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RESOLUTION NO. 093-2015

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO 

WHEREAS, the El Dorado County Charter Section 210(a)(6) states that the Board of Supervisors shall 
establish the compensation of officers and employees; and 

WHEREAS, the Board of Supervisors for the County of El Dorado has previously established and amended 
Resolution No. 323-2001 of the Salary and Benefits Resolution for Unrepresented Employees to include 
subsequent amendments in order to comply with changes affecting County unrepresented employees' salaries 
and benefits; and 

WHEREAS, Section 1407 of Resolution No. 323-2001 as amended provides for on-call and call-back 
compensation for extra help employees; and 

WHEREAS, on May 19, 2015 the Board approved an amendment to the County's Memorandum of 
Understanding with El Dorado County Employee's Association, Local No. I, revising the method of calculating 
on-call duty compensation for Health and Human Services Agency employees only; and 

WHEREAS, the County wants to provide unrepresented non-exempt employees the same on-call and call-back 
compensation structure as employees covered by the County's Memorandum of Understanding with El Dorado 
County Employee's Association, Local No. 1, 

WHEREAS, the Human Resources Department recommends that the Board approve the amendment of Section 
1407 "On-Call Duty and Call-Back Pay for Extra Help Employees" to make its provisions applicable to non­
exempt confidential employees and revise the method of calculating on-call compensation for Health and 
Human Services Agency employees that are subject to Resolution 323-200 I. 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors of the County of El Dorado does 
hereby approve the following amendment to Section 1407 as specified below and incorporate such changes in 
the Salary and Benefits Resolution No. 323-2001 to become effective the first full pay period following Board 
approval. 

1407 ON-CALL AND CALL-BACK COMPENSATION 

A) ON-CALL

When warranted and in the interest of the County's operations, appointing authorities or their
designee may assign non-exempt Confidential and Extra Help employees to "on-call" duty for an
"on-call period" determined by the employee's depa1tment.

1) "On-call duty" is an assigned duty outside the normal work week assignment during which
an employee must remain where the employee can be contacted by telephone and be ready
for immediate call-back to the department to perform an essential service.
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