
 

RESOLUTION NO. 
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO 

WHEREAS, Payrates must be reported to the California Public Employes’ Retirement System in 
accordance with Government Code Sections 20636 and 7522.34(a), as well as California Code of 
Regulations 570.5; and 

WHEREAS, California Code of Regulations 570.5 requires the payrate to be limited to the amount listed 
on a pay schedule that meets the following requirements: (1) Has been duly approved and adopted by the 
employer's governing body in accordance with requirements of applicable public meetings laws; (2) 
Identifies the position title for every employee position; (3) Shows the payrate for each identified 
position, which may be stated as a single amount or as multiple amounts within a range; (4) Indicates the 
time base, including, but not limited to, whether the time base is hourly, daily, bi-weekly, monthly, bi-
monthly, or annually; (5) Is posted at the office of the employer or immediately accessible and available 
for public review from the employer during normal business hours or posted on the employer's internet 
website; (6) Indicates an effective date and date of any revisions; (7) Is retained by the employer and 
available for public inspection for not less than five years; and 
(8) Does not reference another document in lieu of disclosing the payrate; and

WHEREAS, the Board of Supervisors approved on December 4, 2018 (Legistar Item: 18-1410) to 
abolish the classification of Internal Auditor; and  

WHEREAS, the Board of Supervisors approved and adopted on December 11, 2018 (Legistar Item: 18-
1870) the classification of Administrative Analyst Supervisor and corresponding job class number, 
bargaining unit, and salary range; and 

WHEREAS, the Board of Supervisors approved and adopted on December 18, 2018 (Legistar Item: 18-
1828) the title change of Deputy Director of Building Services – Chief Building Official; and 

WHEREAS, the Board of Supervisors approved and adopted on December 18, 2018 (Legistar Item: 18-
1832), new salaries for the classifications affected by El Dorado County Charter, Section 504; the 
Memorandum of Understanding between the County of El Dorado and the Deputy Sheriffs’ Association, 
Article 5, Section 2; and the Memorandum of Understanding between the County of El Dorado and the El 
Dorado County Law Enforcement Management Association, Article 4, Section 1B. 

WHEREAS, the Board of Supervisors approved on December 18, 2018 (Legistar Item: 18-1938) to 
increase minimum wage from $11.00 to $12.00. 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado 
authorizes the Director of Human Resources to make any technical corrections if needed.  

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby 
adopt and amend the County’s Salary Schedule as shown in Exhibit A, effective the first pay period 
following adoption. 
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PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting 
of said Board, held the _____ day of _____________________, 2018, by the following vote of said 
Board: 
 
 Ayes:  
 
Attest: Noes: 
James S. Mitrisin Absent : 
Clerk of the Board of Supervisors  
 
By: _________________________________      _____________________________________ 

Deputy Clerk   Michael Ranalli, Chair, Board of Supervisors 
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