RESOLUTION NO.

RESOLUTION OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO
AMENDING THE SALARY SCHEDULE OF EL DORADO COUNTY

WHEREAS, the Board of Supervisors has approved, by separate Resolution on this date, an
amendment to the authorized personnel allocation resolution within EI Dorado County, to
implement minor modifications to the management structure and staffing levels within the
Department of Human Services, including the addition of 3.0 Program Manager 1l and 1.0 Sr. Staff
Services Analyst positions and the deletion of 1.0 Program Manager — Protective Services, 1.0
Supv. Accountant/Auditor and 1.0 Assistant Director of Human Services positions, all of which are
Merit System Services positions; and

WHEREAS, modifications to the management structure include changes to the single-County
Merit System Services position classification description of Chief Fiscal Officer that reflect the
expanded role and responsibilities of this position and that have been approved by Merit Systems
Services, which require an amendment to the salary range for this classification, and

WHERAS, in accordance with Section 203 of the El Dorado County Compensation Administration
Resolution #227-84 applicable to represented employees, the Board of Supervisors shall, by
Resolution, establish the salary for all authorized positions of the County, and

WHEREAS, it is necessary for the Board of Supervisors to adopt the salary range and designate
the bargaining unit for the Program Manager 1l class; and

WHEREAS, it is necessary for the Board of Supervisors to approve to adopt the amended salary
range for the Chief Fiscal Officer class; and

WHEREAS, the County has advised the bargaining representatives of the proposed salary ranges
and bargaining units as set forth below.

BE IT RESOLVED AND ORDERED that the Board of Supervisors of El Dorado County adopt the
new and amended salary ranges for the Merit System Services job classifications listed below with
the designated bargaining units as listed below and that this resolution shall, in accordance with
Section 203 of the El Dorado County's Compensation Administration Resolution #227-84 for
represented employees, establish the salary range for the new and amended classifications to
become effective the first full pay period following adoption by the Board of Supervisors; and

BE IT RESOLVED AND ORDERED, that the El Dorado County Board of Supervisors authorize
the Director of Human Resocurces to make any technical corrections if needed:;



NOW, THEREFORE, BE IT FURTHER RESOLVED AND ORDERED that the El Dorado County
Board of Supervisors amends the El Dorado County Salary Schedule as follows

Class# | Class Title . BU | Salary Range .
7122 Program Manager |} MA | $40.09 to $48.72
0324 Chief Fiscal Officer (Hum Svcs) MA | $39.71 to $48.28

Director of Human Resources Date
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PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a reqular
meeting of said Board, held the 26th day of August, 2008, by the following vote of said Board:

Ayes:
Atfest:
Cindy Keck Noes:
Clerk of the Board of Supervisors Absent:
By:
Deputy Clerk Chairman, Board of Supervisors
I CERTIFY THAT:

THE FOREGOING INSTRUMENT IS A CORRECT COPY OF THE ORIGINAL ON FILE IN THIS
OFFICE.

DATE:
Attest: CINDY KECK, Clerk of the Board of Supervisors
of the County of El Dorado, State of California.

By:

Deputy Clerk



