ORIGINAL

#172-M1510
MEMORANDUM OF UNDERSTANDING

BETWEEN

PLACERVILLE POLICE DEPARTMENT,
SOUTH LAKE TAHOE POLICE DEPARTMENT AND EL DORADO COUNTY PROBATION
DEPARTMENT

MANAGING THE EFFECTS OF PUBLIC SAFETY REALIGNMENT ENFORCEMENT
OPERATIONS PROGRAM

FUNDED
through
COMMUNITY CORRECTIONS PARTNERSHIP

THIS MEMORANDUM OF UNDERSTANDING, entered into this day of

, 2015, by and between the Placerville Police Department, hereinafter called
“PPD”, South Lake Tahoe Police Department, hereinafter called “SLTPD” and the El Dorado County
Probation Department, hereinafter called “EDCPD,” is related to public safety operations necessary as a
direct result of the public safety realignment legislation (AB109) passage hereinafter called “Managing
the Effects of Public Safety Realignment Enforcement Operations” program funded through the
Community Corrections Partnership.

WHEREAS, it is necessary and desirable that PPD and SLTPD, working in participation with
EDCPD, be retained for the purpose of performing certain special enforcement services for the Cities of
Placerville and South Lake Tahoe that are needed to support the operational goal of reduced recidivism as
identified by the Community Corrections Partnership in the plan for realignment.

WHEREAS, EDCPD has agreed to facilitate the reimbursement to PPD and SLTPD for services
under this Memorandum of Understanding through such Partnership;

NOW, THEREFORE, IT IS HEREBY AGREED BY THE PARTIES HERETO AS FOLLOWS:

1. Services to be Performed by PPD, SLTPD and Participation from EDCPD.

During the term ending June 30, 2015, PPD and SLTPD shall provide specific
enforcement operations directed towards the realigned population, both within city
limits and in unincorporated areas of El Dorado County. These enforcement
operations will be provided on an overtime basis as staffing levels allow. PPD and
SLTPD salary schedules will be marked as Exhibit “A” and Exhibit “B” for
determining claimable program staff. Enforcement operations shall occur four (4)
times, minimally, per MOU term. These enforcement operations will include, but are
not limited to:
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» Sweeps/clean-ups in specific “target areas” and “target populations” as identified
by either EDCPD or the respective local police agency. Assisting EDCPD with
individual visitations to realigned offender probationers that have been assessed
to have a high risk of recidivism.

» Completing special investigations in cooperation with EDCPD, focused on
realigned offenders who are suspected of new criminal law violations and/or in
non-compliance with terms and conditions of supervision..

Upon reasonable notice and request, EDCPD commits to participate in each such
enforcement by providing sworn personnel to assist as staffing levels allow and, at
minimum, providing intelligence pertaining to individuals released to PRCS and/or
MCS in El Dorado County. EDCPD shall participate with PPD and SLTPD in
planning activities for Managing the Effects of Public Safety Realignment
Enforcements and shall assist with facilitating the funding therefor to PPD and
SLTPD, as established by Community Corrections Partnership Implementation plan.

Payment.

Upon completion of each enforcement operation PPD and SLTPD will submit an
invoice, due and payable within forty five (45) days following receipt and
verification by EDCPD, defining the date, hours and list of personnel (name, rank,
and salary step) involved in operation to the EDCPB. Using the published salary rates
listed on Exhibit “A” City of Placerville and Exhibit “B” City of South Lake Tahoe,
only base hourly rate or overtime rates, exclusive of benefits, associated with the
specific operation will be claimable. EDCPD will verify each invoice before
submitting it to the Chief Administrative Office for reimbursement through the
Community Corrections Partnership funding.

The Not to Exceed amount of this MOU shall coincide with the Local Law
Enforcement Enhancement amount as stated in the FY 14/15 AB109 Budget
Approved by the CCP on 6/25/14 of $50,000.

Statistical Reporting,

The parties hereto agree to meet on a quarterly basis during the term of this
Memorandum of Understanding to collaborate on the progress of the Managing the
Effects of Public Safety Realignment Enforcements. PPD and SLTPD shall make
available to EDCPD statistical information resulting from Managing the Effects of
Public Safety Realignment Enforcements. This information shall include, but not be
limited to, burglary and theft statistics, calls for service relating to transient offenders,
and calls for service relating to the targeted treatment areas. Furthermore, the parties
agree to share all information gained under the Managing the Effects of Public Safety
Realignment Enforcements that is mutually beneficial to share from a public safety
standpoint. At the end of the operational year, the PPD, SLTPD, and EDCPD will
collaborate on a report to the CCP detailing activities and success of the program.
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4. Alteration of Memorandum of Understanding.

This Memorandum of Understanding is entire and contains all of the terms and
conditions agreed upon by the parties. No alteration or variation shall be valid unless
made in writing and signed by the parties hereto, and no oral understanding or
agreement shall be binding on the parties hereto.

Records.

A. Access. PPD and SLTPD agree to provide to EDCPD, to any Federal or State
department having monitoring or reviewing authority, to authorized
representatives and/or their appropriate audit agencies upon reasonable notice,
access to and the right to examine and audit all records and documents necessary
to determine compliance with relevant Federal, State and local statutes, rules and
regulations and this Memorandum of Understanding, and to evaluate the quality,
appropriateness and timeliness of services performed, for a period of at least
three (3) years from the termination date of this Memorandum of Understanding,
or until audit findings are resolved, whichever is greater.

B. Retention. EDCPD shall maintain and preserve in its possession all records
relating to this Memorandum of Understanding for a period of at least three (3)
years from the termination date of this Memorandum of Understanding, or until
audit findings are resolved, whichever is greater.

Compliance with Applicable Laws.

All services to be performed by PPD, SLTPD and EDCPD pursuant to this
Memorandum of Understanding shall be performed in accordance with all applicable
Federal, State, County and Municipal laws, ordinances and regulations.

Term of the Agreement.

Subject to compliance with the terms and conditions of this Memorandum of
Understanding, the term of this Memorandum of Understanding shall be upon final
execution through June 30, 2015. Continual perpetual, one year terms, shall be
approved only upon CCP executive committee approval, CCP budget and funding
approval and El Dorado County Board of Supervisors acceptance.
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IN WITNESS WHEREQF, the parties have executed this Memorandum of Understanding on the
day and year last written below.

PLACERVILLE POLICE DEPARTMENT

By: //C/ Dated: (2 -¢4"/4"

Scott Heller, Chief of Police
Placerville Police Department

SOUTH LAKE TAHOE POLICE DEPARTMENT

Dated: 7—//? % 5

By:

BriahUMler, Chief of Police

South Lake Tahoe Police Department

COUNTY OF EL DORADO COUNTY OF EL DORADO
PROBATION DEPARTMENT CHIEF ADMINISTRATIVE OFFICE
By: \a ﬁ\@ By: %ﬂﬂ QJ&/‘M}W
Brian Richart FAura Schwartz
Chief Probation Officer Chief Budget Officer
Dated: 2\1o\\ ¥ Dated: 5/ L/ 15
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-- COUNTY OF EL DORADO --

Dated:
By:
Chair
Board of Supervisors
“COunty”
ATTEST:
James S. Mitrisin
Clerk of the Board of Supervisors
By: Dated:
Deputy Clerk
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EXHIBIT "A"

City of Placerville
2014-2015 Salary Plan - Modified 06/26/14
(all salaries shown are monthly)
| Classification ; Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 l
Accountant $ 4500]% 4725|% 4961|$ 52101§ 547018 5744
Accounting Assistant 1 $ 2564|% 26921% 282613 2968;% 311618 3272
Accounting Assistant II !'$ 28281% 2998 3117|s 3273 ! $§ 3437:% 3,609
Accounting Assistant II - unrepresented . 2828|3% 2969|% 311713 32731% 3437|% 3,609
Accounting Supervisor $ 32231¢% 3385(% 35541i% 37311% 391818 4114
Administrative Secretary § 26991% 28343 2976|% 3125!8% 3281i$§ 3445
Administrative Specialist $ 44663 46908 4924|535 5170!% 5429|§ 5700
Archive Technician $ 2897|% 3042|§ 3194!% 3353(% 35211% 3,697
Assistant Engineer $ 4750|§ 4983 |§ 5237;% 549913 571415 6,063
Assistant Finance Director $ 5185}% 544518 5717(% 6003:% 630313 6,618
Associate Engineer $ 5780 % 6069i% 637335 66918 70261% 7,377
Associate Planner $ 4304|$ 4520]% 474615 4983:3% 5232!S 5494
Building Inspector $ 377118 3960|% 4,158|$ 4366:8% 4584iS 4813
Building Inspector II $ 386818 4062!% 4265;% 4478 3% 4702;% 4,937
Building Official $ 4526]% 4752(% 4990:% 52391% 55018 5,776
Chief of Police $ 748218 7857!§% 8249|% 8662'% 9,095 N/A
City Clerk / Human Resource Officer $ 4582|% 48123 5052]§ 5305:% 5570(§% 5849
City Engineer § 6598|§% 6928|% 7274|% 763813 8020;% 8421
City Manager $ 8912|% 9358|% 9826!% 10317|§% 10833!% 11,375
City Planner $ 5166]8 54241§ 5695(% 5980 |% 6279]% 6,593
Community Services Officer $ 262318 2,754|% 2892({§ 30363 3183|% 3347
Community Services Superintendent $ 53998 56693 5952|% 62501% 6562|% 6890
Director of Community Services $ 6947|% 7294|% 765918 804213 B8444|% 8866
Director of Development Services $ 7226,% 7587)% 7966]% 8365/({% 8783i% 9222
Director of Finance $ 62971% -6612]% 694215 7,290|% 765415 8037
Director of Information Technology $ 4958|§ 5206]|% 5467|% .5740}1% 6,027i8 6,328
Engineering Specialist $ 3868|% 40621% 4265|8 4478;% 4702]% 4937
Engineering Technician § 316113 3319|% 3485|% 3,659 s 3842]$ 4,034
Executive Assistant to the Chief of Police § 3037|S 3,189;% 3349{§ 3516|% 3692|% 3,877
Gold Bug Park Maintenance & Operations Specialist $ 2954|% 3,1021% 3257({% 34201% 35911% 3771
Information Technology Analyst $§ 4153|% 4361]3% 4579|% 4,808|% 5048|8% 5,300
Lab Director _ $ 4676|% 4910|3% 515615 541313 5684[% 5968
Maintenance Mechanic § 4081|$ 4285]% 4499|§ 4724]% 4960|% 5,208
Maintenance Worker I $ 2494|% 26191§ 27501% 2888;% 3032|¢% 3,184
Maintenance Worker II $ 27511% 2889(§ 3,033|8 3,185i8% 3344 % 3,511
Office Assistant I $ 2149|% 22563 2369;% 2488!% 261285 2743
Office Assistant I1 $ 23641% 24B21% 2606135 2736:% 2873|% 3,017
Parks & Facilities Maintenance Superintendent i$ 30682|% 3867!% 40608 4263:§ 447613 4,700
Police Captain '§ 6214]% 6525:% 685118 7,193'% 75531 N/A
6/26/2014 PAYSURVE Modified by D\V 06-26-14
4:39 PM Plan 14-15 as of 06-26-14
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EXHIBIT "A"

City of Placerville
2014-2015 Salary Plan - Modified 06/26/14

(all salaries shown are monthly)

Step 5 Step 6 l

| Classification i Stepl Step 2 Step 3 Step 4

Police Comsmander ‘s s5971!s 6270]% 6583|% 691218 7258 N/A
Police Dispatcher / Records Technician § 2936 K 3083|$ 323718 33998 3569:3 3,747
Police Lieutenant :$ 568713 59711% 62698 6583i% 6912 N/A
Police Officer % 4154'% 43623 458015 4,809!% 5049 N/A
Police Property/Evidence Officer g 2672]% 2806|% 294613 3093i% 3248'% 3410
Police Sergeant § 4943.% 51901% 5449|% 5722{% 6,008 N/A
Police Services Assistant § 244613 256818 2697!% 28311% 2973% 3,122
Police Support Services Supervisor '$ 3817|F 4008|% 420915 441913 4640:8 4872
Public Works Superintendent $ 3748i% 3936|% 4,1321% 4339]% 4556;% 4,784
Recreation Coordinator '§ 28043 294418 309118 32461% 3408:§ 3,578
Recreation Superintendent (3 42425 4454|% 4,677!% 4910i§ 51568 5414
Recreation Supervisor $ 3689)% 38731% 40671% 4270|$ 4484i% 4708
Retired Annuitant '$ 1465!S 1538|¢% 16153 1696({% 1781!S 1870
Secretary to the City Manager/City Attorney $ 303718 318 |% 3349;% 3516{% 3,692:% 3877
Senior Maintenance Mechanic $ 44891% 47138 49490]% 5196|% 5456% 5,729
Senior Maintenance Worker § 315418 3312|§ 3478!% 3,6511% 3834i% 4,026
Senior Management Analyst $ 51361% 5393|% 5663!% 59463 6243 '§ 6,555
Senior Police Dispatcher/Records Technician $ 338918 3558|% 373613 392313 411913 4325
Traffic Maintenance Worker $§ 2880;% 3024({3 3176|§ 3334|§ 3501|% 3,676
Water Meter Technician $ 2751|S 28891§ 3,033|8% 3185;F 3344:% 3511
Water Reclamation Facility Operator I $ 3408!% 3579{% 3758|% 3946|% 4143:i% 4,350
Water Reclamation Facility Opetator IT' $ 364018 3822|% 4013]% 4213|F 442418 4,645
Water Reclamation Facility Operator III $ 445315 467618 4910|% 5155i% 5413|% 5,684
Water Reclamation Facility Operator IV $ 4898|% 5,143|8% 5400|$ 5670({% 5954|% 6252
Water Reclamation Facility Supervisor $ 5863|% 6,157|§ 6464|F% 6,788|% T127|§ 7483
Utility Services Specialist 1§ 3625]8 380618 39918 4196|%F 4406|8% 4,626
M. Cléve Morris, City Manager

6/26/2014 PAYSURVE Modified by DW 06-26-14
4:39 PM Plan 14-15 as of 06-26-14
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12/3/2014 City of South Lake Tahoe
EXHIBIT "B" —

2

NEOGOV

Welcome to the City of South Lake Tahoe's job descriptions. If you are interested in a job that is not currently
being recruited, you may request notification when a future job becomes available by clicking on the job
description title and then on the 'Email me when jobs like this become available' link. Reasonable effort will be
made to notify you when a vacancy for this job is posted, The City is not responsible for missed notifications.

Search
’KSearch for class title or class code:

127 records found.

Page # 1 of 6 @ ; v i
Class it Hin Woritly e Moniy

ACCOUNTANT $4,850.92 $6,190.95
ACCOUNTING MANAGER $6,881.44 $8,781.14
ADMINISTRATIVE ASSISTANT $3,578.52 $4,568.10
ADMINISTRATIVE CLERK $2,518.26 $3,213.98
ADMINISTRATIVE SERVICES ASSISTANT $3,194.53 $3,884.40
AIRPORT ASSISTANT $3,416.21 $4,360.17
AIRPORT DIRECTOR $7,616.72 $9,720.81
AIRPORT MAINTENANCE & OPERATIONS SUPERVISOR $4,780.31 $5,754.34
AIRPORT MAINTENANCE & OPERATIONS TECHNICIAN $3,731.05 $4,762.70 -
ASSISTANT CITY CLERK $4,255.49 $5,431.83
ASSISTANT DIRECTOR OF PUBLIC WORKS $7,432.59 $9,486.07
ASSISTANT ENGINEER $6,142.22 $7,840.66
ASSISTANT MANAGEMENT ANALYST $4,684.52 $5,978.77
ASSISTANT PLANNER $4,875.90 $6,223.60
ASSOCIATE CIVIL ENGINEER $6,756.90 $8,623.44
ASSOCIATE MANAGEMENT ANALYST $5,151.29 $6,575.57
ASSQOCIATE PLANNER $5,365.98 $6,847.95
BUILDING INSPECTOR $4,193.44 $5,351.46
BUILDING OFFICIAL - $6,866.44 $8,763.28
BUYER $4,850.91 $6,190.95
CHIEF OF POLICE $10,258.49 $13,094.31
CITY ATTORNEY $11,091.39 $14,155.96
CITY CLERK $6,524.54 $8,326.90

CITY ENGINEER/DEPUTY PUBLIC WORKS DIRECTOR $7,809.26 $9,966.84

CITY MANAGER $14,166.53 $14,166.53
Page # 1 of 6] go | R
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12/3/2014 City of South Lake Tahoe

EXHIBIT "B"

NEOGOV

Welcome to the City of South Lake Tahoe's job descriptions. If you are interested in a job that is not currently
being recruited, you may request notification when a future job becomes available by clicking on the job
description title and then on the 'Email me when jobs like this become available' link. Reasonable effort will be
made to notify you when a vacancy for this job is posted. The City is not responsible for missed notifications.

Search
l»Search for class title or class code:

127 records found. ‘
Page # 2 ofGlgoi

Class Tite [¥

CODE COMPLIANCE AUDITOR (Temporary)
CODE ENFORCEMENT OFFICER (Temporary)
CODE ENFORCEMENT SUPERVISOR

COMMUNITY QUTREACH ASSISTANT TEMPORARY (Lead Based...

COMMUNITY SERVICES OFFICER
CONSTRUCTION ENGINEER

CSO MANAGER

CUSTODIAN

DEPUTY CITY ATTORNEY |

DEPUTY CITY ATTORNEY
DEVELOPMENT SERVICES DIRECTOR
DIRECTOR OF ADMINISTRATIVE SERVICES
DIRECTOR OF ENGINEERING
DIRECTOR OF FINANCE

DIRECTOR OF PUBLIC WORKS
ENFORCEMNET OFFICER - PPT
ENGINEERING INTERN TEMPORARY
ENGINEERING TECHNICIAN
ENVIRONMENTAL PROGRAMS ANALYST
EQUIPMENT MECHANIC
EVIDENCE/PROPERTY TECHNICIAN
EXECUTIVE ASSISTANT TO CITY MANAGER
FACILITIES MANAGER

FACILITIES WORKER

FINANCIAL SERVICES MANAGER

Page# 2 of 6| go

Page 9 of 13

hitp:/fagency.governmentjobs.com/slaketahoe/default.cfm?action=agencyspecs&agencylD=1371

Min Monihly

Wd b

Salary [4] Salary [a]

$3,249.06
$1,762.78
$3,693.53
$3,036.28
$3,358.07
$6,142.22
$4,875.02
$2,696.77
$6,681.83
$7,907.73
$9,770.00
$9,770.00
$9,770.00
$9,770.00
$9,770.00
$2,618.98
$1,733.33
$4,085.31
$6,142.22
$4,346.40
$3,937.93
$4,227.72
$5,673.81
$3,900.40
$7,569.59

$3,949.90
$2,249.79
$4,713.06
$3,691.13
$4,285.35
$7,840.66
$6,222.15
$3,441.95
$8,527.91
$10,092.44
$12,470.78
$12,470.78
$12,470.78
$12,470.78
$11,876.02
$3,184.64
$2,600.00
$4,941.87
$7,840.66
$5,546.79
$5,025.75
$5,395.56
$7,240.84
$4,988.74
$9,659.24

Wb
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12/3/2014 City of South Lake Tahoe
EXHIBIT "B"

e oy
NEOQGOV

Welcome to the City of South Lake Tahoe's job descriptions. If you are interested in a job that is not currently
being recruited, you may request notification when a future job becomes available by clicking on the job
description title and then on the 'Email me when jobs like this become available' link. Reasonable effort will be
made to notify you when a vacancy for this job is posted. The City is not responsible for missed notifications.

Search
fSearch for class title or class code:

127 records found.

Page # 3 of 6] go | ]od
Class Title [¥] ‘2;’:;?;?“‘3’ Dgz?a’*:i:’ﬂ%fy
FIRE CAPTAIN $5,177.05 $6,843.71
FIRE CHIEF $10,258.49 $13,004.31
FIRE ENGINEER $4,501.81 $5,952.66
FIRE SHIFT COMMANDER $5,694.76 $7,528.10
FIREFIGHTER $4,003.96 $5,410.47
FIREFIGHTER RESERVE $0.00 $0.00
FIREFIGHTER/PARAMEDIC - $4,503.34 $5,951.52
FLEET MANAGER $6,241.65 $7,965.33
GIS ANALYST $6,142.22 $7,466.04
GRANTS COORDINATOR $3,931.13 $5,016.94
HEAVY EQUIPMENT OPERATOR ,‘ $3,630.17 $4,632.77
HOUSING INSPECTOR $3,993.74 $5,096.00
HUMAN RESOURCE MANAGER $7,907.73 $10,002.44
HUMAN RESOURCES TECHNICIAN $3,103.66 $3,961.08
INFORMATION SYSTEMS MANAGER $7,297.61 $9,313.75
INFORMATION SYSTEMS TECHNICIAN $4,262.86 $5,439.69
INVENTORY CONTROL SPECIALIST $3,672.19 $4,686.54
LEAD BASED PAINT PROGRAM COORDINATOR TEMPORARY | $4,683.10 $5,601.85
LEAD EQUIPMENT MECHANIC $4,780.93 $6,100.78
LEAD PARKS MAINTENANCE WORKER $3,909.40 $4,988.74
LEAD PUBLIC SAFETY DISPATCHER $3,879.55 $4,951.27
LEAD STREET MAINTENANCE WORKER $3,092.73 $5,005.10
LEGAL SECRETARY $3,203.28 $4,002.82
LEGAL SECRETARY/PARALEGAL - TEMPORARY $3,578.52 $4,350.06
MANAGEMENT ANALYST - CITY MANAGER $5,149.73 $6,575.57
Page # 3 of 6 go | W o
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12/3/2014 City of South Lake Tahoe
EXHIBIT "B" _

i oy

NEOGOV

Welcome to the City of South Lake Tahoe's job descriptions. If you are interested in a job that is not currently
being recruited, you may request notification when a future job becomes available by clicking on the job
description title and then on the 'Email me when jobs like this become available’ link. Reasonable effort will be
made to notify you when a vacancy for this job is posted. The City is not responsible for missed notifications.

Search
(Search for class title or class code:

127 records found.

Page # 4 of 6 I
—— fiin Monthl Max Monthly
Class Titie [ Salary y Salary ’
NETWORK SYSTEM ADMINISTRATOR $5,522.92 $7,048.03
PARK SEASONAL/TEMPORARY POSITIONS $1,414.57 $2,508.27
PARKING ENFORCEMENT QOFFICER - PPT $1,762.78 $2,249.79
PARKING ENFORCEMENT SUPERVISOR $3,693.53 $4,713.06
PARKS & RECREATION SECRETARY $3,253.85 $4,152.37
PARKS MAINTENANCE WORKER $3,230.14 $4,122.63
PARKS MANAGER $5,763.68 $7,356.08
PARKS SUPERVISOR $4,299.74 $5,488.18
PARKS SUPERVISOR-SEASONAL PROGRAMS $4,094.86 $5,227.01
PAYROLL COORDINATOR $3,931.13 $5,016.94
PERMIT CENTER SUPERVISOR $5,151.29 $6,575.57
PERMIT CENTER TECHNICIAN $3,804.10 $4,854.89
PERMIT TECHNICIAN - TEMPORARY $3,216.53 $4,104.45
PLANNING MANAGER $7,172.55 $9,154.13
POLICE LIEUTENANT $7,402.08 $9,358.16
POLICE MAINTENANCE WORKER $3,230.14 $4,122.63
POLICE OFFICER (PRE-TRAINED / LATERAL) $5,200.17 $6,575.09
POLICE OFFICER RESERVE $4,634.73 $6,322.04
POLICE RECORDS SUPERVISOR $4,191.50 $5,348.76
POLICE RECORDS TECHNICIAN $3,036.28 $3,875.87
POLICE SERGEANT $6,035.33 $7,629.60
PRINCIPAL ACCOUNTANT $5,821.11 $7,429.14
PRINCIPAL BUILDING INSPECTOR $5,072.46 $6,474.16
PUBLIC INFORMATION OFFICER $4,684.52 $5,978.77
PUBLIC SAFETY DISPATCH SUPERVISOR $4,433.90 $5,659.49
Page#4  of6[go| WO
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1213/2014 City of South Lake Tahoe
EXHIBIT "B"

NEQGOV

Welcome to the City of South Lake Tahoe's job descriptions. If you are interested in a job that is not currently
being recruited, you may request notification when a future job becomes available by clicking on the job
description title and then on the 'Email me when jobs like this become available' link. Reasonable effort will be
made to notify you when a vacancy for this job is posted. The City is not responsible for missed notifications.

Search
I‘Search for class title or class code:

127 records found.

Page # 5 of 6{ go | WA b
Class Tile xg;;:’;on%w k\l:z:;ai:'/;cmhiy
PUBLIC SAFETY DISPATCHER $3,694.72 $4,715.45
PUBLIC WORKS INSPECTOR $4,104.14 $4,988.03
RECREATION MANAGER $5,763.68 $7,356.08
RECREATION RECEPTIONIST $2,518.26 $3,213.98
RECREATION SEASONAL/TEMPORARY POSITIONS $1,733.33 $3,256.85
RECREATION SUPERVISOR $4,704.70 $5,719.81
REDEVELOPMENT/HOUSING ASSISTANT $3,415.59 $4,359.63
RISK MANAGEMENT COORDINATOR $5,151.29 $6,575.57
SECRETARY $3,253.85 $4,152.37
SENIOR ADMINISTRATIVE CLERK $2,771.12 $3,536.68
SENIOR AIRPORT ASSISTANT $3,758.23 $4,796.91
SENIOR BUILDING INSPECTOR $4,611.05 $5,885.95
SENIOR COMMUNITY SERVICES OFFICER $3,693.53 $4,713.06
SENIOR EVIDENCE/PROPERTY TECHNICIAN $4,332.09 $5,528.92
SENIOR HOUSING INSPECTOR $4,402.94 $5,618.74
SENIOR PARKS MAINTENANCE WORKER $3,554.69 $4,536.45
SENIOR PERMIT TECHNICIAN $3,536.59 $4,512.98
SENIOR POLICE RECORDS TECHNICIAN $3,341.00 $4,264.09
SENIOR PUBLIC WORKS INSPECTOR $4,514.19 $5,486.99
SENIOR RECREATION RECEPTIONIST $2,771.12 $3,536.68
SENIOR REDEVEL OPMENT/HOUSING ASSISTANT $3,758.23 $4,796.91
SIGN TECHNCIAN $3,895.51 $4,971.36
Snow Removal Operator-Temporary/Senior Snow Remova... $2,688.73 $3,651.70
STORMWATER PROGRAM COORDINATOR $6,142.22 $7,840.66
STREET MAINTENANCE WORKER $3,230.14 $4,122.63
Page # 5 of 6 @ 1S N ]
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12372014 City of South Lake Tahoe
EXHIBIT "B"

NEQGOV

Welcome to the City of South Lake Tahoe's job descriptions. If you are interested in a job that is not currently
being recruited, you may request notification when a future job becomes available by clicking on the job
description title and then on the 'Email me when jobs like this become available’ link. Reasonable effort will be
made to notify you when a vacancy for this job is posted. The City is not responsible for missed notifications.

Search
I‘Search for class title or class code:

127 records found.
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STREET MAINTENANCE WORKER-SEASONAL $2,363.94 $2,873.36
STREET MANAGER $5,673.20 $7,241.38
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