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Commlesfon on Pence OfficerStandards and Training

POST ADMINISTRATIVE MANUAL

COMMISSION PROCEDURE C-1

PERSONAL HISTORYINVESTIGATION

Purpose

H-. Personal History Investigation: This Commission Prooodure implements the personal history Investigation
f®. of the Commission Regulations. The purpose of the pemonal history

oS Tte W "f "'".'P'̂ oative of unsuitability to perfoim the duties ofapeace
o^uctmg an Background inveshgatmn Manual." or its equivalent shouid be followed in .

Procedure

History InvesHgation: This procedure shall be followed in the pre-employment investigation ofeach pioposed peace officer employee and shall be completed on or prior to the appointment date;
j • .. .

POST mf' Statement: The departmeht head shall require the candidate to complete thePOST Personal Hrstqry Statement, Form 2-251, or its equivalent prior to conducting the baekgrormd ihvastigation

fhereaate ofthe investigation must be reduced to writing and made available
ILTi hfmt h f?. ofevaluation to determine whether the candidate is suitable The results
Smintoom ^ ofauthenticated information on pemonnel for present nnVslctsive

aources ofinfonnation

°f DB '̂ora Lioenses-to determine the oandidntes driving

mmrdlTlrte '"ftafions thatthe candidate attended-to determine the sehnolrecord, cfwracter and career potential ofthe applicant.

i""". appropriate
, ♦.

anJcriratafmcmS"™' 'ivedor worked-to determine if

^ -PV

® p^L'ntllor" Â"pyofthe return shall be retained in tire candidates
Oj/0/ c-/
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Cotnmlesion on Peace Officer Steodai ds and Ti ainrns

(f) Previous employers within the pest 10 years-to detennme the qualiiy of the candidates work record,

(h) Wittin practical liinits, references supplied by the candidate, and other references supplied by them ifanv-

®. •• "If naighborhoods where {he candidate may have '
S „„fbfit rMTrTu behavior which vvould orvvould not be compatible with the position sought.

The candidates oredh records-to determine his/her credit standing with banits, department stores and other

in^gri '̂ 'bat would tend to give aclear indication of the candidates reliability and

""•"''f.'b® ° '̂be United States, jurisdictions therein or foreigngovernment-to detei-mme the quality ofthe candidates service. •

.CJ)

(k)

psychologist should work cooperatively to ensure that each has Mmoleteinformation upon wjiich to make their respective assessment of the candidate. ! •

Historical NntP'

a'̂ nlTeferMaS "^^""'atioa 1002, on April 26, lOK'ahd
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Commission on Peace OfficerStendards and Training

POST ADMI^^STRATIVB MANUAL

C-2

• medical AND PSYCHOLOGICAL
SUITABILITY EXAMINATIONS

Purpose

2-1, Medical and Psychological Suiiabiliiy Examinations: This Commission procedure impleaiants the medical
and psychological suitability examinations requirements established in Government Code Section 103 Iff) and
Sections 1002(a)(7) and 1007(a)(7) of the Regulations. The purpose ofChe medical examination is to select
personnel who are free from any medical condition which would be expected .to adversely affect thek performance
Ofpeace officBr duties. The purpose of the psychological suitability examination is to select pereonnel who are free

emotional condition which would be expected to adversely affect their perfoimance as apeace

Procedure

"!• i""' Suitability Examinations: The medical and psyohologieal 'Uitebih^ exatninations shall be coiiducted withm 1year before hire. The Americans with Disabilities Act of 1991
prohibits the collection ofraedioai itiformation prior to aoondilional offer of employment.

• 2-3 Verincation ofMedical and Psyehplogical Suitability; The hiring authority shall tetain written verification
XerdT and found medically and psychologically suitable to perform peaceofficer duties maccordance with the provisions ofthis procedure.

Medical ExaminationRequii-ements

As specified in Government Code Section 103 Iff) the •
. shj'll he conducted by alicensed physician and surgeon. The use of the POST "Medical •Screemng Manual for California Law Enforcement 1996," in conducting the medloal evaluation is discretionary.

f Statement: The department head shall require the candidate to complete thePOST Medical History Statement. Form 2-252, or its equivalent prior to conducting the medical examination.

X rX- f thority shall establish minimum standards to ensure that caadiriates are fiee '
Itfes ThrpoSTXrfnX' 'H T"" "fP^doe officerfndh'=dimg gmdelme3 provide recommended evaluation criteria for use in this regard
s^eetonn ftr r " ff®"d"onaiy, the hiring authority shall, ataminimum. establishcriterif forscreening ftr visual acuity (coiTeoled and uncorrected), color vision, visual field, and hearing sensitivity.

^7. Physicians Findings: The physician shall report the examination findings in writing by completing the POST
Metel Exam,nation Report. Ponn 2-253, or its equivalent, to be used by fhe^pointingUority in St^ng

psyth^XaMfsrhilU '̂'̂ '''''" '̂ Act definition of medical inquiries covers areas related to both medical and

OS/OI C-3
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POSTADJVONISTRATrVE MANUAL

COMMISSION PKOCEDDRE C-3
LAW ENFORCEMENT CODE OF ETHICS

Purpose

3-1. Code of Ethics: To insute that all peace officers are fiilly aware oftheir Individual responsibilities to maintain
Sha "''"y <<"""6 basic training, or at the time of^ZtcnLadministered the Law Enforcement Code ofEthics, as prescribed in Section 1013 ofthe ReguiatlL.

Code of Ethics

enforcement OFFiCER, my fundamental duty is to serve mankind; to safeguard lives and
innocent against deception, the weak against oppression or intimidation and the Deacefiilgamst violence or disorder; and to respect the Constitutional rights ofall men to liberty, equality and juftico.

unsullied as an example to all; maintain courageous calm in the face ofdanear <icnm

ssssgagssssgr:

Reference to religious affirmation may be omitted where objected to by die officer.

05/01 — ; ^
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Psychofoglcal Examination Requirements '*

2-S. PsyctioIogiMi SuitabiiKy; Peace officer applicants shall be judged to be fice from job-reievant
psychopathol^, including personality disoiders, by aqualified professional, as described in Government Code
Section 1031(Q (i.e., by alicensed physician and surgeon or by alicensed psychologist who has adoctoral degree in
psycholop^nd at [^t fiye-years ofpostgraduate experience in the diagnosis and treatment 6femotional and mental

2-9. PsychoIogicalSuitability Exarninafion Requirements:

(a) Aminimum of two pphologioal test shall be used. One must bo normed in such amanner as to identify
beSo'r °™ *°ward assessing relevant dimensions ofnormal

(b) Aclinical interview shall be ponducted. The psychological test results shall he reviewed in advance by tlia
individual who conducts theclinical interview. c^uvance cyme

. (c) Interpretation ofthe psychological testscore infoonation and conduct ofthe clinical interview shall be.
perforraed by aqualified professional as defined in sub-paragraph 2-8.^

Finding ofthe Psychological Suitability Examination: Findings ofthe psychological suitability
examination shall be reported in writing to the appointing authority For use in Its hiring decision.- '

P^y-cliqlogical Suitability Exarainations; When more than one year has passed sinceinitial examinations, medical and psychological suitability examination updates, as opposed to complete new
examinations, may be conducted for individuals who: complete new

(a) Upgrade within the same agency to reserve peape officer or regulai-ly employed peace officer status;
(b) Were examined initially in accordance with all ofthe provisions ofsub-paragraphs 2-1 rtirouch 2-10 of

omraission Procedure C-2, and the results ofsuch examinations are available for review) and

(c) Have worked continuously for the agency since the time of initial appointment

ithe.rncIud^^Ta'̂ ^^^^^ Government Code ,031(0.
(a) Areview ofprevious examination findings;

(b) Areview and ewluation ofthe individuals work history and job-relevant life history while with the aEeticv
Ixamit- " """"r status and the ooadu™me "examIllation and assessment when warranted by the findings ofsuch review; and

snbIS°?^to toe individuals medieal or psychologicalsuitability for appointment as apeace officer, acopy ofwhich shall be retained by the agencyf

inffifw psychological suitability must be made in pait on the basis ofpsychological test scoremoi-mation, as specified in this procedure, the testing is usually conducted by alicensed psychologist.

Historical Note:

1002 onApril 15 1982 andamended on Januaiy 1, 1985, July 1,1985, January 29, I.98S, and May 23.1997 '
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