EL DORADO COUNTY
CHIEF ADMINISTRATIVE OFFICE

Exhibit 2: Summary of Approved Personnel Allocation Amendments
to the Fiscal Year 2019-20 Recommended Budget

On June 25, 2019, the Board of Supervisors approved the Fiscal Year 2019-20 Recommended

Budget Personnel Allocation with Resolution 105-2019. The Authorized Personnel Allocation
Resolution is included in Exhibit 2.

Following the adoption of the Fiscal Year 2019-20 Personnel Allocation the Board of Supervisors
has approved fourteen amendments to the Authorized Personnel Allocation. Copies of all
amendments approved as of September 17, 2019 are included in Exhibit 2.
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RESOLUTION NO. 105-2019
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL. DORADO

WHEREAS, in accordance with Government Code Section 29007, the Board of Supervisors must approve a
schedule establishing the number of allocated positions and salary ranges by classification as part of its
adopted budget; and

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 401 of the County of El Dorado Salary and Benefits
Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by Resolution
specify the number and classification of all authorized positions for each department of the County; and

WHEREAS, Resolution #132-2018 established the authorized Personnel Allocation based on the Fiscal Year
2018-2019 Recommended Budget and has been subsequently modified; and

WHEREAS modifications to the Authorized Personnel Allocation are necessary as a result of the budget
process for Fiscal Year 2019-2020;

NOW, THEREFORE, BE IT RESOLVED, that allocation changes resulting from the budget process for
Fiscal Year 2019-2020 are hereby adopted, and amendments to Authorized Personnel Allocation Resolution
#132-2018 are hereby incorporated, and the number and classification of all authorized positions in each
County department is set forth as shown in Exhibit A, effective upon adoption of the Board of Supervisors.

BE IT FURTHER RESOLVED, that this Resolution hereby incorporates, by reference, the County of El
Dorado Salary Schedule dated 6/4/2019 as published on the Human Resources website providing the salary
rate or range, as applicable, for all allocated positions.

BE IT FURTHER RESOLVED, the Board of Supervisors of the County of El Dorado authorizes the Director
of Human Resources to make any technical corrections if needed.

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of
said Board, held the 25th day of June, 2019, by the following vote of said Board:

Ayes:Frentzen,Veerkamp,Hidahl,Parlin,Novasel

Attest: Noes: None

James S. Mitrisin Absent : None

Clerl‘< f the Board of Supervisors g /( /

By: &Tl’ - - s A A"%
Deputy Clerk Briar K. Veerkamp, First Vice Chair,

Board of Supervisors
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Department Full-Time Equivalent (FTE)
_Agriculture .
" Agriculture Commisssioner and Sealer of Weights and Measures - 100
__Administrative Technician T B 1.00
__Agricullire Biologist/Standards Inspector I/11/I1I 5.00
Agrlculturgﬁl_qlogs__t;r_ec_r]gE_»a_g Limited Term - - 1.00
__Deputy Agrlcul_ture Commmsmné?er Sealer of Weights and Measures o 1.00
Office Assistant I/11 ' 3 1.00
WI|d|Ife Spec1aI|st 1.00
Total 11.00
Air Quality Management District * L —
Air Pollution Control Officer ) L _____:__ 100
__Air Quality Administrative Analyst ) ' 1.00
Air Quality Engineer o 2.00
Air Quality Specialist I/11 2.00
Air Quality Technician [/TT 100
Sr. Air Quality Engineer T o 1.00
Sr. Air Quality Specialist 1.00
*AQMO Budget is adopted separately Total 9.00
‘Assessor -
~ Assessor o T " 1.00
" Administrative Technician I 1.00
Appraiser I/II/Sr 13.00 ]
Assessment Technician 1/11/Sr 7.80
Assistant Assessor 1.00
Auditor/Appraiser - Sr. Auditor/Appraiser 2.00
Cadastral Drafter 1.00
Deputy Assessor - Systems & Support 1.00
_ GIS Analyst I/II T T o 1.00
_ Information Technology Department Coordinator o o 1.00
Property Transfer Specialist 4.00:
Property-FrarsferSupervisor i - 1.00
Supervising Appraiser T 1.00
__Supervising Assessment Technician 1.00
Supervising Auditor/Appraiser T 100"
Total 37.80
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Department Full-Time Equivalent (FTE)

Auditor-Controller

Auditor-Controller ) " 1.00
Accountant/Auditor T o 1.00
Accountant I/ L T 200
Accounting Division Manager . 3.00
Accounting Systems Administrator . ) 1.00
AOmiTIStrative Aatyst /I ) 100
Administrative Technician ) . 2.00
Chief Assistant Auditor-Controller 1.00
Department Analyst I/II ' - 4.00
Fiscal Assistant /1T ) 2.00
Fiscal Technician ; 5.00
Payroll Technician 2.00
_ Principatfimanciat Analyst 200
Sr. Department Analyst ) T 200
Total 29.00
Board of Supervisors _ o
Supervisor - Board of Supervisors 5.00
Clerk of the Board Of Supervisors 1.00
Deputy Clerk of the Board I/II - 1.00
Sr. Deputy Clerk of the Board of Supervisors 1.00
““Supervisor's Assistant B 5.00
' ' ~ T Total 13.00
Chief Administrative Office . .
Chief Administrative Officer 1.00
Accountant/Auditor o 1.00
Accountant I/II 4.00
Administrative Analyst I/II 8.00 _
Administrative Analyst Supervisor 2.00
Administrative Services Officer ' ) 3.00
__Administrative Technician 10.00
Airport Operations Supervisor ) 1.00
Airport Technician I/II : 1.00
Assistant Chief Administrative Officer 1.00
Building Maitnenance Worker I/I1/Sr ) 10.00
Building Operations Manager 1.00
Building Operations Supervisor 2.00
Building Operations Technician 2.00
Buyer I/II o 1.00
Capital Programs Manager h 1.00
Chief Fiscal Officer 1.00
Chief Fiscal Officer - UM ‘ 1.00
__Communications & Outreach Manager 1.00
Community Health Advocate - 100
~_ Custodian - 9.85
_ Custodial Supervisor B 1.00
Department-Aratyst1/II 3.00
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Department

Full-Time Equivalent (FTE)___

Deputy Chief Administrative’ Officer 300
EMS Agency Medical Director - 0.40_
““Executive Assistant to the Chief Administrative Officer 1.00
Facilities Manager 1.00
~Facilities Project Manager I/11 L 300
__Fiscal Assustant ymn s - ] 00
THs@l Technician 7 4.00
Grounds Maintenance Worker I/11 ~ B 4.00
__Highway Maintenance Worker I/Il . - 1.00
Management Analyst /IT R 1.00
“"Manager of Emergency Medical Services and Preparedness and Response
__Programs . loo
Parks Manager T - ‘__'I_I)O
Principal Management Analyst - o 2.00
Procurement & Contracts Manager 1.00
Program Manager B 1.00
Quality Improvement Coordinator - N . 0.75
River Recreation Supervisor B 1.00
Service Operations Coordinator 1.00
Sr. Accountant - i 1.00
_Sr. Administrative Analyst i ~ 2.00
Sr. Buyer 1.00
Sr. Custodian R 1.00
Sr. Department Analyst 3.00
Sr. Fiscal Assistant 3.00
Sr. Office Assistant o 3.50
Storekeeper /11 o 1.00
Storekeeper/Courier 2.00
Supervising Accountant/Auditor 1.00
_Supervising Grounds Maintenance Worker Tt 1.00
_ Supervising 'Health Education Coordinator ) 1.00
Total 115.50
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Department Full-Time Equivalent (FTE)

Child Support Services

Director of Child Support Services 1.00
Accounting Technician T i 2.00
Assistant Director of Child Support Services 100
Child Support Attorney I-IV T 200
Child Support Investigator I/11 i ) T 2.00_
Child Support Specialist I/II o 17.00
Child Support Specialist III 200
Child Support Supervisor o 3.00
Information Systems Coordinator /Il S o 1.00
"Legal Clerk I/TI 2.00
Legal Clerk I1I 1.00
Office Assistant I/II - 1.00
Staff Services Apalystyr . ~ 1.00
Staff Services Manager— S - 1.00
Staff Services Specialist 2.00
Total 39.00
County Counsel
County Counsel 1.00
Administrative Analyst I/II o 1.00
~_ Assistantcounty Counsel - 1.00
Deputy County Counsel 6.00
Legal Secretary I/II 1.00
Sr. Deputy County Counsel 4.00
Sr. Legal Secretary 3.00
Total 1 7.00
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Department

Full-Time Equivalent (FTE)—

District Attorney

o seeent 00

-~ BristrictAttormey—" " - *" T
~Adirrstratve-Analyst [T T 100
—Administrative Technician — =~~~ . — 1.00-
-~ Assistant District Attorney” - = 2.00
~Chief Assistant District Attorney T T - _‘ ~ 1.00 _
Chief Investigator (District Attorney) o 1.00
" Crime Analyst ) _ 1.00—
~~Deputy District Attorney I-1IV o 18.00-.
~Deputy District Attorney I-IV - | imited Term - o L e 300.
_ExeTutive ASsistant - [aw & Iugr Tt T - . 1.00
Investigative ‘Assistant . . 1.00_.
Investigator (District Attorney) . 15300
Office Assistant 1y — S | .1 B
_Paralegal 1/11 R e T 4.00.
"~ Special Investigator (District Attorney) e~ 200
Sr. Office Assistant L _ 300
Sr. Office Assistant - Limited Term e . 100
o _Supervising Investigator (District Attorney) e e _— 2.00
"~ Victim Witness Program Coordinator 1.00
Victim Witness Program Specialist B _ 500
Victim'V Wltness Program Specialist - Limited Term 1.00
) Total 63.80
_ Environmental Management
~Birector of ErviromTeNtat remgement. - T 700
Administrative Analyst I/11 1.00..
Development Aide I/II _ 100
Development Technician I/II 3.00
Disposal Site Supervisor 1.00
Environmental Management Manager 2.00
" Environmentat-Heatth-Specialist 1/11 600
Environmental Health Specialist III 100 _
Geologist 1.00
" Hazardous Material/Recycling Specialist __2.00
__Hazardous Material/Recycling Technician ~ 1.00
" Solid Waste Technician ~ 2.00
__Supervising Environmental Health Spedialist 3.00
Supervising Waste Specialist — .. .1.00
" Vector-Controt Fectitiam HAl (Limited Term) T " ) T T 200
"~ Waste 11 gement TeChmician /LI - - —_ - 2.00_
o Total 30.00
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Department

Full-Time Equivalent (FTE)

'Health & Human Services Agency

Director, Health & Human Services Agency ) 10@
Accountant I/II B o T 900
Administrative Assistant I/11 - 1.00
__Administrative Analyst I/II _3.00_
Administrative Secretary - 1.00
Administrative Services Officer - 2.00
Administrative Technician . 8.00
Alcohol and Drug Program Division Mgr - ] . 1.00
 Anirrat-Control Officer I/11 - ' 8.00
" Aninmat-€ontrot Operations Manager o o o 1.00
Animal Shelter Attendant 4.00
" Animal Shelter Supervisor T 1.00
Assistant Director of Adm & Finance ) - 1.00
~ Assistant Director of Health Services ) L 100
Assistant Director of Human Services 2.00
Care Management Counselor I/I1 N 1.00
__Care Management Supervisor 100
‘Chief Animal Control Officer N 1.00
“"Chief Fiscal Officer - 1.00
Community Health Advocate 6.00
Cook I/11 2.81
—Bepartment Ariatyst /11 B 15.00
Department Systems Analyst 1.00
" Deputy Director 5.00
__Deputy Public Guardian I/IT_ o 5.00
Disease Investigation & Control S Speaahst N 1.00 _
" Eligibility Specialist Trainee/I/II B 62.60
“Eligibility Specialist III 19.00
" Eligibility Supervisar ) 13.00
Emptoyntent-& Fraining Worker /11 12.00
““Employment & Training Worker III o 4.50
~ Employment & Training Worker Supv 4.00
__Energy/Weatherization Supervisor 1.00
Energy/Weathenzataon Technician I/II B 3.00_
i __Energy Weatherization Technician I/II - Limited Term ) L 1.00
_ Epidemiologist /1T ' B 1.00
Execative-Assistant 1.00
Fair Hearing Officer 1.00
Fiscal Assistant I/1I . 4.00
__Fiscal Services Supervisor 1.00
Flscal Technician 16.00
~ Food Services Aide 1.75
__Food Services Supervisor 1.00
Health Education Coordinator ) 12.00
Health Program Manager 1.00
Health Program Specialist 9.00
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Department Full-Time Equivalent (FIE)

~ Health Program Specialist - Limited Term ~ 0.80_
Housmg Program Coordinator _ '“W::. - B } e ._.22.00
~ Housing Program ‘Specialist /11 _ s 1,00
" IHSS Public Authority Registry/Training Specialist I - 2.00
" Information Systems Coordinator 111 T R 1 [
_ Information Technology Department Specialist o .00
Legal Clerk T1T "' - 1.00_
Manager of Mental Health Programs y — 2.00
Mealsite Coordinator — . .263]
Medical Office Assistant /Il ™~ - ) 10.80
“"Medical Records Technician a 0.90
~ Mental Health Aide ' 4 6.25
_Mental Health Tlinical Nurse _ - 1.00
Mental Health Clinician IA/IB/IT T T B 30.50
“"Mental Health Medical Director o B - A 1.00.
Mental Health Patient's Rights Advocate B o 0.40
~_Mental Health Program Coordinator IA/IB/II T ‘ 6.00
~ Mental Health Worker _ _. o B 1400,
" Nutrition Services Supervisor 1.00
Nutritionist 1.20 .
__Occupational/Physical Therapist I 3.15
Office Assistant I/11 ] . . 17.50_.
“"Office Assistant Il ' i i ) R 13.00
Office Assistant Supervisor I/I1 ) B . o 3.00.
- Paralegal I/I1 e i 1.00
~_Program Aide B _ 7.55
ProgrammAssistant - 22,00
_ Program Coordinator - 4.00
“Program Coordinator - Limited Term T B T oo
~Program Manager _11.70
" Peychigtic techmician i1 " _ T T TR
i I"SVChlatrlst_mI - . 1.00 .
TPUblic Health Nurse 1/11 T - 1510
Public Health Nurse Practitioner ' T ' 1.80_
" Public Health Nurse Supervisor .4.00
Public Health Officer o B 1.00
Public Services Assistant 100
Screener B 5.00
Secretary 1.00
Senior Citizens Attorney I/11/III — - _1.50_
Seniors' Daycare Program Supervisor e 200
~ Services Support Assistant III ' _3.00_
Social Services Aide 17.00
Social Services Program Manager = 6.00
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Department Full-Time Equivalent (FTE)

Social Services Supervisor I ) ~4.00
Social Services Supervisor II i - 900
" Social Worker Clinician . ' o o 1.00
Social Worker I/II ' 10.00_
Social Worker III 25.40
Social Worker IV 25.80
Sr. Accountant 1.00
Sr. Animal Control Officer 1.00
Sr. Department Analyst 4.00
Sr. Fiscal Assistant _ ' " 1.00
~ Sr. Licensed Vocational Nurse T B 1.00
Sr. Office Assistant 5.00
Staff Services Analyst I/II _ 6.00
__ Supervising Accountant/Auditor 6.00
Supervising Animal Control Officer ) 1.00
Supervising Deputy Public Guardian 1.00
__Supervising Health Education Coordinator 4.00
Supervising Occupational/Physical Therapist 0.80
__System Support Analyst - 3.00
System-Sopport Aratyst-- Limited Term 1.00
Veterans Service Officer 1.00
Veterans Services Representative I/11 3.00
___Vocational Counselor j B 1.00
~Welfare Collections Officer ’ 1.00
~Total 606.12
Human Resources/Risk Management
Human Resources
_ Director of Human Resources . 1.00
Administrative Technician T - B ' 1.00
Assistant Director of Human Resources ' o 1.00
Human Resources Analyst 1/1I o 3.00
Human Resaurces Technician o 5.00
Principal Human Resources Analyst 2.00
Sr. Human Resources Analyst T i 2.00
St Qffice Assistant 0.50
DivisionTotal 15.50
Risk Management
Risk Manager 1.00
__Risk Analyst I/II 2.00
Risk Technician i 1.00
Sr. Office Assistant o 0.50
Sr. Risk Analyst 1.00
DivisionTotal 3.50
~Total 21.00
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Department Full-Time Equivalent (FTE)

Information Technologies

_ Director of Information Technology N o _ 1.00
" Applications Analyst I/II o T - 9.00
__Application Analyst ITT. ) - - . . Loo
_Assistant Director of Information Technology 100
Business Systems Analyst T/TT o _ T 3.00
Chief Information Security Officer - 100
~ Deputy Director of Information Technologies - ) 2.00
““Information Technology Analyst I/II-Network Design & Administration 1.00
Information Technology Analyst III-Network Design & Administration N 1.00
Information Technology Analyst I/II-Server Design & Administration 5.00
'_&Information Technology Analyst III-Server Design & Administration B B 1.00
Information Technalogy Customer Support Specialist I/II B _ 6.0
) Information Technology Customer Suppart Specialist 111 . B e 300
'_ Information Technology Specialist I/II-Server Administration o L .00
_ Information Technology Project Manager o 1.00
Sr Information Technology Analyst-Operating Systems 1.00
" Sr. Office Assistant 050
Starekeeper /11 B i T ' 0.50
Supervising Information Technology Analyst o 3.00
Telecommunications Technician I/II 1.00
o ) ) ) Total 43.00
Library
Director of Library Services 1.00
__AdministratveAmalyst /II T - 0.80
__Early Childhood Literacy Specialist i 450
Fiscal Assistant 1/II N 0.80
IT Department Specialist _Loo.
Librarian I/11 o _ o ) —____ _2.50
EibraryAssistant 1/ - ‘ 13.55
Library Circulation Supervisor o 1.00
Library Systems Technician 1.00
MuseurmAdmimistrator—— 1.00
Office Assistant I/II 0.70
Sr. Library Assistant o 5.00
Supervising tibrarian 3.00
o o Total 35.85
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Department Full-Time Equivalent (FTE)

Planning & Building

Director of planning & uilding ) 100
~ Administrative Assistant I/II _ 100
Administrative Technician 2 e 6 mmes - 00—
Assistant/Associate Planner _8.00..
Assistant N Cjvil Engineering . . L ] e I 2.00 .
or - T Y260
~Clerk of Planning Commission - - _ o] 0
= Code Enforcenient Officer | I o - e 400
"~ Departmen t“AnaTyst I _—_ , o .. . 3.00
- Deputy Buiding Offcal —__ | - — —_1.00.
'Deputy Director of Building Services/Chief Building Official o T T T
- Deputy Director of Planning TR e i 8
" DRvEIopmient Aide T7IT T T T T T 200
Developnent Techmcian 711 - R . 12.00.
~Eeoromic aid BusmessRefations Manager : T T oo
" Executive Assistant 1.00..
_ Office Assistant /Il - ; 4,00
Office Services Supervisor - . . e
Operations Supervisor 100
__Principal Planner . o S . A00
"Sr. Administrative Analyst B - _._L00
Sr. Civil Engineer T ) , , 1.00_
Sr—bevetopment Aide o 1 00..
Sr. Development Technician 2.00..
__Sr. Office ‘Assistant 1.00
"Sr. Planner _3.00..
—_Supervising Cvil Engineer ) 100
Supervising Code Enforcement Officer _ T ' T 100
“~Supervising Development Technician ) - .00
‘ o ' Total 80.00
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Department Full-Time Equivalent (FTE)
Probation
Chief Probation Officer . L.oo
Accountant I/I1 S .00
Administrative Analyst I/II 1.00
Administrative Secretary . i} 100
~ Administrative Services Officer B T o B 1.00 -
Administrative Technician ' 1.00
Assistant Superintendant - Institutions 1.00
Chief Fiscal Officer o 1.00
Correctional Cook - 1.00
Correctional Food Services Supervisor B 2.00
Department Analyst I/11 ~2.00
Deputy Chief Probation Officer N _ 4.00
__Deputy Probation Officer I/Il - 3100
Deputy Probation Officer I/II - Institutions ) 13.00
Executive Assistant (law & ustice) 100
__Fiscal Assistant /I T 1.00
Fiscal Technician ~ L 2.00
Legal Office Assistant I/II i ] 1.00
Legal Secretarial Services Supervisor ) o 2.00
Legal Secretary I/I1 5.00
Mental Health Program Coordinator IT ___Loo
__Probation Assistant . _5.00
__Probation Transport Driver 0.50
Sr. Department Analyst 1.00
__Sr. Deputy Probation Officer o 10.00
Sr. Deputy Probation Officer - Institutions 8.00
Sr. IT Department Coordinator 1.00
Sr. Legal Secretary | T 1.50
Supervising Deputy Probation Officer 8.00
Supervising Deputy Probation Officer - Institutions 5.00
T Total 114.00
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Department Full-Time Equivalent (FTE) __

Public Defender

Public Defender ~ 1.00
“Assistant Public Defender T 1.00_
Deputy Public Defender T-1V ) T B B 12.00_
Executive Assistant (Law 8 Justice) 100
_ Investigative Assistant 1.00
_Tnvestigator /1T (Public Defender) ' )
Legal Sec"_fa_rTI]II - o T ’ o 3'0_Qj
HS_‘r___Oche Assistant ) 1.00
_ Stpérvising Investigator (Public Defender) ~ _ T T — 1.00.
~ Supervising Public Defender 1.00
- ) ) Total 24.00
Recorder-Clerk
Recorder-Clerk 100
Assistant County Recorder-Clerk . 1.00
_Fiscal Assistant I/II _ e 1.00
""Recorder Document Examlner/Indexer I/11 8.00
Recorder-Clerk Services Supervisor =2 R } 1.00
Sr. Recorder Document Examiner/Indexer 2.00
Total 14.00
Registrar of Voters (Elections)
Registrar Of Voters 1.00
~ Administrative Assistant /11 1000
Assistant Registrar of Vaters o 100
~Elections Technician /11 T A = 5 50
~Infermation Technology Department Coordinator 7 ) ._..Loo..
~Pregirict Planfing Specialist e T
Total 7.50
Sheriff
Sheriff/Public Administrator/Coroner 1.00
" Administrative Analyst o ' 1.00_
Administrative Technician 2.00
Assistant Public Administrator 100
Chief Fiscal Officer 1.00 .
Correctional Cook - ___ 6.00_
Correctional Food Services Coordinator 100 _
__Correctional Lieutenant 2.00
Correctional Officer I/II 85.00 .
Correctional Sergeant 11.00
Crime Analyst . _1.00_
~ Department Analyst I/II 1.00_
Department Systems Analyst 5.00
Deputy Sheriff I/11 138.00
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Department Full-Time Equivalent (FTE)
Deputy Sheriff I/II (Limited Term) L _3.00
Detention Aide B - i R 4.00
_ Executive Assistant - Law & Justice B 1.00
Fiscal Assistant I/11 B 1.00
~_Human Resource Technician 1.00
~ public Safety Dispatcher /I ) 1 7.00
" Radio-Mainterarce Technician T N _,_ 2.00
__Sheriff's Captain o 3.00
Sheriffs Communication Manager . Loo
Sheriff's Fiscal Technician ) _3.00
" Sheriff's Lieutenant B 700
Sheriff's Records Supervisor B B 1.00
Sheriff's Security Officer
Sheriff's Sergeant _ - B . 26.00
" Sheriff's PropertyfEviderice Technician N 300
" Sheriff's Property/Evidence Technician Supervisor 1.00
- Sheriff's SUPPUI L Services r‘&l’li\_.El o 1-00_
Sheriff's Technician I/II 34.00
_Sheriff's Training Coordinator 1.00
_ Sr. Administrative Analyst - — 1.00
Sr. Public Safety Dispatcher - __ T B } B 3.00
Sr. Sheriff's Technician - 5.00
" Supervising Public Safety Dispatcher _4.00_
" Undersheriff - 1.00
~ Total 390.00
Surveyor
Surveyor 1.00
" Assistant in Land Surveying 1.00
" "Deputy Surveyor 1.00
Pevetoprment-Aide I/11 - o 1.00
GIS Analyst I/II B ) ) 5.00
Geographic Information Systems Manager T - __1.00
Sr. GIS Analyst ©1.00
Surveyor's Technician I/II o 1.00
o Total 12.00
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Department

Full-Time Equivalent (FTE)

Transportation

Director of Transportation 1.00
Administrative Secretary 1.00
Admimistrative-fectmician i 2.00
__Assistant in Civil Engineering 8.00
Assistant in Land Surveying 1.00
Associate Civil Engineer 7.00
Associate Land Surveyor 2.00
Associate Right of Way Agent 1.00
_ Bridge Maintenance Supervisor 1.00
Bridge Maintenance Worker I/II/III 2.00
Department Analyst I/II* 5.00
Deputy Director Engineering - 3.00
Deputy Director of Maintenance and Operations 3 1.00
Equipment Maintenance Superwsor o 2.00
Equipment Mechanic I/II 8.00
Equipment Mechanic III 3.00
Equipment Superintendent 1.00_
Fleet Services Technician I/II 2.00
__Highway Maintenance Supervisor 7.00
_Highway Maintenance Worker I/I1/III 35.00
Highway Maintenance Worker IV 3.00
___HLg_hway Superintendent 2.00
Parts Technician 1.00
" Principal Engineering Technician 5.00
Principal Planner 1.00
" Right of Way Supervisor 100
Sr. Bridge Maintenance Worker 1.00
Sr. CADD Technician 3.00
Sr. Civil Engineer 12.00
__SrBevelopment’ Technician e _1.oo_
_ Sr. Engineering Technician 9.00
Sr. Equipment Mechanic 2.00_
__Sr. Fleet Services Technician 1.00
S nghway Maintenance Worker 5.00
Sr. Planner i 1.00
Sr. Traffic Control Maintenance Worker 1.00
Semmes_ope:anms Coordinator ) . 3.00
TraFFc Control Maintenance Supervisor _ 1 00
“Traffic Control Maintenance Worker I/II/III '5.00
_ Traffic Engineer 1.00
Traffic Operations Technician 1.00
Traffic Superintendent 1.00
Transportation Planner 1.00
o Total 155.00
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Department Full-Time Equivalent (FTE)
Treasurer-Tax Collector
Treasurer/ Tax Collector 1.00
Accountant I/11 o 1.00
__ AccotntantfAuditor o - § 1.00
Accountimg Division Manager-T/TC. 2.00
__Administrative Technician 1.00
Assistant Treasurer/Tax Collector ) 1.00
Fiscal Technician 6.00
Revenue Recovery Officer 1/11 e 100
~ Sr. Department Analyst a 1.00
Sr. Fiscal Assistant 2.00
Sr. Revenue Recovery Officer B - 1.00
__Treasury Quantitative Specialist 1.00
T Total 19.00
GRAND TOTAL 1,886.57
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RESOLUTION NO. 109-2019
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 401 of the El Dorado County Salary and Benefits
Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by Resolution
specify the number and classification of all authorized positions for each department of the County.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation change and amends the
Authorized Personnel Allocation Resolution #105-2019 as set forth below, effective the first pay period
following adoption.

Allocation Change

Departmental Total Positions

Department Job Class No. Class Title i New
Allocated | Filled |Proposed -
Allocation
Library 7611 Supervising Library Assistant 0.0 0.0 +1.0 1.0

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of
said Board, held the 16th day of July, 2019, by the following vote of said Board:

Attest:
James S. Mitrisin

Clerk pf the Board of Supervisors

Ayes:Hidahl,Frentzen,Veerkamp,Parlin,Novasel

Noes:None
Absent :None

L

Deputy Clerk

Sue Novasel Chair, l'éoar of Supervisors
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RESOLUTION NO. 112-2019
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and
determine the representation unit or units to which each class is assigned; and

WHEREAS, in accordance with Section 604 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, and Section 601 of the El Dorado County Salary
and Benefits Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by
Resolution establish the salary for all authorized positions within the County; and

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-2019
applicable to represented and unrepresented employees, and Section 401 of the El Dorado County Salary and
Benefits Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by
Resolution specify the number and classification of all authorized positions for each department of the County.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the job class numbers, salary ranges, and bargaining units for the new classifications as set forth herein, and
amends the salary schedule, effective upon adoption.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the classification title changes as set forth herein and amends the Authorized Personnel Allocation Resolution
#105-2019and salary schedule, effective upon adoption

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the allocation changes as set forth herein and amends the Authorized Personnel Allocation Resolution #105-
2019 effective upon adoption.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby abolish
the classifications as set forth herein, effective upon adoption.

New Classifications

Job Class. | Bargaining . . .
No. Unit Classification Title Salary Range
i i $20.86 - $25.35

8103 GE Licensed Vocational Nurse I $3,615.73 - $4.394.00
i i $21.90 - $26.62

8104 GE Licensed Vocational Nurse II ShB06.00 - GALIATS

Page 1 of 2
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Classification Title Changes

Job Class. argaini . . . . . .
° B'\rg'u‘mng Current Classification Title New Classification Title
No. Unit
5501/5502 CR Correctional Officer I/11 Sheriff’s Correctional Officer I/11
5510 CR Correctional Sergeant _ Sheriff’s Correctional Sergeant
Allocation Changes
S Departmental Total Positions
Department ° Nolass Class Title New
) Allocated | Filled | Proposed ]
Allocation
fea'"‘ and Human Services )0, Sr. Licensed Vocational Nurse 1.0 1.0 -1.0% 0.0
gency
ieallh and Hfkman, Serdees 8103/8104 | Licensed Vocational Nurse /I 0.0 0.0 +1.0 1.0
gency
:ea"h and Hemar Gervieey o0 Program Manager 1.7 11.0 -1.0% 10.7
gency
Health and Human Services 0226 Manager of Mental Health 20 20 +10 3.0
Agency Programs

*The incumbent is being reclassified.

Abolish Classifications

Job Class. No. Classification Title

8106

Licensed Vocational Nurse**

8107

Sr. Licensed Vocational Nurse***

**There are zero allocations tied to this classification.
***Based on the action listed in this Resolution, there is no longer an allocation tied to this classification.

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said

Board, held the _16th day of July

Attest:
James S. Mitrisin
Clerk of the Board of Supervisors

Depu& Clerk é} 2 S T

Ayes: Frentzen, Hidahl, Veerkamp, Parlin, Novasel

Noes: None
Absent : None

S ) L0

Sue Novasel Chair, Boar ofSupelwsons

Page 2 of 2
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RESOLUTION NO. 119-2019
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and
determine the representation unit or units to which each class is assigned; and

WHEREAS, in accordance with Section 604 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, and Section 601 of the El Dorado County Salary
and Benefits Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by
Resolution establish the salary for all authorized positions within the County; and

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-2019
applicable to represented and unrepresented employees, and Section 401 of the El Dorado County Salary and
Benefits Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by
Resolution specify the number and classification of all authorized positions for each department of the County.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the job class number, salary range, and bargaining unit for the new classification as set forth herein, and amends
the salary schedule, effective the pay period following adoption.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the allocation changes and bargaining unit change as set forth herein and amends the Authorized Personnel
Allocation Resolution #105-2019 effective the pay period following adoption.

New Classification
Job Class. No. Bar[gj';lilzmg Classification Title Salary Range
4116 PL Storm Water Program Coordinator $5 22?33 : 3298;? 33
Allocation and Bargaining Unit Changes
Departmental Total Positions
Department Aok Clitss| Baredining Class Title N
P No. Unit Allocated | Filled |Proposed | oW
Allocation
Healtirand Human || - 5 5 Cco Executive Assistant 1.0 1.0 | 100 | 00
Services Agency
Hea'th and Human | 5, GE | Administrative Technician | 8.0 80 | +10 | 90
Services Agency

*Incumbent is being reclassified.
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Allocation Changes

Departmental Total Positions

Department Job Class No. Class Title
P Allocated | Filled |Proposed New'
Allocation
Chief Administrative | 7912609 | Department Analyst /I 3.0 4.0 3.0% 0.0
Office
Chief Administrative § 5501307 | Administeative Analyst 111 8.0 5.0 +3.0 11.0
Office
S 7903 Sr. Department Analyst 3.0%* 4.0* +1.0 4.0
Office
CRicLACTMOEIITE 1308 Sr. Administrative Analyst 2.0 1.0 -1.0 1.0
Office
Probation Department | 7901/7902 | Department Analyst I/11 2.0 2.0 -2.0** 0.0
Probation Department | 1306/1307 | Administrative Analyst I/I] 1.0 0.0 +2.0 3.0
Planning and Building 4104 Assistant in Civil Engineering 2.0 2.0 -2.0%* 0.0
Planning and Building | 4116 Stonth. Wafar PRogTam 0.0 0.0 +2.0 2.0
Coordinator

*Refer to the staff report.

**Incumbents are being reclassified.

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said

Board, held the 23rd day of

July

Attest:
James S. Mitrisin

Clerk of the Board of Supervisors

Deputy Eglerk i%§ Iz S Sue Novasel Chair, Board 9f S

, 2019, by the following vote of said Board:

Ayes: Frentzen, Hidahl, Novasel, Parlin, Veerkamp

Noes: None
Absent : None

Lp

19-1410 A-Exhibit 2
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OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

RESOLUTION NO. 123-2019

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and
determine the representation unit or units to which each class is assigned; and

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-2019
applicable to represented and unrepresented employees, and Section 401 of the El Dorado County Salary and
Benefits Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by
Resolution specify the number and classification of all authorized positions for each department of the County.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the title changes as set forth herein, and amends the salary schedule and Authorized Personnel Resolution #105-
2019, effective the pay period following adoption.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the allocation changes as set forth herein and amends the Authorized Personnel Allocation Resolution #105-
2019, effective the pay period following adoption.

Title Changes
Job Class. | Barganing Old Classification Title New Classification Title
No. Unit
7122 MA Deputy Director Deputy Director, Health and Human Services
Agency
0106 MA Chief Animal Control Officer Manager of Animal Services
7414 SU Supervising Deputy Public Guardian Deputy Public Guardian Supervisor
Allocation Change
Departmental Total Positions
Job Class | Bargaining :
Department : Class Title
B No. Unit Allocated | Filled |Proposed Mew
Allocation
Planningand | ;94 /790, PL Department Analyst I/II 3.0 2.0 -1.0% 2.0
Building
Planningand 1 ;301547 PL Administrative Analyst /Il | 0.0 0.0 +1.0 1.0
Building

*The position is vacant.
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PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said
Board, held the 6th day of August , 2019, by the following vote of said Board:

Ayes: Frentzen, Parlin, Novasel

Attest: Noes: None
Absent : Hidahl, Veerkamp

Clerk of the Board of Supervisors v
C)’-\_:‘ .\N\’Q
By: K%%A.SLAA&&%Q%L&‘A&/ ;
DeputyLClerk Sue Novasel, Chair, Board of Supervisors
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RESOLUTION NO. 128-2019
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 401 of the El Dorado County Salary and Benefits
Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution
specify the number and classification of all authorized positions for each department of the County.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation change and amends the
Authorized Personnel Allocation Resolution #105-2019 as set forth below, effective the first pay period
following adoption.

Allocation Change

Departmental Total Positions

Departiment Job Class No. Class Title . New
Allocated | Filled |Proposed .

Allocation
ChiSFAMINSITREYS | 13501367 | Administrative Analget Hil 1.0 11.0 +1.0 12,0

Offce

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said
Board, held the Oth day of  August , 2019, by the following vote of said Board:

Ayes: Frentzen,Parlin,Hidahl, Novasel

Attest: NoesNone
Absent :yeerkamp

Clerk of the Board of Supervisors
B ‘ ‘ 7ia
Deputy @lcrk Q Hidahl, Sdcond Vice-Chair,

Beaard of Supervisors
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RESOLUTION NO. 129-2019
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and
determine the representation unit or units to which each class is assigned.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the classification title change as set forth herein, and amends the salary schedule and Authorized Personnel
Allocation Resolution #105-2019, effective the pay period following adoption.

Classification Title Change

Job Class. No. Bﬂrgzlilt"ng Current Classification Title New Classification Title
4204 MA Principal Planner Planning Manager

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said
Board, held the 13th day of _August , 2019, by the following vote of said Board:

Ayes: Frentzen, Hidahl, Parlin, Veerkamp

Attest: Noes: None
Kim Dawson Absent Novasel

Clerk of the Board of Supervisors / // /
A/w “J/\ P i "j -

Brian K. Veerkamp, Vice-Chéir
Board of Supervisors

By:

Dgputy Clerk
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RESOLUTION NO. 130-2019
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 401 of the El Dorado County Salary and Benefits
Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by Resolution
specify the number and classification of all authorized positions for each department of the County.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation change and amends the
Authorized Personnel Allocation Resolution #105-2019 as set forth below, effective the first pay period
following adoption.

Allocation Change

Departmental Total Positions

Department | Job Class No. Class Title
P Allocated Proposed New
Allocation
Probation 0236 Deputy Chief Probation Officer 4.0 -1.0 3.0
Probtation 5699 Superintendent 0.0 +1.0 1.0

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said
Board, held the 13th day of August,2019, by the following vote of said Board:

Ayes: Hidahl,Frentzen,Veerkamp,Parlin

Attest: Noes:None
Kim Dawson Absent :Novasel
ClerlK)f the Board of Supervisors

e Bl Yo s

By: !
Deputy Clerk Brian K. Veerkamp, First Vice Chair, Board of Supervisors
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RESOLUTION NO. 143-2019

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and
determine the representation unit or units to which each class is assigned; and

WHEREAS, in accordance with Section 604 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, and Section 601 of the El Dorado County Salary
and Benefits Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by
Resolution establish the salary for all authorized positions within the County; and

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 401 of the El Dorado County Salary and Benefits
Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution
specify the number and classification of all authorized positions for each department of the County.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the job class numbers, salary ranges, and bargaining units for the new classifications as set forth herein, and
amends the salary schedule, effective the first pay period following adoption.

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation changes and amends the
Authorized Personnel Allocation Resolution #105-2019 as set forth below, effective the first pay period
following adoption.

New Classifications

Job Class. | Bargaining . A :
No. Unit Classification Title Salary Range
2511 SU Emergency Medical Services and Emergency $34.19 - $41.56
Preparedness Coordinator $5,926.27 - $7,203.73
Allocation Change
Departmental Total Positions
Department Job Class No. Class Title New

Allocated | Filled |Proposed Allocation

Emergency Medical Services
2511 and Emergency Preparedness 0.0 0.0 +1.0 1.0
Coordinator

Chief Administrative
Office
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Chief Administrative
Office

Supervising Health
Education Coordinator

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said

Board, held the 27th day of August

, 2019, by the following vote of said Board:

Attest:
Kim Dawson
Clerk of the Board of Supervisors

Ayes: Frentzen, Veerkamp, Parlin, Hidahl, Novasel

Noes: None
Absent : None

By: - C W—ﬂ __—
Deputy)Clerk Sue Novasel, Chair, Board of Supervisors
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RESOLUTION NO. 136-2019
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 401 of the El Dorado County Salary and Benefits
Resolution #108-2018 applicable to unrepresented employees, the Board of Supervisors shall by Resolution
specify the number and classification of all authorized positions for each department of the County.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation change and amends the
Authorized Personnel Allocation Resolution #105-2019 as set forth below, effective the first pay period

following adoption.

Allocation Change

Departmental Total Positions

Department Job Class No. Class Title ) New
Allocated | Filled |Proposed ;
Allocation
Environmental 4634 Sr. Vector Control 0.0 0.0 +1.0 1.0

Management

Technician — Limited Term

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of

said Board, held the 27th day of August, 2019, by the following vote of said Board:

Attest:
James S. Mitrisin

Byl k /iﬁlﬂﬁ-____-—-—_.

Clerlthhe Board of Supervisors

Ayes:Hidahl,Frentzen,Veerkamp,Parlin,Novasel

Noes:None
Absent :None

&M7 /Owﬁ

Deputy Clerk

Sue Novasel, Chair, Board of Supervisors
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RESOLUTION NO.

132-2019

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-2019
applicable to represented and unrepresented employees, and Section 401 of the El Dorado County Salary and Benefits
Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution specify

the number and classification of all authorized positions for each department of the County; and

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of EIl Dorado does hereby adopt
the allocation changes as set forth herein and amends the Authorized Personnel Allocation Resolution #105-
2019, effective the first pay period following adoption.

Allocation Changes

Departmental Total Positions

Department e Class Title . New
No. Allocated | Filled |Proposed .
Allocation
Healltl? and Human 0107 Animal Control Operations 10 10 _1.0% 0.0
Services Agency Manager
Health and Human 5810 Supervising Animal Control 10 1.0 +1.0 20

Services Agency

Officer

*The incumbent is being reclassified.

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said

Board, held the

Attest:
Kim Dawson

Clerk of the Board of Supervisors

17th day of _September

, 2019, by the following vote of said Board:

Ayes: Hidahl, Parlin, Novasel, Frentzen, Veerkamp

Noes: None
Absent : None

S/; )}/]OO“A—/Q

Sue Novasel, Chair, Board of Supervisors
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RESOLUTION NO. 146-2019
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-2019
applicable to represented and unrepresented employees, and Section 401 of the El Dorado County Salary and Benefits
Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution specify
the number and classification of all authorized positions for each department of the County; and

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the allocation changes as set forth herein and amends the Authorized Personnel Allocation Resolution #105-
2019, effective the first pay period following adoption.

Allocation Changes

Departmental Total Positions
Job Class .
Department Class Title . New
No. Allocated | Filled |Proposed .
Allocation
el Ag?‘ﬁ'(';‘;s”a“ve 3301/3302| Accountant /Il 400 | 300 | -1.00¢ | 3.0
Chief Administrative
Office 1306/1307 | Administrative Analyst [/11 12.00 10.00 +1.00 13.00
Chief Administrative
Office 7903 Sr. Department Analyst 4.00 4.00 -4.00* 0.00
Chief Administrative
Office 1308 Sr. Administrative Analyst 1.00 1.00 +4.00 5.00

*Incumbents are being reclassified.

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said

Board, held the 17th day of September

Attest:
Kim Dawson

Clerk 07the Board of Supervisors
\

By: Bﬁ%ﬂ%&r

, 2019, by the following vote of said Board:

Ayes: Frentzen, Hidahl, Veerkamp, Novasel, Parlin

Noes: None
Absent ;: None

S Y e

Sue Novasel, Chiair, Board of Supervisors
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RESOLUTION NO. 190-2019
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 401 of the El Dorado County Salary and Benefits
Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution
specify the number and classification of all authorized positions for each department of the County.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorade authorizes
the Director of Fluman Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation change and amends the
Authorized Personnel Allocation Resolution #105-2019 as set forth below, effective the first pay period

following adoption.

Allocation Change

Departmental Total Positions
Department Job Class No. Class Title . New
Allocated | Filled |Proposed .
Allocation
Planning and Building 420174202 Assistant Planner/Associate 8.0 7.0 -1.0 7.0
Planning and Building 4709/4710 Development Technician I/I1 12.0 12.0 +1.0 13.0

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said
Board, held the 17th day of S€ptember

, 2019, by the following vote of said Board:

Attest:
Kim Dawson
Clerk of the Board of Supervisors

Ayes:

Noes: None
Absent : None

Ny

Sue Novasel, Chair, Board of Supervisors

Frentzen, Hidahl, Parlin, Novasel,Veerkamp

19-1410 A-Exhibit 2 33 of 37




RESOLUTION NO. 153-2019
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and
determine the representation unit or units to which each class is assigned; and

WHEREAS, in accordance with Section 604 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, and Section 601 of the El Dorado County Salary
and Benefits Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by
Resolution establish the salary for all authorized positions within the County; and

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 401 of the El Dorado County Salary and Benefits
Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution
specify the number and classification of all authorized positions for each department of the County.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the job class number, salary range, and bargaining unit for the new classification as set forth herein, and amends
the salary schedule, effective the first pay period following adoption.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the classification title change as set forth herein, and amends the salary schedule and Authorized Personnel
Allocation Resolution #105-2019, effective the first pay period following adoption.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the new salary ranges as set forth herein, and amends the salary schedule, effective the first pay period following
adoption.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
the reclassification/allocation changes as set forth herein and amends the Authorized Personnel Allocation
Resolution #105-2019, effective the first pay period following adoption.

New Classification

Job Class. | Bargaining ) ) .
No. Unit Classification Title Salary Range
i i $36.29 - $44.11
4100 PL Transportation Engineer $6,290.27 - $7.645.73
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Classification Title Change

Job Class. | Bargaining Current Classification Title New Classification Title
No. Unit
4112 SuU Sr. Traffic Civil Engineer Sr. Traffic Engineer
New Salary Ranges
bl CIes; Bargal.nmg Classification Tile Old Salary Range New Salary Range
No. Unit
. $40.22 - $48.89 $41.74 - $50.74
S ik R $6,971.47 - $8,474.27 $7,234.93 - $8,794.93
. $44.25 -§53.78 $48.21 - $58.60
s i O) TYRIls Eigmee $7,670.00 - $9,321.87 $8,356.40 - $10,157.33
Allocation Changes
Departmental Total Positions
Department Job Class No. Class Title . New
Allocated | Filled |Proposed :
Allocation
Transportation 4107 Sr. Civil Engineer 12.00 11.0%* -1.00* 11.00
Transportation 4112 Sr. Traffic Engineer 0.0 0.0 +1.0 1.0
Transportation 4113 Traffic Engineer 1.0 0.0 -1.0%* 0.0
Transportation 4100/4113 Transportatfon Begfotan 0.0 0.0 +1.0 1.0
Traffic Engineer

*1.0 FTE incumbent is being reclassified
**The Traffic Engineer classification is now part of a flex class specification.

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of
said Board, held the 17th day of September, 2019, by the following vote of said Board:

Attest:

Kim Dawson

Clerk ofthe Board of Supervisors

Ayes:Hidahl,Frentzen, Veerkamp,Parlin,Novasel

Noes:None
Absent :None

S f

Sue Novasel, Chair, Bdard of Supervisors
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RESOLUTION NO.  154-2019
OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and
determine the representation unit or units to which each class is assigned; and

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 401 of the El Dorado County Salary and Benefits
Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution
specify the number and classification of all authorized positions for each department of the County.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes
the Director of Human Resources to make any technical corrections if needed.

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt
title change as set forth herein, and amends the salary schedule, effective the first pay period following adoption.

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation changes and amends the
Authorized Personnel Allocation Resolution #105-2019 as set forth below, effective the first pay period
following adoption.

Title Change
Job Class. Bargal.nmg Old Classification Title New Classification Title
No. Unit
1251 UM Mental Health Director Director of Mental Health
Allocation Change
Departmental Total Positions
Department Job Class No. Class Title . New
Allocated | Filled |Proposed .
Allocation
Health and Human 1251 Director of Mental Health 0.0 0.0 +1.0 1.0

Services Agency
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PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said

Board, held the 17th day of September , 2019, by the following vote of said Board:
Ayes: Frentzen, Parlin, Veerkamp, Hidahl, Novasel

Attest: Noes: None

Kim Dawson Absent : None

Clerk of the Board of Supervisors
[ 1
. 301 (}\p

Sue Novasel, Chair, Board of Supervisors
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