP.R ~rnnRmi ~~P.d wi~h i t mnv r.ontni n r.onfi dP.ntj n l informntj on. nnd n rP. intP.ndP.d 

httos://mall .aooale.com'mail/uiOI?li=2&11F9225ac150f&IAew=DI&search=inbox&th= 13A.~4r.AAII"l2fitr.tl 1 /) 
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Sherril Jodar 

Placerville, CA 95667 
, .. ,13.-"' 2-LU · fir··\, :..1 iJ~t f?· '": "~ 

' " - - I I I ' '-. v v 

April 22, 2013 

Dear Board of Supervisors: 

I am writing to you regarding the April 23rd, Board Agenda Item #37, Early Retiree Blue Shield Plan. The 

Agenda item states that when the County moved from its Blue Shield Self Insured Plan to the CSAC EIA 

Fully Insured Plan an error occurred and an incorrect rate subsidy resulted. I do not believe that an 

error occurred and the following is why I believe that. 

The County Retiree Health Benefits Contribution Plan Document (Document) states, in section Ill item 4, 

that (see attached): 

"The Blue Shield Rates for Retirees are the same as the Blue Shield Rates for Employees, except that they 

are reduced for Retirees enrolled in Medicare Parts A and B". 

The Self-Funded Blue Shield plan was AlWAYS more expensive than the 2 alternative medical plans. The 

practice was to blend the rates in order to maintain stable participation in the Blue Shield plan. When 

the Document was adopted, the County was self-insured and utilized a Blue Shield Administrator to 

directly pay County employee medical bills. Now the County contracts with CSAC EIA's Blue Shield Plan 

and their administrators pay the County employee medical bills, and in turn, CSAC EIA bills the County 

for those costs in the form of a premium. The County has continued the practice of blending rates for 

employees, and retirees, under both systems. 

I do not believe that merely changing who pays the employee medical bills creates a new, or incorrect, 

rate subsidy for the retirees enrolled in the Plan. It instead continues past practice and follows the 

Retiree Health Benefits Contribution Plan Document to charge employees and retirees the same rate. 

I respectfully request that the Board direct staff to continue the past practice and "Document" 

agreement to charge Retirees and Employees the same Blue Shield Rate and to continue to reduce the 

rate for Retirees enrolled in Medicare Part A and B. 

Thank you for your consideration in this matter. 

Sincerely, 

c:::_ ·;4~ il~::::-~ 
(_~~ 

Sherril Jodar 
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. . 

ELDORADO COUNTY 

RETIREE HEALTH BENEFITS CONTRIBUTION PLAN DOCUMENT 

Dated: May 15, 2001 

~-during negotiations with employee organizations in 1889, the parties deferred 

negotJatJon of contributions for retiree health benefits, thJs matter to be addrassed through the 

Health Plan Advisory Committee, and, 

WhetNB the Commllee agreed upon a program to provide defined financial contributions to 

retirees pursuant to authority received from the Board of Supervisors, and, 

KflenJa8 lis understood between the County and the Employee Organizations that specific 

tenns and conditions of such retiree health benefit contributions may differ as between the 

different Bargaining Untts of the CountY, depending upon specific provisions of applicable 

Memoranda of Understanding between the County and Employee OrganizatJons, neverthelesa, a 

basic Plan Document will be useful to standardize definitions and criteria, 

Now, thetefote, this document may be referred to as the -a Dorado CountY Retiree Health 

Benefits Contribution Plan Document", and so Incorporated by reference to assist 

implementation by the Board of Supervisors within Memoranda of Understanding between the 

County and recognized employee organizations, and within the Salary and Benefls Resolution of 

the Board for Unrepresented Employees. 

Section I. DEFINITIONS 

1. Blue Shield Rate: The monthly charges adopted by the Board ot SuperviSors which apply to 

Employees and Retirees who elect to participate in the COunty-Sponsored Blue Shield Plan 

incluclng dental covenlg8. 

2. County-sponsored Health Plan: The EJ Dorado Employer Health care Plan or an Alternate 

County-sponsored Health Plan as defined therein. 
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3. E/lglblllly Levels: Three levels ara est&blihad, based upon a Retiree's prior cumulaUve 

length of seNice as an Employee: L.evel1, I.8WI 2. and Level 3. Length of service 

requirements to allaln each Level shaH be as speclfted In an applicable Manorandum of 

Understanding or Salary and Beneftls Resolution, and may vary by Bargaining Unit. 

4. Eligible ReitH: A Retlrae who meets the requiwnents for elglblllty set forth In Section II, 

below, and whose Retirwnent Date Is on or after July 1, 1888. 

5. Employee: Any person who IS eleded or appointed to a position, elher ful- Ume or part

time. within El Dorado County's Authorized Personnel Resolution, regUial1y scheduled to 

work for El Dorado County, except for temporary or extra-help employees who ara not eligible 

to partJdpateln a County-Sponsored Health Plan. 

8. Rettee: A former Employee whO has reached his or her Retirement Date. 

7. Rfll/twnent Dille: The date for which pension benefits ara first racelved under P .E.R.S. 

8. Sepatatlon Dille: The date an Individual ceases to be an Employee. 

9. Total Payroll Costs: Total annual actual cost to aU County Departments combined for those 

employee salaries and benefits which, as computed using the system In effect during the 

ye• 2000, Inducted aD •class 30• expenses with the following excepllons: the costa of 

temporary employees, health benefits, health benefit conbtbutlons, and oveftlme. 

Section II. EUGIBIUTY 

1. In order to be eUglble to receive the County Contributions set forth herein below, an Individual 

must be a Covenld Retiree as this tenn IS defined by the El Dorado Employer Health cara 
Plan. This Includes but Is not limited to the folowlng: 

• HIS or her Separation Date can be no mora than 18 months prior to his or her Retirement 

Date, and, 

• He or she must be a Covered Employee In a County-Sponsored Health Plan during last 

month prior to his or her Separation Date. and, 

• He or she must maintain continuous coverage In a COunty-Sponsored Health Plan from 

the month prior to SeparaUon Date forward. 

13-0453  B  17 of 25



.. . . 
. . 

2. The Nles governing ellglbllly for coverage of ReUrees in a County-Sponsored Health Plan 

are as set forth in the El Dorado Employer Health care Plan In Sadlon 11, D. 

3. In addition, to be elglble for the County Contrtbulions set forth herein below, a Retiree mUll 

have attained a cumulative total of a certain minimum number of years as an Employee, as 

specified In the applicable Memorandum of Understanding or Salary and Beneftls Resolution 

in etrec:t on the ReUrement Date. In the event no minimum years are therein specified, then, 

20 years as an Employee Is requlnld to attain Elglblity Level 3, 15 years as an Employee to 

attain EUgiblty Level2, and 12 years as an Employee to attain the Eligibility L.evel1. 

Employees who reach their Retirement Date with less than 12 years of accumulated S8IVIce 

as an Employee are not EUglble Retirees. 

4. In the event some or an of an lndlviduafs employment for the County was In a part-time 

status, the number of years as an Employee shall be computed as toaows: A Pay Period 

during which the employee was regularly scheduled to work 84 hours or more counts at 

100CW. of a full-time equivalent pay period. A Pay Period during which the employee was 
regularly scheduled to work 40 hours but less than 84 hours counts at 75'Ma of a full-time 

equivalent pay period. A Pay Period during which the employee was regularly scheduled to 

work 32 hours but less than 40 hours counts at SO% of a full time equivalent pay period. Full

time equivalent pay periods shall be counted subject to these percentage reductions. so that, 

for example, an Employee who has accumulated a total of312 tun-tJme equivalent pay 

periods as of their Separation Date wtU be consldenld to have aca.mulated 12 years as an 

Employee for purposes of determining which Eligibility Level applies. 

5. Any employee who separated from County employment prior to July 1, 1999, In order to be 

eligible for the County Retlranent Healh Contributions set forth herein below, In addition to 

all other conditions of eligibility, must Include within his or her length of service two 
continuous years of eligible emPloYment with the County prior to his or her Retirement Date 

under this program. 

Section 111. COUNTY CONTRIBUTIONS 

1. The Department for which an EDgible Retiree worked as an Employee during the month prior 

to his or her Retirement Date shall pay on behalf of each Eligible Retiree who has attained 

Eligibility Level 3 a monthly amount equal to 87% of the Blue Shield Rate for a single retiree 

as defined herein. The Department for which an Eligible Retiree worked as an Employee 

during the month prior to his or her Retirement Date shaD pay on behalf of each Eligible 
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Retiree Who has attained Eligibility Level2.a tnonthly amount equal to 50IMt of the Blue Shield 

Rate for a single rvt1ree defined herein. Ttle Departmert for which an Eligible Retiree wodted 

as an Employee durtng the month prior to hJs or her Retirement Date shall pay on behalf of 

each Eligible ReUree who has attained Eligibility Level1 a monthly amount equal to 33% at 
the Blue Shield Rate for a single retiree defined herein. 

2. The Department payments described in Ul, 1, above shall be made beglmlng on an 

employee's Reti11J1118nt Date, and shall continue unt1 the Individual ceases to be an Eligible 

RetiNa. 

3. In the event an Eligible Retiree elects coverage for self only or self and dependent{&) Which 

costs less than the amounts spedfled In Ill, 1., above, then the amounts shall be reduced so 

as not to exceed the ful cost of coverage elected by the retiree. 

The Blue Shield Rates for Retirees are the same as the Blue Shield Rates tor Employees, 

except that they are reduced for Retirees enrolled in Medicare Parts A and B. Retirees ant 

required to pay these Blue Shield Rates (less any applicable County Contltbutlon specified 

herein) when they are enroUed In the Blue Shield Plan. When a Retiree Is enroled In an 

AJtemate COunty-Sponsored Plan Instead of the Blue Shield Plan, then the Retiree Is 

required to pay, not the Blue Shield Rate, but a dlfletrlnt rale Instead, {again, less any 

applicable County eontrfbutlon specified herein). In both cases, however, the County 

Contributions due hereunder shall be computed based upon the Blue Shield Rate, not the 

different rates applicable to Retirees when enrolled In Altemate COUnty-Sponsored Plans. 

5. As an example, dultng the year 2000 the Blue Shield Rates for single Retirees were $257.38 

for retirees without Medicare and $217.38 for retirees with Medicare. When a Retiree 

reaches age 85, the County Contributions specified herein In paragraph Ill, 1. shal not 

exceed 87%, SO.., and 33% of the Blue Shield Rate tor retirees with Medicare, regardless of 

whether the Retiree Is actualy enrolled in Medicare Parts A and B. 

Section IV. COUNlY COST MAXIMUM 

1. In the event the total of County Contltbutions made under this program will exceed 1.2% of 

Total Payroll Costs during any given fiscal year, then the actual contltbutlons assigned to 

each Ellgfbllty Level shaD be adjusted accordingly In equal amounts, so that the total actual 

or projected cost of this program shall never exceed 1.2% of Total Payroll Cost as defined 

herein above during any single fiscal year • 
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Section V. MISCELLANEOUS PROVISIONS 

1. The benefits described herein ant not vested retlranent benefits. They can be modified by 

future acllon of the Board of Supervisors, uject to meeting and conferring with recognized 
employee organizations. · 

2. The Intent of this document Is to specify eDgibillty conditionS and defined contribution dollar 

amounts Indexed to future Blue Shield Rates. not to Institute, specify, moclfy, or amend 

defined beneftts for Retirees. Health benefits defined for Retlntes are set forth entlrwly by the 

El Dorado Employer HeaHh care Plan, and this document shal not be construed as 
amending those beneftts. This documert by Itself guarantees no beneftt8 or payments 

whatsoever, but Is produced In order that it may be Incorporated by reference within Salary 

and Benefit Resolutions or Memoranda of Understanding such as may from tine to time be 

approved and adopted by the El Dorado County Board of Supervisors. 

3. The County Contl1buUons specified herein shall commence January 1, 2001 ford Eligible 

Retirees. 

4. Ellgltillty shd be Umited to those Retirees whose Retirement Dales are on or after J&q 1, 

1999 unless specified otherwise In an applicable M.O.U. or Salary and Benefits Resolution. 

5. Previous retiree health beneftls contrtbutions caled for In existing M.O.U.s are to be enttrely 

replaced by the contributions specified herein effedive January 1, 2001, except for the 

following "phase out• provisions: 

• Eligible Retirees whose Retirement Dates fall between July 1, 1999, or anottw date 

specified In an applicable M.O.U. or Salary and Benefits Resolution, and July 1,2003, or 

another date specified In an applcable M.O.U. or Salary and Benefls Resolution, 

Inclusive, shall be offered (durtng the December, 2000 Open Enrollment Ele~n Pertod 

or at the time of their retnment. whichever Is later) e on•time. Irrevocable choice 

between the benefits speclfted herein and the benellls to ·which they were entitled uncia" 

the applicable predecessor Salary and Benefits Resolution or Memorandum of 

Understanding. 

• In the event a Retiree whose Retirement Date fals between July 1, 1889 and December 

31, 2000 elects the benefits described herein, then no adjustment shall be made to 
County contributions paid prior to January 1, 2001 on behalf of the retiree under any 

previous entitlement. 

8. In the event the County tenninates the self-funded health plan described In the El Dorado 

Employer Health Care Plan document and currently known as the County Blue Shield Plan, 

then the County Contributions described herein shall be computed based upon the rates 

' 
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charged to retirees without Medicare for the most slmlar successor plan offered by the 

County for retires without Medicare. 

7. In the event both a Retiree and Retiree'S spouse are EUglble Retirees as herein deftned, one 

Retiree may elect to cany his or her spouse as a dependent on a County-Sponsored health 

plan, and obtain both his or her own County Contrtbutlon, and also the County Contribution to 
which hJs or her spouse would be entllled. Retiree and ReUnte•s spouse need nat each 

maintain their own, Independent, heafth benefit enrollments at the same time. 

8. The County Contributions specified herein end on the date of the Retiree's death. 

9. This document dated May 15, 2001 replaces all previous versions. 

Approved and Accepled for 

Date: ~~~;jppl 
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Cindy Johnson <cyntt\ia.johnson@edcgov.us> 

Fwd: Aprll23, 2013 Board Meeting ·Item 37 
1 message 

The BOSTWO <bostwo@edcgov.us> Mon, Apr 22, 2013 at 11:29 AM 
To: EDC COB <edc.cob@edcgov.us>, Cindy Johnson <cynthia.johnson@edcgov.us> 

Thank you. 

Kitty Miller for 
Ray Nutting 
El Dorado County Board of Supervisors 
530) 621-5651 

--Forwarded message--
From: Craig McKibbin <predator@innercite.com> 
Date: Mon. Apr 22, 2013 at 11 :27 AM 
Subject: April23, 2013 Board Meeting -Item 37 
To: bosfour@edcgov.us 
Cc: edc.cob@edcgov.us, bosone@edcgov.us, bostwo@edcgov.us, bosthree@edcgov.us, bosfiw@edcgov.us, terri.daly@edcgov.us 

Dear SupeNisor Briggs, 

rm writing to you as the SupeNisor for my District, but I am also copying the rest of your Board members so they are also aware of my 
position on this issue of the Retiree Health Insurance rates. 

Unfortunately, in a twist of irony, I will not be able to attend your Board's meeting as I haw a doctor appointment that conflicts with your 
meeting. 

My bottom-line comment boils down to what I haw been taught all my life, and strongly belie\19, that •a deal is a deal. • Ewn if it turns out 
to be a disadwntage after the deal is made. You suck it up and mow on. As an Army officer, •My word is my bond." was a constant 
reminder of the importance of keeping one's promises. 

During each of the three •open enrollment" periods at issue, we - you and I - made an agreement that if I paid the monthly rate you 
published I would recei\19 the benefits you also published and agreed to. I ha\19 been paying those monthly rates in good faith and on 
time. That was the deal at that time. And the deal is good for the entire 2013 calendar year. That is what you promised me. 

I relied on the rates the County published in making my decision of what insurance plan to enroll in. If I had know the rates were in error I 
would haw 1) pointed it out to your staff for correction, and 2) likely made a different choice in what plan I enrolled in. Because neither of 
us can tum back time, we are both committed, morally and legally, to the deal that we made during the open enrollment period in late 
2012. This is e\190 more so for the earlier periods. 

Howe\er, I offer the following altematiw as an appropriate way forward: 

Option 5: Maintain the current monthly rates for the Retiree Blue Shield Standard plan ($200 deductible) through the remainder of 
2013 that current retirees signed up, and hold them harmless for the past errors made by the County. With the open enrollment 
period for the 2014 plan year the County will publish and utilize the correct rates to fully co\er the costs of the various health 
insurance plans. For those indhAduals retiring after June 1, 2013, the corrected rates will apply for the remainder of the 2013 plan 
year. 
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Please do not dishonor your position or yourself by reneging on the deal we both agreed to in late 2012. 

Thank you, 

Craig McKibbin (retired) 

NOTICE: This e-mail and any files transmitted with it may contain confidential information, and are intended 
solely for the use of the individual or entity to whom they are addressed. 
Any retransmission, dissemination or other use of the information by persons other than the intended recipient or 

entity is prohibited. 
If you receive this e-mail in error please contact the sender by return e-mail and delete the material from your 

system. 
Thank you. 
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