MEMORANDUM OF UNDERSTANDING
BETWEEN

PLACERVILLE POLICE DEPARTMENT
MOU #4261
SOUTH LAKE TAHOE POLICE DEPARTMENT
MOU #4264,
AND EL DORADO COUNTY PROBATION DEPARTMENT

MANAGING THE EFFECTS OF PUBLIC SAFETY REALIGNMENT ENFORCEMENT
OPERATIONS PROGRAM

FUNDED
through
COMMUNITY CORRECTIONS PARTNERSHIP

THIS MEMORANDUM OF UNDERSTANDING, entered into this day of
, 2019, by and between the Placerville Police Department, hereinafter
called “PPD”, South Lake Tahoe Police Department, hereinafter called “SLTPD” and the El
Dorado County Probation Department, hereinafter called “EDCPD,” is related to public safety
operations necessary as a direct result of the public safety realignment legislation (AB109)
passage hereinafter called ‘“Managing the Effects of Public Safety Realignment Enforcement
Operations” program funded through the Community Corrections Partnership.

WHEREAS, it is necessary and desirable that PPD and SLTPD, working in participation
with EDCPD, be retained for the purpose of performing certain special enforcement services for
the Cities of Placerville and South Lake Tahoe that are needed to support the operational goal of
reduced recidivism as identified by the Community Corrections Partnership in the plan for
realignment.

WHEREAS, EDCPD has agreed to facilitate the reimbursement to PPD and SLTPD for
services under this Memorandum of Understanding through such Partnership;

NOW, THEREFORE, IT IS HEREBY AGREED BY THE PARTIES HERETO AS
FOLLOWS:

1. Services to be Performed by PPD., SLTPD and Participation from EDCPD.

During the term of each Community Corrections Partnership approved Fiscal year budget,
PPD and SLTPD may provide specific enforcement operations directed towards the realigned
population, both within city limits and in unincorporated areas of El Dorado County. These
enforcement operations will be provided on an overtime basis for regular full-time officers as
staffing levels allow and on a base hourly regular or overtime rate as to any Reserve Officers.
PPD and SLTPD salary schedules will be marked as Exhibit “A” and Exhibit “B” for
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determining claimable program staff. Enforcement operations shall occur four (4) times,
minimally, per MOU term. These enforcement operations will include, but are not limited to:

a. Sweeps/clean-ups in specific “target areas” and “target populations” as identified by
either EDCPD or the respective local police agency. Assisting EDCPD with individual
visitations to realigned offender probationers that have been assessed to have a high risk
of recidivism.

b. Completing special investigations in cooperation with EDCPD, focused on realigned
offenders who are suspected of new criminal law violations and/or in non-compliance
with terms and conditions of supervision.

Upon reasonable notice and request, EDCPD commits to participate in each such
enforcement by providing sworn personnel to assist as staffing levels allow and, at
minimum, providing intelligence pertaining to individuals released to Post Release
Community Supervision (PRCS) and/or Mandatory Community Supervision (MCS) in El
Dorado County. EDCPD shall participate with PPD and SLTPD in planning activities for
Managing the Effects of Public Safety Realignment Enforcements and shall assist with
facilitating the funding therefor to PPD and SLTPD, as established by Community
Corrections Partnership Implementation plan.

During the term of each Community Corrections Partnership approved Fiscal year
budget, PPD and SLTPD shall be able to have staff attend program or operations related
trainings. Authorization by Chief Probation Officer is required prior to attendance.
Reimbursement, in accordance with El Dorado County Travel Policy D-1, will consist of
actual cost of registration, tuition, materials, meals and travel related costs (hotel and
mileage), but shall not include salary.

2. Payment.

Upon completion of each enforcement operation PPD and SLTPD will submit an invoice,
due and payable within forty five (45) days following receipt and verification by EDCPD,
defining the date, hours and list of personnel (name, rank, and salary step) involved in
operation to the EDCPD. Using the published salary rates listed on Exhibit “A” City of
Placerville and Exhibit “B” City of South Lake Tahoe, only base hourly rate or overtime
rates, exclusive of benefits, associated with the specific operation will be claimable. EDCPD
will verify each invoice before submitting it to the Chief Administrative Office for
reimbursement through the Community Corrections Partnership funding.

The Not to Exceed amount of this MOU shall coincide with the Local Law Enforcement
Enhancement amount as stated in the FY 19/20 AB109 Budget Approved by the CCP on
April 1, 2019 of $50,000.00.

Funding for this agreement is approved by the Community Corrections Partnership (CCP)

Executive Committee on an annual basis. Should the CCP Executive Committee, during the
course of a given year for financial reasons reduce, or order a reduction, in the funding for
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services provided under this agreement, pursuant to this paragraph, this agreement may be
deemed to be canceled in its entirety subject to payment for services performed prior to
cancellation.

3. Statistical Reporting.

The parties hereto agree to meet on a quarterly basis during the term of this Memorandum of
Understanding to collaborate on the progress of the Managing the Effects of Public Safety
Realignment Enforcements. PPD and SLTPD shall make available to EDCPD statistical
information resulting from Managing the Effects of Public Safety Realignment
Enforcements. This information shall include, but not be limited to, burglary and theft
statistics, calls for service relating to transient offenders, and calls for service relating to the
targeted treatment areas. Furthermore, the parties agree to share all information gained under
the Managing the Effects of Public Safety Realignment Enforcements that is mutually
beneficial to share from a public safety standpoint. At the end of the operational year, the
PPD, SLTPD, and EDCPD will collaborate on a report to the CCP detailing activities and
success of the program.

4. Alteration of Memorandum of Understanding.

This Memorandum of Understanding is entire and contains all of the terms and conditions
agreed upon by the parties. No alteration or variation shall be valid unless made in writing
and signed by the parties hereto, and no oral understanding or agreement shall be binding on
the parties hereto.

5. Records.

a. Access. PPD and SLTPD agree to provide to EDCPD, to any Federal or State
department having monitoring or reviewing authority, to authorized representatives
and/or their appropriate audit agencies upon reasonable notice, access to and the right to
examine and audit all records and documents necessary to determine compliance with
relevant Federal, State and local statutes, rules and regulations and this Memorandum of
Understanding, and to evaluate the quality, appropriateness and timeliness of services
performed, for a period of at least three (3) years from the termination date of this
Memorandum of Understanding, or until audit findings are resolved, whichever is
greater.

b. Retention. EDCPD shall maintain and preserve in its possession all records relating to
this Memorandum of Understanding for a period of at least three (3) years from the
termination date of this Memorandum of Understanding, or until audit findings are
resolved, whichever is greater.
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6. Compliance with Applicable Laws.

All services to be performed by PPD, SLTPD and EDCPD pursuant to this Memorandum of
Understanding shall be performed in accordance with all applicable Federal, State, County
and Municipal laws, ordinances and regulations.

7. Term of the Agreement.

Subject to compliance with the terms and conditions of this Memorandum of Understanding,
the term of this Memorandum of Understanding shall be upon final execution through June
30, 2020. Continual perpetual, one year terms, shall be approved only upon CCP executive
committee approval, CCP budget and funding approval and El Dorado County Board of
Supervisors acceptance.

IN WITNESS WHEREQF, the parties have executed this Memorandum of Understanding on
the day and year last written below.

PLACERVILLE POLICE DEPARTMENT

By: Dated:
James Ortega, Chief of Police
Placerville Police Department

SOUTH LAKE TAHOE POLICE DEPARTMENT

By: Dated:
Brian Uhler, Chief of Police
South Lake Tahoe Police Department

/1

/
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COUNTY OF EL DORADO
PROBATION DEPARTMENT

By: Dated:
Brian Richart
Chief Probation Officer

-- COUNTY OF EL DORADO --

Dated:

By:
Chair
Board of Supervisors
“County”
ATTEST:
Kim Dawson
Clerk of the Board of Supervisors
By: Dated:

Deputy Clerk
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Exhibit “A”

Attachment "A"
City of Placerville
Salary Schedule
Effective December 29, 2018

Position | [ Step 1] Step 2 Step3]  Stepd]  Steps
Park Maintenance Worker Annually $29,280.00 $30,168.00| $31,068.00] $32,004.00| $32,964.00
Menthly $2,440.00] $2514.00] $2,589.00] $2,667.00] $2,747.00|
Biweekly $1,12640]  $1,160.19] $1,195.00] $1,230.85| S1,267.77
Heourly S514.08 514.50 51494 $15.39 $15.85
Parking Enforcement Officer I Annually $30,636.00] $31,560.00] $32,508.00] $33,480.00] $34,488.00
Monthly 52,553.00] 52,63000 $2,709.00] 52,790.00] $2,874.00
Biweekly 51,178.31] 51,213.85] $1,250.31] 51,287.69] 51,326.46
Hously $14.73 $15.17 §15.63] $16.10 516.58
Parking Enforcement Officer 11 Annually 532,700.00| S}-I,S!Z.UOI 5$306,048.00( $37,848.00| 539,744.00

Monthly 52,725.00] $2,861.00] §3,004.00] §3,154.00] $§3,312.00
Biweekly §1,257.69]  $1,320.46] S1,386.46] S1,455.69| S$1,528.62]

Flourly 515.72] 516.51| §17.33 518.20 519.11

Parks & Facilities Maintenance Superintendent |;\nnuall ¢ $50,472.00 552,992.001 $55,644.00] §58,428.00] 561,344.00
Monthly $4,206.00] $4,416.00] S54,637.00] S54,869.00] $5,112.00]

Biweekly $1,941.23] $2,038.15] 82,140.15] $2,247.23] $2,350.38]
|Hourly $24.27) 525.48] $26.75 528.09] SZ'J.#‘JI
|
Police Commander Annually S84,240.00] SBB,4532.00| 592,880.00 597.524.00| 5102.396.00|
Monthly $7,020.00] S7.371.00] $7,740.00] $8,127.00] §8,533.00)

Biweekly $3,240.00] S340200[ S3,572.31] 5375092 $393831

Houdy 540.50 $42.53 544.65 $46.89] 549.23

Police Dispatcher / Records Technician Annually | $39,660.00( $41,640.00] $43,716.00] $45,900.00 $48,192.00
Monthl $3,305.00[ S§3,470.00] §3,643.000 $3,825.00( $4,016.00

Biweekly $1,525.38] $1,601.54] 51,681.38] 51,765.38] S51,853.54

Hourly $19.07 $20.02 521.02 §22.07 $23.17

12271308, 9:29 AM 100f16 Fimal Salury Schedule 17 1819 a5 ol 12-20- 18 (Version #2)
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Exhibit “A”

Attachment "A"

City of Placerville
Salary Schedule
Effective December 29, 2018
Position | [ Step 1] Step 2] Step 3] Step 4] Step 5
Police Licutenant Annually [ 580,220.00] $84,228.00] 588,440.00] $92,868.00] $97,512.00
[Monthly 56,685.00] $7,019.00] 57,370.00] §7,739.00] $8,126.00]
Biweekly $3,085.38] §3,239.54] $3,401.54] §3,571.85] 53,750.46)
Heoudy $38.57) $40.50 $42.52 344.65 546.88
Police Officer (80 Hours/Pay Period) Annually §57,732.00] $60,624.00] 563.660‘0()' $66,840.00{ 570,188.00
Monthly $4,811.00] $5,05200] $5305.00] $5,570.00{ $5,849.00
Biweekly $2,22046| S$2331.69] S244846] S2,570.77| $52,699.54
Hourly 521,76 $29.15 $30.61 $32.14 §33.74
Police Officer (84 Hours/Pay Period) [Annually | $60,620.00] $63,656.00] $66,844.00] $70,183.00] $73,699.00
Monthly $5,052.00] §5,305.00] $5,570.00] S§5,849.00] $6,142.00]
Biweekly $2,331.53| 5244832 $2,570.93| $§2,699.36] S$2,834.37
|Houcly $27.76 529.15 $30.61 $32.14 $33.74
Police Property/Evidence Analyst Annually | $38,436.00] 540,356.00] $42,372.00] $44,496.00] $46,716.00)

Monthly | $3,203.00] 53,363.00[ $3,531.00] $3,708.00[ $3,803.00
Biweckly | S1,47831] S1,552.15] $1,629.69] $1711.38] $1,796.77
Hourly S15.48 519.40) 52037 521.39] 52246

|Police Property/ Evidence Officer Annually $36,600.00] 538436.00] $40,356.00] 542,372.00{ $44,496.00
[Monthly $3,050.000 $3,203.00] $3,363.00] $3,531.00] $3,708.00
Brweckly 51,407.69] $1,47831| S51,55215| §1,629.69) $§1,711.38

Hourdy $17.60) S18.48] $19.40 520.37 $21.39
Police Sergeant (80 Hours/Pay Period) Annually [ 568,700.00] 572,132.00] $75,744.00] 579,536.00] $83,508.00
Monthly §5,725.00] $6,011.00] $6,312.00] $6,628.00] 56,959.00
Biweekly 52,64231] 5277431 $2913.23] S3,059.08] $3.211.85
Hourly 533.03] 534.68] 536.42] 538.24] 540.15
13/27/ 2018, 229 AN 11 of 16 Tl Sabiey Sehedube 1YV 1819 23 of 12:20-18 (Virsion #2)
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Exhibit “A”
Attachment "A"
City of Placerville

Salary Schedule
Effective December 29, 2018

Position | | Step 1| Step 2| Step 3] Step 4] Step 5|
|
Police Sergeant (84 Hours/Pay Period) [Annually | $72,136.00] §75,740.00] §79,533.00] $83,514.00] $87,685.00|
|Monthly $6,011.00] 5631200 S$6,628.00 $6960.00] 57,307.00
[Biweekly | S$2,77448] $2913.08] §3,058.95| $3,212.09| $3,372.50
[Houdy $33.03 $34.68 $36.42 $38.24 $40.15/
Police Services Assistant Annually | $33,504.00] §35,184.00 $36,948.00( $38,796.00] 540,740.00
Monthly $2,792.00[ $2,932.00[ $3,079.00] $§3,233.00] $3,395.00
Biweekly $1,288.62[ $1,353.23| S1421.08] S1492.15] $51,566.92]
Houcly $16.11 $16.92 $17.76 $18.65 $19.39
Police Support Services Supervisor Annually $52,308.00| $54,924.00| $57,672.00 S{SO,SSZ.!'.'D! $63,576.00]
Monthly $4,359.00]  54,577.00] 5+,806.00] 55,046.00] $5,298.00]
Biweckly S2,011.85] S2,11246] S$2,218.15] 52,328.92] $2.445.23|
Hourly §25.15 $26.41 §21.73 529.11] $30.57
Pool Manager Annually [ $20,808.00] 530,696.00] $31,620.00] 532,568.00] $33,552.00
Monthly 52,484.00) $2,558.00) $2,635.00] S2,714.00] 52,796.00
Biweekly $1,146.40 S1,180.79] S1,216.22| $1,252.70| 51,290.28
Hourly $14.33] SH.TG' 515.20 513.66 51613/
Public Works Operations Manager Annually 573_963.[“]' STT,&&I.WI SSI,SSZ.WI S85,632.00| $89,916.00
Monthl 56,164.00] $6,472.00] $6,796.00] $7.136.00] $7,493.00
Biweekly 52,844.92] $2987.08] $3,136.62] $3,293.34] 5345831
Houly $35.56] $37.34| $39.21| S41.17 $43.23
[Public Works Superintendent [;\n nually 558,704.00] 561,644.00] S64,728.00 567,968.00] 571,364.00
Monthly $4,892.00[ §5,137.00] 55,394.00] 55,664.00] 55,947.00]
Biweekly 52,257.85] 52370092 5248054 5261415 S2T4477
|Hourly $28.22 $29.64 $31.12 $32.68 §34.31
12427/ 200K, .29 AM 120l 16 Vinal Sakiry Schodule 1Y 1519 2% of 12-20-18 (Version #3)
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Exhibit “B”
11/16/2018 City of South Lake Tahoe

NEOGOV

Welcome to the City of South Lake Tahoe's job descriptions. If you are interested in a job that is not currently being
recruited, you may request notification when a future job becomes available by clicking on the job description title and
then on the 'Email me when jobs like this become available’ link. Reasonable effort will be made to notify you when a
vacancy for this job is posted. The City is not responsible for missed notifications.

A|BICIDIEIEIGIHILIJIKILIMINIQIRPIQIRISITIUIVIWIX|XIZ

Search
(Search for class title or class code: Gob
105 records found.
Page # 1 of 5 go "
¥ satary [ _ &
ACCOUNTANT | $5,406.72 $6,572.25
OQUNTANT II $6,217.73 $7,557.68
ACCOUNTING TECHNICIAN | $3,143.54 $3,821.00
ACCOUNTING TECHNICIAN |1 $4,016.76 $4,882.38
ADMIN ASSISTANT Il CM $4,106.27 $4,990.27
ADMINISTRATIVE ASSIST TEMP $3,733.60 $4,537.87
ADMINISTRATIVE ASSISTANT | $3,733.32 $4,537.47
ADMINISTRATIVE ASSISTANT Il $4,105.85 $4,991.08
ADMINISTRATIVE CLERK | $2,889.35 $3,513.42
ADMINISTRATIVE Kl $3,179.47 $3,865.30
AIRPORT MANAGER $8,448.23 $10,269.41
ASSISTANT CITY CLERK $4,885.37 $5,939.01
ASSISTANT MANAGEMENT ANALYST $5,221.27 $6,346.27
ASSISTANT PLANNER $5,694.42 $6,802.78
ASSOCIAT VIL ENGINEER $7,752.61 $9,422.71
SSOCIATE M ALYST $5,741.51 $6,979.72
ASSOCIATE PLANNER $6,156.71 $7,483.18
ASST PUBLIC WORKS DIRECTOR $8,284.21 $10,069.50
BACKGROUND INVESTIGATOR $6,745.91 $0.00
G ECTOR $4,811.40 $5,847.61
BUILDING OFFICIAL $7,653.20 $9,303.01
CHIEF OF POLICE $11,606.26 $14,108.10
CITY ATTORNEY $12,602.55 $15,317.85
CITY CLERK $7,166.73 $8,711.53
CITY MANAGER $13,910.75 $13,910.75
Page # 1 of 5 go b A
https:/fagency.governmentjobs.com/sl hoefdefault.cfm?action=agencyspecs mn
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Exhibit “B”

11/16/2018 City of South Lake Tahoe

NEOGOV

Welcome to the City of South Lake Tahoe's job descriptions. If you are interested in a job that is not currently being

recruited, you may request notification when a future job becomes available by clicking on the job description title and
then on the 'Email me when jobs like this become available' link. Reasonable effort will be made to notify you when a
vacancy for this job is posted. The City is not responsible for missed nofifications.

AIBICIDIEIEIGIHILILIKILIMINIQIP|IQIRISITIUIVIW|X|Y|Z

Search
|73earch for class title or class code:

Gobk

105 records found.
Page # 2 of5 go

CODE COMPLIANCE INVESTIGATOR

COMMUNICATIONS MANAGER

CoMM SERVICE OFFICER

CUSTODIAN (PKS & REC)

DEPUTY BUILDING OFFICIAL

DEPUTY CITY ATTORNEY | TEMP

DE OPMENT SERVICES TECH

DIR OF DEVELOPMENT SERVICES

DIRECTOR OF PUBLIC WORKS

ENFORCEMENT OFFICER

ENGINEERING INTERN

ENGINEERING TEC AN

EQUIPMENT MECHANIC |

EQUI ECHANI

EQUIPMENT MECHANIC I
NANCIAL SERVIC| ANAGER

FIRE BATTALION CHIEF

EIRE CAPTAIN

FIRE CAPTAIN/PARAMEDIC

FIRE CHIEF

FIRE ENGINEER

FIRE SAFETY INSPECTOR |

SAFETY INSP 1l

FIRE SHIFT COMMANDER

FIREFIGHTER

Page # 2 of 5| go

https://agency.governmentjobs.com/slaketahoe/default.cfim?action=agencyspecs&agencylD=1371

10 0f 13

$3,727.85
$5,714.80
$3,834.41
$3,094.17
$6,435.52
$5,128.93
$4,364.24
$10,930.97
$10,931.04
$2,875.44
$1,733.33
$4,572.00
$4,521.40
$4,986.89
$5,499.61
$8,436.91
$8,119.17
$5,914.49
$4,635.47
$11,606.26
$5,143.08
$4,173.88
$4,811.40
$6,505.94
$4,677.11

o

Hd4Fr M

S [a]
$4,758.54
$6,947.20
$4,660.66
$3,760.83
$7,822.46
$6,234.80
$5,304.14
$13,286.75
$13,286.75
$3,496.50
$2,600.00
$5,557.00
$5,495.93
$6,060.50
$6,685.57
$10,254.50
$10,263.66
$7,477.36
$5,916.13
$14,108.10
$6,502.35
$5,073.38
$5,847.61
$8,225.07
$5,911.60

HdAdPp W

mn
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Exhibit “B”
11M6/2018 Cily of Soulh Lake Tahoe

N'Eb(_; oV
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Search for class title or class code: Gob

105 records found.

Page # 3 of5 go I |
b B salary [

FIREFIGHTER/PARAMEDIC $5,376.35 $6,533.34

FLEET SUPERVISOR $5,750.73 $6,999.65

GIS ANALYST §7,047.34 $8,566.24
HOUSING INSPECTOR $4,582.27 $5,568.51

HUMAN RESOURCE MANAGER $8,395.96 $10,204.76
HUMAN RESOURCES CLERK $2,834.04 $3,446.16
INFORMATION SYSTEM TECHNICIAN $4,891.05 $5,943.95
INFORMATION SYSTEMS MANAGER $8,540.48 $10,381.00

LEAD COMMUNITY SRVC OFFICER $4,216.04 $5,125.48

LEGAL SECRETARY/PARALEGAL-TEMP $3,578.52 $4,567.56
MAINTENANCE MANAGER $6,323.91 $7,685.96
MAINTENANCE SUPERVISOR (AIRPORT) $5,678.79 $6.902.60
MAINTEMANCE TECH | $2,877.96 $3,180.10
MAINTENANCE TECH Il $3,260.42 $3,618.00
MAINTENANCE TECH IlI $3.778.63 $4.580.32
MAINTENANCE TECH |V $4,164,92 $5,061.77
MAINTENANCE TECH LEAD $5.061.77 $6,151.76
MAINTENANCE TECH V $4,591.36 $5,580.00
MANAGEMENT ANALYST-CM $5,713.66 $6,945.85
NETWORK SYSTEM ADMINISTRATOR $6,336.79 $7,701.76
PARALEGAL $4,432.64 $5,387.84

PARK SEASONAL/TEMPORARY POSITIONS $1,820.00 $2,957.07

PARKS SUPERVISOR $4,836.00 $5,879.00
PAYROLL COORDINATOR $4,381.57 $5,325.30

PERMIT CENTER SUPERVISOR $5,741.51 $6,979.72

Page # 3 of 5 go HAdpr M

htlps:i {jobs.comsiaketahoe/defaull.cfmZacti & ID=1371 1"
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Exhibit “B”

11M16/2018 City of South Lake Tahoe

Vi i iV =] [
obs like this become availabie’ link. Reasonabie effort wiii be made to notify you when a
he City is not responsible for missed notifications.

AIBICIDIEIEIGIEILILIKILIMINICIRIQIR|S|TIUIVIW|X{YiZ
Sﬁd[u‘i
“Search for class fitle or class code: Gok
105 records found.
Page # 4 of 5 go HdpH
& @ m
PERMIT CENTER TECHNICIAN $4,364.24 $5,304.14
PERMIT TECHNICIAN - TEMPORARY $3,216.53 $4,103.37
ELANNING MANAGER $7,994.38 $9,716.91
POLICE LIEUTENANT $8,370.77 $10,175.72
BOLICE OFFICER $5,852.29 §7,114.85
POLICE OFFICER RESERVE $4,634.73 $6,322.04
POLICE RECORDS SUPERVISOR $4,601.95 $5,593.64
POLICE RECORDS TECHNICIAN $3,483.72 $4,235.07
POLICE SERGEANT 56,825.16 $8,294 69
POLICE TRAINEE $5,292.13 $5,282.13
PRINCIPAL ACCOUNTANT $6,488.09 $7,886.70
PRINCIPAL BUILDING INSPECTOR $5,819.94 $7,074.95
PRINCIPAL HUMAN RESOURCES ANALYST $7,556.36 $9,184.28
PROPERTY/EVIDENCE TECHNICIAN $4,496.49 $5,465.03
PUBLIC INFORMATION OFFICER $5,195.91 $6,315.47
PUBLIC SAFETY DISPATCHER $4,366.46 $5,308.00
PUBLIC SFTY DISPATCH SUPERVSR $4,868.12 $5,917.76
RECREATION COORDINATOR (SEASOMAL) $3,251.85 $3,251.65
RECREATION MANAGER $6,424.08 $7,808.51
RECREATION SEASONAL/TEMPORARY POSITIONS $1,733.33 $3,424.10
RECREATION SUPERVISOR $5,190.36 $6,310.29
SENIOR BUILDING INSPECTOR $5,200.53 $6,431.64
SENIOR COMMUNITY SERVICES OFFICER $3,841.00 $4,668.00
SENIOR. HOUSING INSPECTOR $5,051.77 $6,139.73
SENIOR PROPERTY/EVIDENCE TECH $4,946.57 $6,012.21
Page # 4 of 5 go Hdp A
https:// ernmentjobs.com/slaketahoe/default.cim?action= & cylD=1371 "
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Exhibit “B”
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Search for class title or class code: [ Gob |

105 records found.
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SR POLICE RECORDS TECHNICIAN
STORM WATER PROGRAM COORDIN
STREET MAINTENANCE WORKER-SEAS .
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