
 EL DORADO COUNTY   
CHIEF ADMINISTRATIVE OFFICE 

Exhibit 2: Summary of Approved Personnel Allocation Amendments 
to the Fiscal Year 2019-20 Recommended Budget 

On June 25, 2019, the Board of Supervisors approved the Fiscal Year 2019-20 Recommended 

Budget Personnel Allocation with Resolution 105-2019. The Authorized Personnel Allocation 

Resolution is included in Exhibit 2. 

Following the adoption of the Fiscal Year 2019-20 Personnel Allocation the Board of Supervisors 

has approved fourteen amendments to the Authorized Personnel Allocation. Copies of all 

amendments approved as of September 17, 2019 are included in Exhibit 2. 
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RESOLUTION NO. 105-2019 

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Government Code Section 29007, the Board of Supervisors must approve a 
schedule establishing the number of allocated positions and salary ranges by classification as part of its 
adopted budget; and 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 40 I of the County of El Dorado Salary and Benefits 
Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by Resolution 
specify the number and classification of all authorized positions for each department of the County; and 

WHEREAS, Resolution# 132-2018 established the authorized Personnel Allocation based on the Fiscal Year 
2018-2019 Recommended Budget and has been subsequently modified; and 

WHEREAS modifications to the Authorized Personnel Allocation are necessary as a result of the budget 
process for Fiscal Year 2019-2020; 

NOW, THEREFORE, BE IT RESOLVED, that allocation changes resulting from the budget process for 
Fiscal Year 2019-2020 are hereby adopted, and amendments to Authorized Personnel Allocation Resolution 

# 132-2018 are hereby incorporated, and the number and classification of all authorized positions in each 
County department is set forth as shown in Exhibit A, effective upon adoption of the Board of Supervisors. 

BE IT FURTHER RESOLVED, that this Resolution hereby incorporates, by reference, the County of El 
Dorado Salary Schedule dated 6/4/2019 as published on the Human Resources website providing the salary 
rate or range, as applicable, for all allocated positions. 

BE IT FURTHER RESOLVED, the Board of Supervisors of the County of El Dorado authorizes the Director 
of Human Resources to make any technical corrections if needed. 

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of 
said Board, held the 25th day of June, 2019, by the following vote of said Board: 

Attest: 
James S. Mitrisin 
C\ec

�
tl,e Boacd of S,pecvisocs 

By: Wt- -

Deputy Clerk 

Ayes:Frentzen,Veerkamp,Hidahl,Parlin,Novasel 

Noes: None 

Brian K. Veerkamp, First Vice Chair, 
Board of Supervisors 
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Department Full-Time Equivalent (FTE) 

Agriculture 

.. Agriculture-C:ommisssioner and Sealer of Weights and Measures .. 1.00··-
Administrative Technician 

· · · · 
1.00-· 

Agcirnlti 1re Biologist/Standards Inspector I/II/III 5.00-
Agriculture Biologist Technician - Limited Term 

- - -·----------�--
1.00 

Deputy Agriculture Commissioneer, Sealer of Weights and Measures 
· 

___ . __ l_.�f
Office Assistant I/II -------·--·------------'-·Q9_ 
Wildlife Specialist l.00 

Total l l.00 
Air Quality Management District * 

Air Pollution Control Officer 
· ·----·-.. 1.'00-

Air Quality Administrative Analyst 
· · 

1.00
Air Quality Engineer __________ 2.00
Air Quality Specialist I/II 2.00
Air Quality Technician IiiI -----·-·--·-------

____ ....... _________
, _____ _J_.

oo 

Sr. Air Quality Engineer .
1.00 

Sr. Air Quality Specialist 1.00 
... ________ --------------------------------

"AQMD Budget is adopted separately Total 9 .00 
Assessor 

Assessor - · 
· ·

1.00
· Administrative Technician

· · 
· · ·--·- 'i·:oo·---------------------

__ Appraiser I/II/Sr---·---------·----------------------------- 13 .00 
__ Assessment Technician_ I/II/Sr .. ____________ , __________ , _______ ·-----------.... ___ .. ____________ 7.80 _

Assistant Assessor 1.00 
Auditor/Appraiser - Sr. Auditor/Appraiser -----·-----·----· ___ 2.00--
Cadastral Drafter 1.00 
Deputy Assessor - Systems & Support l .00 
GIS-Analyst I/II 

. . . 
1.00 .. 

Information Technology Department Coordinator 
·

l .00 -
__ Property Transfer Specialist 

·
4.00

fl, ope, ly 'ft a, 1sfe1 S0pe1 visor------------------ .. ·- . - . 
1.00

Supervising Appraiser 1.00 
Supervising Assessment Technician 1.00 

..
... Supervising Auditor/Appraiser

. .. . 
l.00 

Total 37.80 

19-1410 A-Exhibit 2    3 of 37



Department Full-Time Equivalent (FTE) 

Auditor-Controller 

Auditor-Controller · 
-- ------··---····--·---------· 

1.00 
·--- ··-----------·--·-··--------.. ----·--·--

Accountant/ Auditor 1.00 
---------------------- ----- ------·--·----·---

Accountant I/II ___________ ------------·-----�.oo 
Accounting Division Manager 3.00 
Accounting Systems Adminj.;trator _______ · ------------- -·-·----.. -···--·····--------:==·--:_: 1.0( 
Adi 11i11ist1 ative A, 1alyst I/II ___ _____ ·-�
Administrative Technician 2.00 

·----··----·--· ·--------- ---------�-----·-------..... -
Chief Assistant Auditor-Controller 1.00 

·-Department Analyst_ I/II_·------·-·-·----·---····-··--·-·---·-·-·· ·---····--·--.. ---· ______ -·-··· ----···--·------4. o(_ 
Fiscal Assistant I/II 2.00 

-------··· 

---
Fiscal Technician 5.00 

___ Payroll Technician ---------·------------------------·--·--··------·--···-·-----···--·----···----------1:.�-
Principal Financial Analyst ___ ------···--·----------.. ···---------·--·-----·----·-------·-·--·--·------····-·--------·- 2.0Q_. 

_ Sr. Department Analyst _____________ ·-·-----··-·-··------·--·-·-·---·---- 2.00 
Total 29.00 

Board of Supervisors _ --···------------
Supervisor - Board of Supervisors 5.00 

_ Clerk of the Board Of Supervisors -·-··----------··----·------.. -·------·--·------·-·-·-·· ______ 1.00-
Deputy Clerk of the Board I/II 1.00 
Sr . Deputy Clerk of the Board of Supervisors 

· - 1.00·
-�

·
:super�isor's Assistant -· __________

·---·----·------------- --
--

--
5.00

-

Total 13.00 
Chief Administrative Office 

Chief Administrative Officer 1.00 ·---
Accountant/ Auditor I. oo -�---------·-· ·-----
Accountant I/II 4.00 
Administrative Analyst I/II · B.oo·-
Administrative Analyst Supervisor 2.00

·
-

Administrative Services Officer 
· 

3.00 -
Administrative Technician I 0.00 ---·-·--------------------·--·------·�----·---------... -... --.-------·-·-·······-------·----·--------

- Airport Operations Supervisor ---.--·----------------------··-------------·--·--- 1.00 
·-· Airport Technician I/II--------·-------------------·--------------------- . ---·-- 1.00 .

Assistant Chief Administrative Officer 1.00 
Building Maitne�ance Worker I/II/Sr _ _ _ 

-------
. . ____ __l_�.oo 

___ Building Operations Manager-----·----------------- ·-·-·------·------·-· ____________________ 1.00 -· 
Building Operations Supervisor -------------· _______ 2.0_Q 
Building Operations Technician ·-· ----· ·------------------· 2.00
Buyer I/II 1.00 
Capital Programs Manager 1.00 -

- Chief Fiscal -Officer
·------·--·-·--------·-··-------···-------·----·----··--·--·-··-·--··-

Too -------------------------·--·------·--·---·-------·--------·· 
Chief Fiscal Officer - UM -------·---------------·----····------1.00 
Communications & Outreach Manager ·- -------·---
Community Health Advocate ----------------
Custodian 
Custodial Supervisor 

-��£artme, ,t A, ,alysl I/II

1.00 
1.00 
9.85 
1.00 ---- -----·-·----
3.00 
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Department Full-Time Equivalent (FTE) 

���
u
z�:��

f 
�::

:-s
�;�

i
�:�

fficer ---···---- ----·------------·------··--- --- -·--. ·-. --· .. ----�-----�:�i-
--1:xecutive Assist a nt to the Chief Administr a tive Officer 1.00 

--···-----�---------------·------
FacilitieSMan a ger _________________ I.OD_ 

--F a cilities Project M a nager I/II _ .. __ . . ... ·---------·-· 3.00 _ 

���-;:t������II --- ·-·- ·.·- .... ·---- --·- --·----·----·------···-------------·--------··-··· - ···--------·-!:�6-
-- Grounds Mainten a nce \n/or�er IiII _______________ ___!QQ_ 

Highw a y M ai nten a nce Worker I/II 1.00 
M a n a gement An a lyst I/II --· · · 

· 
1.00 · 

M a n a ger of Emergency Medic a l Services a nd Prep a redness a nd Response 
-

Progr a ms 1.00 

:�:�i�
k

�p���
a

a

g
n:g��e�t An a

lyst
··-·-·----------

-
·· ---- --·-------------- -�==�-----·--· - -·- -==-�={:�f�

Procurement & Contr a cts M a n a ger 
__

___
__ 

J..:QQ__ 

Progr a m M a nager 1.00 
___ Qua lity Improvement Coordin a tor -__ . - ··-·-------·--··----·-----·-··--------····· - --··-·--· -·------------. --····----��

River Recre a tion Supervisor 
__ 3-ervice Oper a tions Coordin a

-
t-or-

Sr. Account a nt 
--------------·-

1.00 
1.00 
1.00 

__ Sr._ Mministrative Analyst_____ -·-····-··- ____ ·------------··--------·----·------·----------- ····---------------2.0_Q 
_
_ _ 

Sr. Buyer 1.00 
. Sr. Custodian 

-
1.00 

Sr. Dep a rtment An a lyst 3.00 
-Sr.-Fisc a l Assist a nt

-
----

-
3.00 

·-si--:omceAssist a nt 
- - - - --·- ·--

3.50 
··-Storekeeper

· 
I/II 

·- -
-

-
-

·- . . - -
1.00 

·-·--------- -----------
Storekeeper/Courier 2.00 

__ iy_�ervis�g_ Account a nt/Auditor
· 

1.00 
Su_Qervising Grounds M a intenance Worker 

- -
1.00 

Supervising He a lth Educ a tion Coordinator 
· - · --------------------------------- i"

.oo
---·-·----------·----------·-···----------·--·---·-··------------· --·--·---------...... ....,..---------Tot a l 115.50 
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Department Full-Time Equivalent (FTE) 

Child Support Services 
Director of Child Support Services I .oo
Accounting Technician 

· · 
2.00 -

·Assistant Director of Child SupportServices·--
-
--

-----
_________ :._�

-
-1 00 -

·child Support Attorney I-IV 
-------------------------

2.00 
Child Support Investigator I/II

-
· 2.00 -

Ch�l_9 Support S�ecialist I/II -------------- _______ ��=====0._.oo· 
Child Support Specialist III 2.00 
Child Support Supervisor 3.00 
Information Systems Coordinator I/II ----------------------------------------------_!_�O_Q__
Legal Clerk I/II 2.00 
--- -----·------�--·-----------· ----·----------------

Le_��lClerk III I .00 
Office Assistant I/II I .00 
. Staff Services.Analyst I/II ·-------·-----·- . -------------------------------------------- :�--�O�
Staff Services Manager I .00 
Staff Services Specialist 

. 
-----·2.00 

·-------------

Total 39.00 

County Counsel 
County Counsel I .00 
Administrative Analyst I/II -------------------------------------- ------��-
Assista, ,t \..uu11ty Counsel I .oo
Deputy County Counsel_______________________________________________________ ·---6.00 
Legal Secretary I/II ------.. -- ··------------------------·--------------__ _!J)__Q___ 
Sr. Deputy County Counsel ------------------------------ ____________ 4.00 
Sr. Legal Secretary 3.00 

-----·-----

Total I 1.00 
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Department Full-Time EquivaleRt (FTE) 

District Attorney ----·-··--·-···-------------

·:-_.=Ji�',:���,��
e
��a-1-y�t

-
i'/II

--
--

· 
_--

-
-·-. · -

-
· 
- ·--

·
-
·
··
-
· 

_

· · 
. -� 

·-·- ·----
-
-- --

-
--

-- -
-- ·--

-----·------ ·· --
-------

·
····

··-----
--
-L

0
0

-
------1.,.00-. -Administrative Technician --

--
- · ----

-
---

-----
·· 

-l-.00--:·.-Ass,stan!_ District Attorney"_____ _ __ ------ --------
-·

---===----=�--------2.00-------. ---------------· . 
-····----··---····--

---·-----·
-····---- l 00 --chief Assistant District Attorney ···------·=-=�---------··-----------····-----·----··---·-- - · 

Chief Investigator (District Attorney)" 1.00 

- Crime Analyst ------·--------------- ·------·· LOO-
Deputy D,stnctl\ltorney HV- ________ -18.00-. 

��-Deputy District Attorney I-IV - Limited Term 
. 

____________ 3_00_. 
___ }=x-��l\1e-Ass,sta�r-�-�w .!����-�-·· _- ::.===····- . ---· . ------ . -- _···_. .... _ _.-:_ .. ' . . Too· .

Investigative Assistant ----------·· ______ ..1...0.o._ 
Investigator (District Attorney) __ ·----·--·-·-----·-----·----·---·

·
·------·-···- _____ --1..3...00_· Office Assistant I/II ------------- - --------··--··--- ·-------------------·-----···-----0-80..

___ _Par��.2_�1 I/II ·-·-·-----------·-··---··--· .. -------·-···--·----·-·-··---·---·-··----·-.. ----------------------·----4Jl0_ 
Special Investigator SDistri�_Attorney) ________ . ______ ----2.Jl.Q_ 
Sr. Office Assistant 1 00 
Sr. Office Assistant - Limited Term _________ ....!_:_QQ _ 

_____ Supervising Investigator (District Attorney) ----····----·---------- ·---·-------···--·-··----------· ··-- -- 2.0_�--
Victim Witness Program Coordinator __Lll_Q_ 
Victim Witness Program Specialist 

--
___________ --- 5JllL 

--vrcom-w,tness Program "Specialist - Limited Term 1.00 
- --- . .  -. .  ---.-.--------.--,--.--------------------·-···--·-·····-·-··--··--�-:----------Total 63.80 

_ 
Environmental Management 
f)i1ectu1 Of"Ei1vi,_�'.�11e11lal �·1a11ag�menC - -

-
-
------- - -

-
-
-

----·
· 
________ J.00

---�mini�_trative ��alyst I/I}._______________________________ _____________________ __L.Q.!L
Development Aide I/II ____ 1.Q.Q.... 

- Developme� Tec_hnician-ijf
f -

----·---· ------------- 3.00 __ 
Disposal Site Supervisor ______ 1.00 

__ En�iro_nmental Management Manager ------·------------·--···---··-·---------------------------·-- 2.00 __
__ Environmental Health Specialist I/II ·-------··---------------

-
------------·--·-----··-·----------- 6.00 __ 

Environ��ntal Health Spe_<:_ialist III------·-·-----·-····----·----------·-·-·------------·---LlliL
Geologist 

. _____ 1.00 
-Ha�sMaterial/Recyclin£J Specialist 2.0.Q. 

Hazardous Material/Recycling Technician . . _______ i�Q_ 
Solid Waste Technician·· 

------------------·--------····· __________ J_._�g 
Supervising Environmental Health.Specialist ·-------------· 3.0Q__, -Supervising Waste Specialist . . .1.00 

�ecto, Cu1 ,trot "feel 11 ,iua, 1 I7TI1Tim1ted Term f--···--------··-- ___ _,_. ______ " ·-· ---'----'-.. :: . .:.. �----.-
2. 
oo.

··-Wasa:�00en)entTI!chmc1an1/ff7III"___ . ··------ ---·--·---··---- .... 
- - ... -· ·- ·-· 

-- - -------·- 2.00_
Total 30.00 
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• 

Department Full-Time Equivalent (FTE) 

Health & Human Services Agency 
:� Dir��.!9-.!", Health & Human Services Agency 1.00 
�cc��ntant I/II . 

-
______________________ 9.QQ_

Administrative Assistant I/II l.00
--·---------------

Administrative Analyst I/II ---------·-··-·--·-----··--·-··-··------·----·----------·-
·
···-·--}:Q2. ..

Administrative Secretary 1.00 
Administrative Services Officer 

· 
2.00 

-------------··----------·-----

Administrative Technician 8.00 
Alcohol and Drug Program Division Mgr 

--------! :00-
---A, ,i, ,·,al Control Officer I/II

· · · �-- · · 
8.00 

- ·A11i11 ,al Co, ,b-ol Ope, atio11s Manager 
· · · · 

1:00· 
--Aiiimai·· Shelter Attendant

·
-
---

·
--------------------·- ·---------4.00

·------··---·-----------··-

Animal Shelter Supervisor 1.00 
Assistant Director of Adm & Finance -

-·-
-
-- -··----·-- -··- -

1.00 --------·-·-·------·--·-·--·-
Assistant Director of Health Services 1.00 --------··-·---------------------------�------·-··-------�----.. -·--. -
Assistant Director of Human Services 2.00 
Care Management Counselor I/II 1.00 

· Care Management Supervisor
--

1.00 
Chief Animal Control Officer - � -

· 1.00 
--Chief Fiscal Officer -·---------

·
-·

--·------·--- - · 1.00 
Community Health Advocate 

·
--

-
------ 6.00

Cook I/II 2.81 -
-Department Analyst I/II

--·-·------··-----· · -·--·-··-···-----···--·--··----------15.00-·
Department Systems Analyst

· 
· -�·a:=

DeputyDirector 
-------------··--------····----·-·-· .. ··----·---

-----s:oo 
Deputy Public Guardian I/II 5.00 

Disease Investfgation &Control Specialist I/II 1.00 
.-Eligibility Specialist Trainee/I/II 

· ------------- 62.60
-

-Eligibility Specialist III 
. - . . . . 

- 19:oo·-
- Eligibility Supervisor ------------------·--------------13�Q-

E111plo9111e11t &T,ai11ing Worker I/II 
- . . 

12.00 
Employment & Training Worker III 

· 
4.50

·
-

---Employment & Training Worker Supv----·-----------
-
---=�----�-=��=��-=-=�====-� 4�00-

Energy/Weatherization Supervisor ________ _________ ______ 1.00 
Energy/Weatherization Technician I/II 3.00 
Energy Weatherization Technician I/II - Limited Term 

--�---· 
·--------ll)O-

Epidemiologis
·
t I/II 

. 
-!Jio 

Executive Assista11t 1.00 
·-----·----------

Fair Hearing Officer ________ ···----·
-

1.00 
Fiscal Assistant I/II 4.00 
Fiscal Services Supervisor 

· 
----·--·-------.. ·--·------·--·-·---------------_!J)_O_

Fiscal Technician 16.00
----------

--·-------·-------·----·-

Food Services Aide 1.75 
Food Services Supervisor 1.00 

--Health Education Coordinator
· 

- --
-

------· 12.00 
�- Heal_�h Program Manager -----------------------------

-
----·-· ______ J_.OO _

Health Program Specialist --··-·-------- --------··----------
-
---------- 9.0Q__
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Department Full-Time EquiValent lt I t:J 

�=:�f�i;:�'E��::t�:

ited 

T

e

nn _---- __ --:: . __ _ --------- ----- ••. ·- ::=--=�-��} 
-IFiSSPubTic Authority Registry/Training Specialist .

·
···--

·
--

·-·
-

···
-·

-
2.00 

Information Systems Coordinator III __ " ______ lQ9. ..
1mormatTon rechnology Department Specialist

· ... ·-·-·--
______ _!_2_9_. 

: 
· 

Legal clerk III 
--

______________________ �------�=--==�---___ 1.00_
Manager of Mental Health Programs ___ __bQQ_ 

----piealsite Coordinator 
- · - -

-
--

-- --... ----·--· 6.ll._ ····tvred
ical"Ofnc

eA
ss

istant 
-I/

II
------·-·-·-----·· ... ·---·--------·---- .. ·-··------·----------·-····--···----·---·-------·... 

1 O. 80 
--Medical Records Technician ---·-·----- · 

-
·

- ·- -----==-__Q,.20------------------------------Mental Health Aide --------------------------. __ . ___ 6.25 
-Mental'Realffi Clinical Nurse 1. 00

Mental-Health Clinician IA/IB/II
- --· - ----·. ------·

30.50 - MenfaTRealtnMeillcal Director 
. ----··-----1�00-

----pientarRealffi-PatTent's Rights Acfvocate·-----·-----·--------------------------·----·---······-····-·--····--· -
0.40 .

.
.
. 

Mental Health Program Coordinator IA/IB/II
--------6:00 

- Mental Health Worker.,.. _ _ 
· · · ·· -_________ 14.0Q.

---������
1
;tvices Supervisor _________________________ ,, _________ 

·
_

·
---_

·
- __ -

·-
-·-·-------

---
·
-

--�-
-··----·--{;;

·· 

Occupational/Physical Therapist ___ 3. lL·-""OTficeAssistant I/IY-- - -----
. _17.50 __ -Office Assl

stant III 
··-·---------c- · 

·---- ·- -----------·-··· .. ---······--··-··--------·---·----··-···--·---··-- -
13 .00

Office Assistant Superyisor I/II-·-----·-------------·--·-··----·----------·----- __________________ :uw__ 
-ParaieQ°ai rm _________ J_._QQ__ 

___ Program Aide --------· ·--------··-·-------------·----·-----·---------·-·------------···--·---7 .5j_

--;����=� -����J�
n

�tor 
___________________ .. ___________________ .. _____________________________ 2!:�� ·· 

-.P
r

ogram Coordinator - Limited Term-· . 
·- -

-------=-===-· 1.00..=·-PrciQramrvlanager______ 
· 

11. 10 ·-·

;iy��::��:�tT�i�, 1
ici

an °J!rr_
· 

... _. ·___ - . ----------·----- _________ --------·------�-------··--
-

- .. 3.0Q.. 
·--

P
u61TcAea

r
t
nl;;J"urse·17f( ·-.--. --------- --.. ---- -·----------- ---··-----------·-----------

1 
! :� 

-Pu51Tc Health Nurse Practitioner
. ______ , 

I.BP
Public Health Nurse Supervisor 4.00_
Public Health Officer ----==---· ! . 00 _
Public Services Assistant 

· 
1.00 _

·- Screener -----··----------·-··------- - ---
5.00 ---·---··----------

Secretary -------
----------- 1.00 

-Senio
r
CitizensAttomeyl/liifir- ----------·------------------------------------·-----------------· 1.w_ 

Seniors' Daycare Program Supervisor --·------------------------··-····-------- _ _.2.00 __
Services Support Assistant III 

· 
_________ 3.00_ 

Social Services Aide 17.00 ·--------- --------
·- Social Services Program Manager-------·--·-····------····--··------------·-------··------·------ __ 6.00 __

19-1410 A-Exhibit 2    9 of 37



Department Full-Time Equivalent (FTE) 

Social Services Supervisor I 4.00 

-- ���::: ������
sc7i�fc��sor II ·---------------------------.. -------- - __________________________________ .. ____ �:i�-

----·-·· 

Social Worker I/II ___ I_Q:_��-
Social Worker III 25.40 -----------------·····--------·-----·-·----·-------·--------------····----···--------------·------
Social Worker IV 25.80 ·---·-----------
Sr. Accountant 1.00 -,,---------------------------
Sr. Animal Control Officer 1.00 -----------------------------------------·- -------------

_., Sr. Department Analyst ----------------------------------------------.. ·---- .. --.. ------------------------1.:Qg_
Sr. Fiscal Assistant 1 .00 
Sr. Licensed Vocational Nurse 

· · 
1.00 

Sr. Office Assistant 5.00 ----------·-· ·--------------------------
Staff Services Analyst I/II --· _ -------------------------------------------j-�.Q_

__ Supervising Accountant/Auditor------------------.---·
--

----------- ____________________ 6.00 _ 
Supervising Animal Control Officer 1.00 
Supervising Deputy Public Guardian_ ____________ 

-
________________ ..J.:.2_�

___ Supervising Health Education Coordinator ------------- 4.00 
Supervising Occupational/Physical Therapist --------------------�� 

_ System Support Analyst ____ ,, __ .. ____________ ........ ________________________ ·-·----------------------..3.00 __ .. Sy5te111 Sapprn t A11al9st - Limited Term_______________________________________ 1.00 
Veterans Service Officer 1.00 ----·---·-· 

... Veterans Services Representative I/II ----------------· _____ .. ________________ ]J)_� 
Vocational Counselor 1.00 

.. Welfare Collections Officer 
-

1.00 
---.

. 
·---------------------------.�""o""'t-a'""I -------6�0�6�.1�2-

Human Resources/Risk Management 

Human Resources 

Director of Human Resources 1.00 
--Administrative Technician 1.00 ---·------------- ·------··---------------·--------------------�------

Assistant Director of Human Resources 1.00 
Human Resources Analyst 1/11 3.00 
Human Resources Technician 

---�0-
Principal Human Resources Analyst 2 .00 

-�Human Resou_rces Analyst
-

2.00
Sr. Office Assistant 

-
0.50

Risk Management 

Risk Manager 
__ Risk Analyst I/II 

Risk Technician 
----------- ---·-·--

Division Total 15.50 

1 .00 
2.00 --- --------
1.00 

Sr. Office Assistant 0.50 
Sr. Risk Analyst 1.00 

Division Total 5.50 

Total 21.00 
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Department Full-Time Equivalent (FTE) 

Information Technologies 

Director of Information Technology 1.00 
.
-

Applications Analyst 1/11 ····---------==�==�==-== -==�===----------====-=--9.00 �
Application Analyst III 1.00 

-- Assistant Director of Information Technology 
·----··----

1.00 
··· 

-
- Business Systems Analyst 1/11 · 

· ·
Too_ 

Chief Information Security Officer ----------·-·-----·----------_l_QQ_-
Deputy Director of Information Technologies 

· 
2.00 

Information Technology Analyst I/II-Network Design & Administration · 1.00·

Information Technology Analyst III-Network Design & Administration _________________ J_.oo-· 
Information Technology Analyst I/II-Server Design & Administration 5.00 

-Information Technology Analyst III-Server Design & Administration ---------·-Too·· 

Information Technology Customer Support Specialist 1/11 G.oo-·
· 

Information Technology Customer Support Specialist III 
- ------ioo"· 

-·-Information Technology Specialist I/II-Server Administration _____ : _______ � _____ JQ_O-
. ·Information Technology Project Manager 1.00 

Sr Information Technology Analyst-Operating Systems 1.00 
--s;::-Office Assistant 

. -·- -
0.50 ... 

Storekeeper 1/11 oTo·· 
Supervising Information Technology Analyst --·----------------·----··--------------�-�Ag_ 
Telecommunications Technician 1/11 1.00 

Total 43.00 

Library 

_ _Q�ector of Library Services ----··--- ------·----·--------···---·---------.. ---··---··----·-------·L_<!_g __
Administrative Analyst 1/11 0.80 

- Early Childhood Literacy Specialist -------------·---.. --------·-----··--·---- 4.5q_
Fiscal Assistant 1/11 0.80 
IT Department Specialist

· · 
1.00 

-·· Librarian 1/11 --··---------- -·-------··-··-·----------------·-·····--------·----------·-··---·-- ... �:2�.-
Library Assistant 1/11 13.55 
Library Circulation Supervisor 

·-
--

-
1.00 

-

Library Systems Technician ----------·-·--·---·--·-------------·-----·----·-··---·---!·� 
Museum Administrator 1.00 
Office Assistant 1/11 ___ · _____ _ ____________ · -----------·----0.70 _ 
Sr. Library Assistant -·---------···-------------------------2·�
Supervising Librarian 3.00 ----·-------·-··--··------··-----·······---·----�----·------------------

Total 35.85 
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Department Full-Time Equivalent (FTE) 

Planning & Building 

Director of Planning & Building ··--------···· ____ .l..DD-
Administrative Assistant I/II ____________ J...00... 
Administrative-Technician ----·---------------·· -- ___ :_ .. ...: __ ._. ___ ._-_ -2.o.o._ 

-··Assistant/ Associate Planner---
·
-·-

·
- --------------·--------·--·--------&-DO. .. ·

-Assistant rn Civil Engrneerrng ··- -. . -�---------- . ___ . _____ .. _. ______ ..... _·- __ 2.00 ..::=-8Uildrng Inspector I/II/III -11J).o__-Clerk of Planning Commission --LQQ._
-- Codecnforrernent-Officer I/Ir----------··-------·--··---·------- -

. _·-.=-____ 4..0.0.... -_ [)"1'1"!:l"ftriTI:e-nit_"_na�s·
FTJT'r""

--·-:-::--· ·- -.-----------·-----------·--·-··-----··------··----·---- -- -�t'" M l L/ LL 
·--·.· -----·--------�· ---- _ -··-----· . 3.00 . ---oeputysmtarngOffiaal-.-

--·-
_ . . __ -_.1.00. 

--Oeputy Director of Building Services/ChiefBuilding Official 
.. � . .. 

-
. ·.· - . 

. .. ___ .J...O.D .. _.-.
-

o-epatru;tector"ofPfarfnrng · 
--- · 

--- ·-· ·- · · ··-- - · ·---�:-::-: ___ .1..0.0... .. ···-0-e·--,,1··------·t-·A-a· --rrrr--------------·---·-···-·-------------·-----··--- ···-Vc,opmen I e 
--------·--··-----·---···-. . . __ . --·····-------··---···-2.0.0....--oeveto-p1rrenrTecfinic1a n T/If __ . . 12...00 .. ----rcon'C'Jroi't ancl B0s111e5s Refalions-Manager 

. . . . - . - . 
1.00-

Executive Assistant . -----·--·· _________________ 1.00.... 
_ Office_ Assistant I/II ·---==:==:.=:=::-.=::__ ________________________________________________________ ..4�<[�-

0ffice Services Supervisor · _ . _ ..l.JlD_ 
Operations Supervisor J oo 

-�rincipal Planner--------·-----·-·---·---------·------------ 1-��--Sr. Administrative Analyst .--------------
----------------·-------·-·---------·--foo__ Sr. Civ�__§!:!_gineer -------------···--·-----------------··-----------------·- __ _ 

Sr. Development Aide _ Lll.O .. 
Sr. Development Technician ---·-----------------------------------------2.00 ... 
Sr. Office Assistant ----------·---· _____________ .1_0.0_ 

sr�Pianner ---···------ --··-··------- -----·----·- ··-----------..3:.QD..--soperv1s1ngew1r Engineer-- · JJllL ·-·- ---· ----- 4--------------·-Supervrsing Codecnrorcement Officer 
-·. 

·--supervising Development Technician · · · · --- ·------------· 
. . .. .. -... -. - -------··-----------�-------·---· . --·-

Total

1.00 

80.00 
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Department Full-Time Equivalent (FTE) 

Probation 
Chief Probation Officer 1.00 
Accountant I/II · 1.00
Administrative Analyst I/II --�-===--==-=�-=---==-�-==---=====--------------------!_:Q_� 
Administrative Secretary 1.00 

- Administrative Services Officer
· 1.00 

Administrative Technician 1.00 .
. 

Assistant Superintendant - Institutions 1.00 
-- chief Fiscal Officer 

-· --------··-------------------�-1.00 -
Correctional Cook · · · · - --- 1.00 --- ---·-----···----·-··----------·---···--��----------·· 
Correctional Food Services Supervisor 2.00 
Department Analyst I/II 2.00 
Deputy Chief Probation Officer 

-
4.00 

Deputy Probation Officer I/II · 31.00
· .. Deputy Probation Officer I/II - Institutions 13.00 --

Executive Assistant (Law & Justice)
· 

1.00_ .. 
___ Fiscal Assistant I/II 

---
1.00 

Fiscal Technician 2.00 
Legal Office Assistant I/II 

· 
1.00-· 

Legal Secretarial Services Supervisor 
· 

2.00·-
Legal Secretary I/II ----------------------------------------- 5.00

-·- Mental_ Health Program Coordinator H··----------------------
.
. ·--·--·---.. ·-··----.. --·-----------__!.:_QE

_ 
__ 

Probation Assistant 5.00 
Probation Transport Driver ____ O.SQ__, 
Sr. Depa�ment Analyst 

· 
_______ 1.QQ_

_ Sr. Deputy Probation Officer 10.00 
--sr:-oeputy Probation Officer"=-Tri-stitLi8ons 

-
----·--------·--·----.. -=--=--====:�===-:.=:=:1�0(

Sr. IT Department Coordinator .. ____________ 
.
, _______

_

_
_ 
.. ___

_

_____ !.:�Q..
. 

.. Sr. Legal _Secretary ------------------·---·· _______ _!.:_SO __
Supervising Deputy Probation Officer 8.00 
Supervising. Deputy Probation Officer. - _ Institutions

·--
---

-
-

---. _
_ 

......
· 

s.oo 

Total 114.00 
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Department Full-Time Equivalent (FTE) 

Public Defender 

Public Defender 1.00 
Assistant Public Defencler · · · · · -�------ .- ________ ·--------- 1.00_ 
Deputy Public Defender I-IV 

-·----···---------·----·--· ----·------··----------!�-0� ...Executive Assistant (Law & Justice) 
·---------···----·--- IJ>.Q.. -- InvesfigativeAssrstant ----- 1.00 

-Tnvestigator I7Il (Public Defender) - · · 
-

. _--� - 2.illl · 
-·regal-secretary mr·---. --- . -- . . 

. 
- .

. 
. . 

· 
______ -3...Q!L 

-s"°r:-Uffice.d:ssistanr""·----·-··
. ·-------- -·-···-. ···-- - - -··---···-

---··--·-··-·-·····--··--·--- - L 00 
·- Supervising Investigator {Public Defender)

. 
. 

. .. . . .. ..
1,.QD_ --·supervising Public Defender --·- ·-··-------·-·-- --· 1.00 

Recorder-Clerk 

Recorder-Clerk 
Assistant County Recorder-Clerk 

Total 24.00 

1 oo __ 

1.00 
Fiscal Assistant I/II ___________________ .. _________________ LQg_ 

-Recorder Document Examiner/Indexer I/II --.. --------·---·

·

------·---------�.2....
Recorder-Clerk Services Supervisor .

--
-

·
·-

---
--

·

·

--

-

-------------�D_Q_ 

Sr. Recorder Document Examiner/Indexer 2.00 

Registrar of Voters (Elections) 

Total 14.00 

Registrar of Voters _---1.illL 
Administrative Assistant I/II I 00. -Assistant Registrar of Voters ·----

. ________ ..LQ.O._-Bect1ons-1ecnnT0cinl7Il--- - -
. . . ----· - .. - .. ··- . - _____ ___2.5D ... ---1nrnrmatf6n Technologyl:5epartment Coordinator . . . . _ ___-LO.CL. 

-- Precinct Pfanrnng 'S"peoalist -- -· - .
----·--. �

... 

. -
. 

·- - . 
·
- .. . - 1.00_ --------· 

Total 7.50 

Sheriff 

Sheriff/Public Administrator/Coroner 1.00 
Administrative Analyst _J .00_ 
Administrative Technician __________ -----------------�..DD_
Assistant Public Administrator ___ --1..QlL. ---------·----------------·-------Chief Fiscal Officer

-------------------------·--·-------------.
. ·-------L.QQ.... Correctional Cook (i,QlL 

CorrectionaTFood Services Coorcimafor
·------······ l .QO 

Correctional Lieutenant --·-----------------------

-

---------------- 2�00.. ..Correctional Officer I/II ------------------·----Ii�
Correctional Sergeant I I .fill. 

Qime Analyst _LOO 
Department Analy�t I/II -------·-------·

______________ _J.J)Q_ 
Department Systems Analyst --------·-·-·--------- 5.00 

Deputy Sh-eriff I/II 

· 

138.00 
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Department Full-Time Equivalent (FTE) 

Deputy Sheriff I/II (Limited Term) 3.00 
Detention Aide ·---- - ··

.
. 

-

4.00 

·

-

-

-··---

-

-·

-

- ------

-

-

---

-

-

------

-

-

�----

·

-

--·---

-

-··----

-·

·

·

-·---····-----

-

---

·

-

----·--·

·

--

-

-

--

-

-
---

-

---··------·--

Executive Assistant - Law & Justice ______________ _ ____ _!_J_Q __ 
Fiscal Assistant I/II ______________ _!.:..�
Human Resource Technician 1.00 
Public Safety Dispatcher I/II 

. 
--17�0-

R:adio Mail 1tet 1a, ice Teel 111ician 

·

2.00

·

-
· 

Sheriffs Captain ----·--

-

- --

-

--------------- 3.00 _ 
Sheriffs Communication Manager 1.00 
Sheriff's Fiscal Technician · -- ·

·· - · 
3.00 

Sheriff's Lieutenant 
- · 

7.00 
Sheriff's Records Supervisor 

· 

____________________________ .!_:QQ_
Sheriff's Security Officer -

-
-

-

-

-

-

-

-

-
-
-

-

-

--

---

---

-

-

-

-

-

-

-

-
-
-

-

-
-

-
-

-
-

-

-

-

-

-

-
-

-

-
-

-

-

-

_!_Q
-�
�
Q_ 

Sheriff's Sergeant 26.00 
Sheriff's Pt opet t9/Evidet tee Technician 

· 
. ---------------.. ---------

-

----

-

-------�-:.<?..i.� 
Sheriffs Property/Evidence Technician Supervisor 1.00 

--
-
Sheriff's .JUj--lt.JUIC Services ,-lanay1::1 

·------------ --

-

----------- ----- 1.00 
Sheriff'sfechnician 1/11 

· 

-

-

-- 34.00
-

-

- Sheriff's Training Coordinator 
- -

1.00 
· Sr. Administrative Analyst - · - · ·· ·-

-

--1.00 
Sr. Public Safety Dispatcher 

· · · 
3.00 

Sr. Sheriff's Technician 5.00 
Supervising Public Safety Dispatcher ---------------------

-

-----
---------------

-

-------------------�-00_ 
Undersheriff 1.00 

Total 390.00 

Surveyor 

Surveyor ---·---------.. ·--------------

--

-··-·--·-------

·

----

-

1.:QQ. ... 
Assistant in Land Surveying 1.00 

--·Deputy Surveyor 1.00 
Develop, 11ei 1t Aide 1/11 1.00 
GIS Analyst 1/11 . 

- -
5.00 

-Geographic Information Systems Manager -- - -· -----------· ---------·----------- -··- _ _l_:90 ·· 
Sr. GIS Analyst 1.00 
Surveyor's Technician 1/11 1.00 

Total 12.00 
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Transportation 
·�-·Director of Transportation

Administrative Secretary

Department Full-Time Equivalent (FTE) 

Adii1i11ist1 ativeTucl II licia11 
· 

1.00 
1.00 

2.00 
Assistant in Civil Engineering 8.00 .

.
. 

Assistant in Land Surveying -------------�===-:------
---------------=-�===-=:--iJio

Associate Civil Engineer 7.00 
Associate Land Surveyor 2.00 
Associate Right of Way Agent 1.00 
Bridge Maintenance Supervisor 1.00 
Bridge Maintenance Worker I/II/III 

· 
2.00 

.. _

Department Analyst I/II* 5.00 

Deputy Director Engineering 3.00 
Deputy Director of Maintenance_ and_ Operations __ -·------·-----==�======�-=--·-· I �Q_:
Equipment Maintenance Supervisor ____ .. ________________ .. _______ _l-_Q_O_ 
Equipment Mechanic I/II_ 8.00 
Equipment Mechanic III ___ 3.00 
Equipment Superintendent 1.00 

-.. -Fleet Services Technician I/II --------�-==---=--=:��:�-==�=-==�===�:====--------· -·--· �j°f'Highway Maintenance Supervisor 7.00 
Highway Maintenance Worker I/II/III ·----�==-=-�=--=----.. ·--·-------------.. --�--OQ_ 
Highway Maintenance worker_IV _________ --.. ·--------·---·--·----- 3.00

___ Highway Superintendent __ ··------------·-------------·----------------.. -------__2.00_ .. 
-�art�_!._echnic�an . -----------··------·--··--------------------·-·-·---------·--_1.00 

Principal Engineering Technician _________ 5.00

___ Principal Planner ·-----------------------·-·----------.... ------·------·-----1._Q_Q_
Right of Way Supervisor . _____________ J _ _.oo _

__ Sr. Bridge Maintenance Worker ---·-·-------------·----------.. --------------------------.1.:QQ__
Sr. CADD Technician 3.00 
Sr. Civil Engineer 12.00 · 
S1. Develop, ile11t Technician 1.00 · .-Sr. -Engineering Technician _______________ .. ______ --·--·-·---··-------------?-O_Q= 
Sr. Equipment Mechanic 2.00 
Sr. Fleet Services Technician 1.00 

-�Highway Maintenance Worker ---- .. ---·----·---· -------------�---
Sr. Planner 1.00 

�Traffic Control Maintenance Worker ---�-LOO· 
ser\lices Operations cOordinator 

------·-· . 
3.oo 

-Traffic Control Maintenance Sup-ervisor__
_ -· ------�------·-----·-LJio·

Traffic Control Maintenance Worker I/II/III 
- · ·· - · 

· · · · 
-
s:oo · ---- ------�-------,.·---------··-------------·------------·--·-

Traffic Engineer . 1.00 
- Traffic Operations Technician �·

· · 1.00
-

Traffic Superintendent___ 1.00 
Transportation Planner 1.00 ---------·----·�·-·-------·-----·-·--------------�-----·�

Total 155.00 
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Department Full-Time Equivalent (FTE) 

Treasurer-Tax Collector 

_ Treasurnr/Tax Collector 
----··--------

---
---

_____________ 1.00
Accountant I/II ------·---------------------·-·--------- 1.00 

_ Accountant/ Auditor -------·--------------------------------·--------------------·--··----------GQ.9 __ _
Accounting Division Manager-T/TC 2.00 
Administrative Technician 1.00 ·---------- ·-------

-
---------------

Assistant Treasurer/Tax Collector ------------------------- ___________________ 1.0Q_
Fiscal Technician 6.00 
Revenue Recovery Officer I/II 

· · 
1.00 

Sr. ·oe'ii�-rtment Analyst ----------··---------�����-------- --- -
-

------ --·--·----
UJO

--

Sr. Fiscal Assistant 2.00 -.��-·--- --------·------ ----· -·� .... -----�--··-··--·-----
Sr. Revenue Recovery Officer 1.00 

__ _!re���.'}:'._ Quantitative Specialist ____ .. _______________________________________ 1.00 
Total 19.00 

GRAND TOTAL 1,886.57 
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RESOLUTION NO. 109-2019 

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
20 I 9 applicable to represented employees, and Section 40 I of the El Dorado County Salary and Benefits 
Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by Resolution 
specify the number and classification of all authorized positions for each department of the County. 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation change and amends the 
Authorized Personnel Allocation Resolution #105-2019 as set forth below, effective the first pay period 
following adoption. 

Allocation Change 

Departmental Total Positions 

Depaiiment Job Class No. Class Title NewAllocated Filled Proposed Allocation 

Library 7611 Supervising Library Assistant 0.0 0.0 +1.0

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of 
said Board, held the 16th day of July, 2019, by the following vote of said Board: 

Attest: 
James S. Mitrisin 
Cler

1f.
f the Board of Supervisors

By:V�
Deputy Clerk 

Ayes: Hidahl, Frentzen, Veerkamp,Parl in,Novasel 

Noes:None 

Sue Novasel, Chair, 

1.0 
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RESOLUTION NO. 112-2019

OF THE BOARD OF SUPER VISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources 

Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and 
determine the representation unit or units to which each class is assigned; and 

WHEREAS, in accordance with Section 604 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, and Section 601 of the El Dorado County Salary 

and Benefits Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by 
Resolution establish the salary for all authorized positions within the County; and 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-2019 
applicable to represented and unrepresented employees, and Section 401 of the El Dorado County Salary and 

Benefits Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by 
Resolution specify the number and classification of all authorized positions for each department of the County. 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the job class numbers, salary ranges, and bargaining units for the new classifications as set forth herein, and 
amends the salary schedule, effective upon adoption. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the classification title changes as set forth herein and amends the Authorized Personnel Allocation Resolution 

#105-2019 and salary schedule, effective upon adoption 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the allocation changes as set forth herein and amends the Authorized Personnel Allocation Resolution #105-
2019 effective upon adoption. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby abolish 
the classifications as set forth herein, effective upon adoption. 

New Classifications 

Job Class. Bargaining 
Classification Title Salary Range 

No. Unit 

8103 GE Licensed Vocational Nurse I 
$20.86 - $25.35 

$3,615.73 - $4,394.00 

8104 GE Licensed Vocational Nurse II 
$21.90 - $26.62 

$3,796.00 - $4,614.13 

Page 1 of2 
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Classification Title Changes 

Job Class. Bargaining 
Current Classification Title New Classification Title 

No. Unit 

5501/5502 CR Correctional Officer I/II Sheriffs Correctional Officer I/II 
5510 CR Correctional Sergeant Sheriffs Correctional Sergeant 

Allocation Changes 

Job Class 
Departmental Total Positions 

Department 
No. 

Class Title 
New 

Allocated Filled Proposed 
Allocation 

Health and Human Services 
8107 Sr. Licensed Vocational Nurse 1.0 1.0 -1.0* 0.0 

Agency 

Health and Human Services 
8103/8104 Licensed Vocational Nurse l/11 0.0 0.0 +1.0 1.0 

Agency 

Health and Human Services 
7121 Program Manager 11.7 11.0 -1.0* 10.7 

Agency 

Health and Human Services 
0226 

Manager of Mental Health 
2.0 2.0 +1.0 3.0 

Agency Programs 

*The incumbent is being reclassified.

Abolish Classifications 

Job Class. No. Classification Title 

8106 Licensed Vocational Nurse** 

8107 Sr. Licensed Vocational Nurse*** 

**There are zero allocations tied to this classification. 
***Based on the action listed in this Resolution, there is no longer an allocation tied to this classification. 

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said 
Board, held the 16th day of July , 2019, by the following vote of said Board: 

Attest: 
James S. Mitrisin 
Clerk of the Board of Supervisors 

By6��ae,t
o 

Ayes: Frentzen, Hidahl, Veerkamp, Parlin, Novasel 

Noes: None 
Absent : None 

of Supervisors 

Page 2 of2 
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RESOLUTIONNO. 119-2019 

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources 
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and 
determine the representation unit or units to which each class is assigned; and 

WHEREAS, in accordance with Section 604 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, and Section 601 of the El Dorado County Salary 
and Benefits Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by 
Resolution establish the salary for all authorized positions within the County; and 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-2019 
applicable to represented and unrepresented employees, and Section 401 of the El Dorado County Salary and 
Benefits Resolution #260-2018 applicable to unrepresented employees, the Board of Supervisors shall by 
Resolution specify the number and classification of an authorized positions for each department of the County. 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of EI Dorado does hereby adopt 
the job class number, salary range, and bargaining unit for the new classification as set forth herein, and amends 
the salary schedule, effective the pay period following adoption. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the allocation changes and bargaining unit change as set forth herein and amends the Authorized Personnel 
Allocation Resolution #105-2019 effective the pay period following adoption. 

New Classification 

Job Class. No. 
Bargaining 

Classification Title Salary Range 
Unit 

4116 PL Storm Water Program Coordinator 
$32.66 - $39.70 

$5,661.07 - $6,881.33 

Allocation and Bargaining Unit Changes 

Departmental Total Positions 

Department 
Job Class Bargaining 

Class Title 
No. Unit Allocated Filled Proposed 

New 
Allocation 

Health and Human 
2113 co Executive Assistant 1.0 1.0 -1.0* 0.0 

Services Agency 

Health and Human 
1305 GE Administrative Technician 8.0 8.0 +1.0 9.0 

Services Agency 

*Incumbent is being reclassified.
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Allocation Changes 

Departmental Total Positions 

Department Job Class No. 

Chief Administrative 
7901/7902 

Office 

Chief Administrative 
1306/1307 

Office 

Chief Administrative 
7903 

Office 

Chief Administrative 
1308 

Office 

Probation Department 7901/7902 

Probation Depa1iment 1306/1307 

Planning and Building 4104 

Planning and Building 4116 

*Refer to the staff report.
**Incumbents are being reclassified.

Class Title 

Department Analyst I/II 

Administrative Analyst I/II 

Sr. Department Analyst 

Sr. Administrative Analyst 

Department Analyst I/II 

Administrative Analyst I/II 

Assistant in Civil Engineering 

Storm Water Program 
Coordinator 

Proposed 
New 

Allocated Filled 
Allocation 

3.0 4.0* -3.0* 0.0 

8.0 5.0 +3.0 11.0 

3.0* 4.0* +1.0 4.0 

2.0 1.0 -1.0 1.0 

2.0 2.0 -2.0** 0.0 

1.0 0.0 +2.0 3.0 

2.0 2.0 -2.0** 0.0 

0.0 0.0 +2.0 2.0 

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said 
Board, held the 23rd day of July , 2019, by the following vote of said Board: 

Attest: 
James S. Mitrisin 
Clerk of the Board of Supervisors 

By���&A��

Ayes: Frentzen, Hidahl, Novasel, Parlin, Veerkamp

Noes: None 
Absent : None 
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RESOLUTION NO. 123-2019

OF THE BOARD OF SUPER VISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources 
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and 
determine the representation unit or units to which each class is assigned; and 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-2019 
applicable to represented and unrepresented employees, and Section 40 I of the El Dorado County Salary and 
Benefits Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by 
Resolution specify the number and classification of all authorized positions for each department of the County. 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the title changes as set forth herein, and amends the salary schedule and Authorized Personnel Resolution #105-
2019, effective the pay period following adoption. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the allocation changes as set forth herein and amends the Authorized Personnel Allocation Resolution #105-
2019, effective the pay period following adoption. 

Title Changes 

Job Class. Bargaining 
Old Classification Title New Classification Title 

No. Unit 

7122 MA Deputy Director 
Deputy Director, Health and Human Services 
Agency 

0106 MA Chief Animal Control Officer Manager of Animal Services 

7414 SU Supervising Deputy Public Guardian Deputy Public Guardian Supervisor 

Allocation Change 

Departmental Total Positions 

Department 
Job Class Bargaining 

Class Title 
No. Unit Allocated Filled Proposed 

New 

Allocation 

Planning and 
7901/7902 PL Department Analyst I/II 3.0 2.0 -1.0* 2.0 

Building 

Planning and 
1306/1307 PL Administrative Analyst I/II 0.0 0.0 +1.0 1.0 

Building 

*The position is vacant.
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PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said 
Board, held the _filh_ day of August , 2019, by the following vote of said Board: 

Attest: 

Clerk ofthe Board of Supervisors 

By � Sd<\�D "I...,.,
Deput !erk r G  

Ayes: Frentzen, Parlin, Novasel 

Noes: None
Abseng��, rr

-e_
Sue Novasel, Chair, Bdard of Supervisors 
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RESOLUTION NO. 128-2019

OF THE BOARD OF SUPER VISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 40 I of the El Dorado County Salary and Benefits 
Resolution # I 08-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution 
specify the number and classification of all authorized positions for each department of the County. 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation change and amends the 
Authorized Personnel Allocation Resolution # 105-2019 as set forth below, effective the first pay period 
following adoption. 

Allocation Change 

Departmental Total Positions 

Depaitment Job Class No. Class Title New Allocated Filled Proposed Allocation 

Chief Administrative 1306/1307 Administrative Analyst 1/11 11.0 11.0 +1.0 12.0 
Offce 

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said 
Board, held the� day of August , 2019, by the following vote of said Board: 

Ayes: Frentzen, Parlin, Hidahl, Novas el 

19-1410 A-Exhibit 2    25 of 37



RESOLUTION NO. 
129-2019

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 50 I of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources 
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and 
determine the representation unit or units to which each class is assigned. 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the classification title change as set forth herein, and amends the salary schedule and Authorized Personnel 
Allocation Resolution # I 05-2019, effective the pay period following adoption. 

Classification Title Change 

Job Class. No. 
Bargaining 

Current Classification Title New Classification Title 
Unit 

4204 MA Principal Planner Planning Manager 

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said 
Board, held the 13th day of August , 2019, by the following vote of said Board: 

Ayes: Frentzen, Hidahl, Parlin, Veerkamp

Attest: 
Kim Dawson 
Clerk of the Board of Supervisors 

Board of Supervisors 

19-1410 A-Exhibit 2    26 of 37



19-1410 A-Exhibit 2    27 of 37



RESOLUTION NO. 
I43-2oi9 

OF THE BOARD OF SUPER VISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources 
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and 
determine the representation unit or units to which each class is assigned; and 

WHEREAS, in accordance with Section 604 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, and Section 60 l of the El Dorado County Salary 
and Benefits Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by 
Resolution establish the salary for all authorized positions within the County; and 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 401 of the El Dorado County Salary and Benefits 
Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution 
specify the number and classification of all authorized positions for each department of the County. 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the job class numbers, salary ranges, and bargaining units for the new classifications as set forth herein, and 
amends the salary schedule, effective the first pay period following adoption. 

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation changes and amends the 
Authorized Personnel Allocation Resolution # 105-2019 as set forth below, effective the first pay period 
following adoption. 

New Classifications 

Job Class. Bargaining 
Classification Title Salary Range 

No. Unit 

2511 SU 
Emergency Medical Services and Emergency $34.19 - $41.56 

Preparedness Coordinator $5,926.27 - $7,203.73 

Allocation Change 

Departmental Total Positions 

Department Job Class No. Class Title New 
Allocated Filled Proposed 

Allocation 

Chief Administrative 
Emergency Medical Services 

Office 
2511 and Emergency Preparedness 0.0 0.0 +1.0 1.0 

Coordinato'r 
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Chief Administrative 
8505 

Supervising Health 
1.0 0.0 -1.0 0.0 

Office Education Coordinator 

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said 
Board, held the 27th day of August , 2019, by the following vote of said Board: 

Attest: 
Kim Dawson 
Clerk of the Board of Supervisors 

ByD��L� 

Ayes: Frentzen, Veerkamp, Parlin, Hidahl, Novasel 

Noes: None 

Absent: None 

��Yl-?2 
Sue Novasel, Chair, Board of Supervisors 
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RESOLUTION NO. 136-2019 

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 40 I of the El Dorado County Salary and Benefits 
Resolution # I 08-2018 applicable to unrepresented employees, the Board of Supervisors shall by Resolution 
specify the number and classification of all authorized positions for each department of the County. 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation change and amends the 
Authorized Personnel Allocation Resolution #105-2019 as set forth below, effective the first pay period 
following adoption. 

Allocation Change 

Departmental Total Positions 

Depa1tment Job Class No. Class Title New 
Allocated Filled Proposed 

Allocation 

Environmental 
4634 

Sr. Vector Control 
0.0 0.0 +1.0Management Technician - Limited Tenn 

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of 
said Board, held the 27th day of August, 2019, by the following vote of said Board: 

Attest: 
James S. Mitrisin 
Cler f the Board of Supervisors 

By: 1
1 

Deputy Clerk 

Ayes: Hidahl,F rentzen, Veerkamp,Parlin,N ovasel 

��::&TI�� 
Sue Novasel, Chair, Board df Supervisors 

I 

1.0 
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RESOLUTION NO. 132-2019 

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-2019 
applicable to represented and unrepresented employees, and Section 40 I of the El Dorado County Salary and Benefits 
Resolution # I 08-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution specify 
the number and classification of all authorized positions for each department of the County; and 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the allocation changes as set forth herein and amends the Authorized Personnel Allocation Resolution # I 05-
2019, effective the first pay period following adoption. 

Allocation Changes 

Departmental Total Positions 

Department 
Job Class 

Class Title 
No. Allocated Filled Proposed 

New 
Allocation 

Health and Human 
0107 

Animal Control Operations 
1.0 1.0 -1.0* 0.0 

Services Agency Manager 

Health and Human 
5810 

Supervising Animal Control 
1.0 1.0 +1.0 2.0 

Services Agency Officer 

*The incumbent is being reclassified.

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said 
Board, held the 17th day of September , 2019, by the following vote of said Board: 

Attest: 

Ayes: Hidahl, Parlin, Novasel, Frentzen, Veerkamp

Noes: None 
Absent: None 

of Supervisors 
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RESOLUTION NO. 146-20l9

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-2019 
applicable to represented and unrepresented employees, and Section 401 of the El Dorado County Salary and Benefits 
Resolution # I 08-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution specify 
the number and classification of all authorized positions for each depai1ment of the County; and 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the allocation changes as set fo11h herein and amends the Authorized Personnel Allocation Resolution # I 05-
2019, effective the first pay period following adoption. 

Allocation Changes 

Departmental Total Positions 

Department Job Class Class Title No. Allocated Filled Proposed New 
Allocation 

Chief Administrative 
3301/3302 Accountant I/II 4.00 3.00 -1.00* 3.00 

Office 

Chief Administrative 
Office 1306/1307 Administrative Analyst I/II 12.00 I0.00 +1.00 13.00 

Chief Administrative 
Office 7903 Sr. Depai1ment Analyst 4.00 4.00 -4.00* 0.00 

Chief Administrative 
Office 1308 Sr. Administrative Analyst 1.00 1.00 +4.00 5.00 

*Incumbents are being reclassified.

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said 
Board, held the 17th day of September , 2019, by the following vote of said Board: 

Attest: 
Kim Dawson 
Cler\oJ'he Board of Supervisors

By l+l�� �J\�� 
dep'til ler 

Ayes: Frentzen, Hidahl,Veerkamp, Novasel, Parlin

Noes: None 

Absent : None 

SueNo�rl� 

19-1410 A-Exhibit 2    32 of 37



RESOLUTION NO. 150-2019

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 40 I of the El Dorado County Salary and Benefits 
Resolution # I 08-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution 
specify the number and classification of all authorized positions for each department of the County. 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation change and amends the 
Authorized Personnel Allocation Resolution # I 05-2019 as set fo1th below, effective the first pay period 
following adoption. 

Allocation Change 

Departmental Total Positions 

Depa1tment Job Class No. Class Title New 
Allocated Filled Proposed 

Allocation 

Planning and Building 4201/4202 Assistant Planner/ Associate 8.0 7.0 -1.0 7.0 

Planning and Building 4709/4710 Development Technician I/II 12.0 12.0 +1.0 13.0 

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said 
Board, held the 17th day of September , 2019, by the following vote of said Board:

Attest: 
Kim Dawson 
Clerk o the Board of Supervisors 

Ayes: Frentzen, Hidahl, Parlin, Novasel,Veerkamp

Noes: None 
Absent : None 
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RESOLUTION NO. 153-2019 

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources 
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and 
determine the representation unit or units to which each class is assigned; and 

WHEREAS, in accordance with Section 604 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, and Section 601 of the El Dorado County Salary 
and Benefits Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by 
Resolution establish the salary for all authorized positions within the County; and 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 401 of the El Dorado County Salary and Benefits 
Resolution #108-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution 
specify the number and classification of all authorized positions for each department of the County. 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the job class number, salary range, and bargaining unit for the new classification as set forth herein, and amends 
the salary schedule, effective the first pay period following adoption. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the classification title change as set forth herein, and amends the salary schedule and Authorized Personnel 
Allocation Resolution #105-2019, effective the first pay period following adoption. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the new salary ranges as set forth herein, and amends the salary schedule, effective the first pay period following 
adoption. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
the reclassification/allocation changes as set forth herein and amends the Authorized Personnel Allocation 
Resolution #105-2019, effective the first pay period following adoption. 

Job Class. Bargaining 

No. Unit 

4100 PL 

New Classification 

Classification Title 

Transportation Engineer 

Salary Range 

$36.29 - $44.11 
$6,290.27 - $7,645.73 

19-1410 A-Exhibit 2    34 of 37



Classification Title Change 

Job Class. Bargaining 
Current Classification Title New Classification Title 

No. Unit 

4112 SU Sr. Traffic Civil Engineer Sr. Traffic Engineer 

New Salary Ranges 

Job Class. Bargaining 
Classification Tile Old Salary Range New Salary Range 

No. Unit 

4113 PL Traffic Engineer 
$40.22 - $48.89 $41.74 - $50.74 

$6,971.47 - $8,474.27 $7,234.93 - $8,794.93 

4112 SU Sr. Traffic Engineer 
$44.25 - $53.78 $48.21-$58.60 

$7,670.00 - $9,321.87 $8,356.40 -$10,157.33 

Allocation Changes 

Departmental Total Positions 

Department Job Class No. Class Title New 
Allocated Filled Proposed 

Allocation 

Transportation 4107 Sr. Civil Engineer 12.00 11.0* -1.00* 11.00 

Transportation 4112 Sr. Traffic Engineer 0.0 0.0 +1.0 1.0 

Transportation 4113 rrraffic Engineer 1.0 0.0 -1.0** 0.0 

Transportation 4100/4113 
Transportation Engineer/ 

0.0 0.0 +1.0 1.0 
Traffic Engineer 

* 1.0 FTE incumbent is being reclassified
**The Traffic Engineer classification is now part of a flex class specification.

PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of 
said Board, held the 17th day of September, 2019, by the following vote of said Board: 

Attest: 
Kim Dawson 
Clerk of he Board of Supervisors 

Ayes: H idahl,Frentzen, Veerkam p,Parl in,Novasel 

Noes:None 
Absent :None 

ard of Supervisors 
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RESOLUTION NO. 154-2019 

OF THE BOARD OF SUPERVISORS OF THE COUNTY OF EL DORADO 

WHEREAS, in accordance with Section 501 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented and unrepresented employees, at the recommendation of the Human Resources 
Department, the Board of Supervisors shall approve all new classes and class specifications, abolish classes, and 
determine the representation unit or units to which each class is assigned; and 

WHEREAS, in accordance with Section 602 of the County of El Dorado Personnel Rules Resolution #018-
2019 applicable to represented employees, and Section 401 of the El Dorado County Salary and Benefits 
Resolution # 108-2019 applicable to unrepresented employees, the Board of Supervisors shall by Resolution 
specify the number and classification of all authorized positions for each department of the County. 

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of El Dorado authorizes 
the Director of Human Resources to make any technical corrections if needed. 

BE IT FURTHER RESOLVED, that the Board of Supervisors of the County of El Dorado does hereby adopt 
title change as set forth herein, and amends the salary schedule, effective the first pay period following adoption. 

BE IT FURTHER RESOLVED, that the Board does hereby adopt the allocation changes and amends the 
Authorized Personnel Allocation Resolution #105-2019 as set forth below, effective the first pay period 
following adoption. 

Title Change 

Job Class. Bargaining 
Old Classification Title New Classification Title 

No. Unit 

1251 UM Mental Health Director Director of Mental Health 

Allocation Change 

Departmental Total Positions 

Department Job Class No. Class Title New 
Allocated Filled Proposed 

Allocation 

Health and Human 
1251 Director of Mental Health 0.0 0.0 +1.0 1.0 

Services Agency 
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PASSED AND ADOPTED by the Board of Supervisors of the County of El Dorado at a regular meeting of said 
Board, held the 17th day of September , 2019, by the following vote of said Board: 

Attest: 
Kim Dawson 
Clerk oft e Board of Supervisors 

I 

Ayes: Frentzen, Parlin, Veerkamp, Hidahl, Novasel

Noes: None 

Absent : None 
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