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ARTICLE 1.Terms and Conditions

El Dorado County Deputy Sheriff's Association (hereinafter referred to as "Association")
and representatives of the County of El Dorado (hereinafter referred to as "County) have
met and conferred in good faith regarding wages, hours and other terms and conditions of
employment of employees in the Law Enforcement (SA) bargaining unit, have exchanged
freely information, opinions and proposals and have failed to reach mutual agreement on
all matters relating to the employment conditions and employer-employee relations of such
employees.

Representatives of the County of El Dorado and the Deputy Sheriff's Association Labor
Representatives representing employees in the Law Enforcement bargaining unit have met
and conferred in good faith since on or about December 18, 2007. Representatives have
failed to reach a tentative agreement on a variety of economic, cost saving and cost neutral
issues for the period commencing January 1, 2008.

Representatives have failed to reach tentative agreement during four sessions with a
Mediator from State Mediation and Conciliation Service on a variety of economic and
cost saving issues and the impasse procedure identified under the Employer/Employee
Relations Resolution 10-83, Article IV, Section 17 and Section 18 have been
implemented and followed since on or about July 2009. Representatives are at the end
of the impasse process and are now bringing this Modified Last, Best, and Final Offer
(MLBFO) before the Board for final adoption as provided under Article IV, Section 18 b
where “the Board of Supervisors shall take such action regarding the impasse as it, in
its discretion, deems appropriate as in the public interest. Any legislative action by the
Board of Supervisors shall be final and binding.”

This Modified Last, Best and Final Offer is now presented to the Board of Supervisors, in
compliance with the Employer/Employee Relations Resolution 10-83, as amended, for final
resolution to implement the wages, hours and other terms and conditions of employment
for the period commencing the first full pay period following final approval and adoption by
the Board of Supervisors. Nothing contained herein shall be applied on a retroactive basis
unless specifically stated. Article 7 Section D2 shall be implemented as soon as feasible as
determined by the County of El Dorado.

The Compensation Administration Resolution No 227-84 and Personnel Management
Resolution No 228-84 shall remain in force and effect other than where superseded by
specific provisions of this Modified Last, Best, and Final Offer.

The parties acknowledge that this Modified Last, Best, and Final Offer together with all
referenced documents incorporated herein, including the attached side letters and general
order as listed in Attachment A, set forth the complete, exclusive and integrated
understanding of the parties which supersedes all proposals or prior agreements, oral or
written, side letters and all other prior communications between the parties relating to the
provisions of this Modified Last, Best, and Final Offer and shall become in full force and
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effect upon the first full pay period following adoption by the Board of Supervisors and shall
continue in full force and effect until a successor Modified Last, Best, and Final Offer has
been entered into pursuant to the Meyers-Milias-Brown Act (Government Code Sections
3500-3510).

ARTICLE 2.Authorized Agents

For the purpose of administering the terms and provisions of this MLBFO the following
authorized agents have been designated:

County of El Dorado:

Director of Human Resources
330 Fair Lane

Placerville, CA 95667

El Dorado County Deputy Sheriffs' Association
President

P.0. 16181

South Lake Tahoe, CA 96591

The Association shall be responsible for keeping current the name, address and telephone
number of the designated representative and a list of persons authorized to act on its
behalf or receive service in its name.

ARTICLE 3.County Rights

County retains, solely and exclusively, all the rights, powers and authority exercised or held
prior to the execution of this Modified Last, Best, and Final Offer except as expressly
limited by a specific provision of this Modified Last, Best, and Final Offer. Without limiting
the generality of the foregoing, the rights, powers, and authority retained solely and
exclusively by County and not abridged herein, include, but are not limited to, the following:
To manage and direct its business and personnel; to manage, control, and determine the
mission of its departments, building facilities, and operations; to create, change, combine
or abolish jobs, departments and facilities in whole or in part; to direct the work force; to
increase or decrease the work force and determine the number of employees needed; to
hire, transfer, promote, and maintain the discipline and efficiency of its employees; to
establish work standards, schedules or operation and reasonable work load; to specify or
assign work requirements and require overtime; to schedule working hours and shifts; to
schedule and require attendance in individual and departmental training programs both
during and after normal working hours; to adopt rules of conduct; to determine the type and
scope of work to be performed by County employees and the services to be provided; to
classify positions, to establish initial salaries of new classifications; to determine the
methods, processes, means, and places of providing services and to take whatever action
necessary to prepare for and operate in an emergency.
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Nothing in this Article shall be construed to limit, amend, decrease, revoke or otherwise
modify the rights vested in the County by any law regulating, authorizing or empowering the
County to act or refrain from acting.

ARTICLE 4. Association Rights

Section A.Payroll Deductions

The Association may have the regular dues and insurance plans deductions of its
members deducted from employees' paychecks under procedures prescribed by the
County Auditor/Controller. Employees desirous of such deductions must sign and submit
an Employee Payroll Deduction Authorization (PDA) card for each type of deduction.
Employees are also entitled to revoke or alter such deductions by filing another signed
payroll deduction card with the appropriate instructions affixed thereon. Deductions
authorized in the above manner will be accumulated and forwarded on a regular basis to
the authorized payees. Nothing herein shall prohibit the County from placing reasonable
limits as to the number of payees or deductions per employee for the purpose of efficient
administration of the payroll system. All duly authorized PDA's will be processed promptly.

The County shall not be liable to the Association, employees or any party by reason of the
requirements of this Article for the remittance or payment of any sum other than the
constituted actual deductions made from employee wages earned. The Association shall
save the County harmless against any and all claims, demands, suits, orders, judgments or
other forms of liability that may arise out of or by reason of action taken by the employer
under this Article.

Employees may authorize dues deductions only for the organization certified as the
exclusive employee organization of the unit which such employees are assigned.

Section B.Communications with Employees

The Association shall be allowed by a County department, in which it represents
employees, use of available bulletin board space for communications having to do with
official organization business. All material posted shall be in good taste and shall not
malign the County or its representatives. The Association may use the Department
electronic mail (e-mail) for Association business, provided such usage remains consistent
with Departmental Policy, the El Dorado County Computer and Network Resources Usage
Policies and Standards Guide and the provisions of this MLBFO.

1. The Association may use the Department electronic mail (e-mail) for Association
business under the following conditions:

a. Emails shall not be drafted during working hours (not including duty-free
breaks and lunches).
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b. The subject line of the email shall read “DSA Information”. Emails shall be in
good taste and shall not malign the Sheriff, the County or its representatives.

c. Subject matter shall be limited to brief Association announcements, inquiries,
notices, agendas, minutes and appropriate attachments.

d. Allemail usage shall be consistent with Departmental Policy, the El Dorado
County Computer and Network Resource Usage Policies and Standards
Guide and the provisions of this MLBFO.

Such use shall not interfere with the legitimate needs of the department. The
designated representative of the Association shall give notice to the department head
or his/her designee when contacting departmental employees during the duty period of
employees, provided that solicitation for membership or other internal employee
organization business shall be conducted only during the non-duty hours of all
employees concerned. Non-duty hours are defined as before or after work, lunch
periods and rest break periods.

Section C.Use of County Buildings

County buildings and other facilities shall be made available for use of the Association or
its representatives during non-duty hours in accordance with such administrative
procedures as may be established by the Chief Administrative Officer or department heads
concerned. Meetings dealing with political activities shall not be conducted on County
property.

Section D.Duplicating Equipment

The County agrees to allow the Association to use County duplicating equipment and
facilities subject only to the following conditions:

1. The Association purchases any required access keys.

2. The Association reimburses the County promptly upon demand for the actual costs
of the use of the equipment and material.

3. The Association use of such equipment and facilities does not interfere with their
use of County employees for County business.

Section E.Attendance at Meet and Confer Sessions

County employees who are official representatives of the Association shall be given
reasonable time off with pay to attend formal meet and confer sessions with management
representatives. The Association shall notify the Director of Human Resources of the
names and departments of employees who are official representatives of the Association.
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Such representatives shall notify their supervisors in writing on the first business day after a
meeting has been scheduled of the dates of excused absences. This advance notice may
be waived by the Director of Human Resources in unusual circumstances. Except by
agreement with the Director of Human Resources, the number of employees excused for
such purposes shall not exceed a total of six (6) in number.

Section F.Advance Notice

Except in cases of emergency as provided below in this subsection the Association, if
affected, shall be given reasonable advance notice of any ordinance, resolution, rule or
regulation directly relating to matters within the scope of representation proposed to be
adopted by the County and shall be given the opportunity to meet with appropriate
management representatives. In case of emergency, the County shall notify the
Association on the first business day after the emergency of its actions.

Section G. Accommodation of Ballot Boxes

The Association shall be permitted, with the prior notification to the affected Department
Heads, to place ballot boxes at the primary offices of the Sheriff's Department and
District Attorney’s Office, and at a minimum of three (3) secondary work locations of the
Association’s choice for the purpose of collecting members’ ballots on all Association
issues subjected to ballot, except ballots regarding job actions. Such boxes shall be the
property of the Association, and neither the ballot boxes nor the ballots shall be
subjected to the Employer’s review or examination at any time.

Section H. Association Business and Meetings: Association Release Time

The County shall provide to the Association one hundred-twenty (120) hours per calendar
year of release time. Such time shall be made available to the officers and Board of
Directors to use for Association activity. Such release time shall not be affected when
attending meetings which are called by the County, including but not limited to, meetings
held for the purpose of meeting and conferring with the County for items related to
renewing this agreement. Persons who are authorized to use release time shall provide
their supervisors reasonable advance notice in writing of the date and time of such use.

ARTICLE 5. Non-Discrimination

There shall be no discrimination in the implementation of this document because of race,
creed, color, national origin, sex, sexual preference, religious affiliation or legitimate
organizational activities against any employee covered hereby; by the Association or the
County and to the extent prohibited by applicable State and Federal law, there shall be no
discrimination against any person with a disability solely because of such disability.
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ARTICLE 6. Salary Provisions
Section A.Salaries
1. The salaries for the classifications of Deputy Sheriff |, I, and Sheriff's Sergeant shall

be set in accordance with Proposition A/El Dorado County Charter Provision 504, as
amended, for each calendar year under the following method:

a. If January 1 falls in the first week of a biweekly payroli period, the salaries for
the calendar year just beginning shall be effective the first day of that payroll
period.

b. If January 1 falls in the second week of a biweekly payroll period, the new

salaries shall begin at the start of the payroll period which follows the one in
which January 1 is contained.

It is acknowledged that this procedure is a negotiated agreement in order to permit the
efficient administration of the initiative ordinance which covers the salary setting procedure
for these positions.

Section B.District Attorney Investigators Salaries

The salary range of the Investigator (District Attorney) will be maintained so that Step 5 of
the salary range for the Investigator (District Attorney) is equal to Step 5 of the salary range
for Sheriff's Sergeant. The Sr. Investigator classifications will receive the same percentage
increases received by the Investigator (District Attorney) classifications, if any.

Section C.Tahoe Employment Differential

Employees whose primary work location is in the Tahoe Basin shall receive a total of forty-
six dollars and fifteen cents ($46.15) biweekly. Employees working 20 hours or less in a
week shall receive half of this amount.

Effective the beginning of the first full pay period in January, 2001, increase differential to a
total of $69.23 per biweekly pay period.

Effective the beginning of the first full pay period in January, 2002, increase differential to a
total of $80.77 per biweekly pay period.

Effective the beginning of the first full pay period in January, 2003, increase differential to a
total of $92.30 per biweekly pay period.

This differential shall only apply when an eligible employee is in paid status for a majority of
their assigned hours in a pay period.
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Section D.Longevity Pay

Longevity pay shall be granted for continuous service with the County as follows: Base
salary is defined as the hourly rate as listed in the Salary Resolution for the employee's
classification and step.

After 10 years2.5% of base salary
After 15 years5.0% of base salary*
After 20 years7.5% of base salary*

*Represents total amount of longevity granted; amounts shown are not cumulative.
Longevity pay increases shall be based upon continuous service with the County in an
allocated position and shall be effective on the first day of the biweekly pay period following
completion of the required period of service.

Eligible Employees: Only employees currently receiving longevity pay in lieu of POST
Certificate Pay may remain eligible to receive longevity pay in lieu of POST Certificate Pay.
If and when a current employee receiving longevity pay under this provision meets the
requirements of an Intermediate or Advanced POST Certificate, the employee may request
to receive the specified POST Certificate Pay and will no longer be eligible for Longevity
Pay. This Longevity Pay provision applies only to those employees currently receiving
Longevity Pay. No employee may receive both Longevity Pay and POST Certificate Pay.

Section E.POST Certificate Pay

1. Employees in the class of Deputy Sheriff I, Il and Sheriff's Sergeant shall, in lieu of
longevity pay, receive 2.5% of base salary for possession of an Intermediate POST
Certificate and 2.5% of base salary for possession of an Advanced POST
Certificate for a total of 5%.

2. Effective the beginning of the first full pay period in January, 2000, eligible
employees in the Unit shall receive 3.5% of base salary for possession of an
Intermediate POST Certificate, and 2.5% of base salary for possession of an
Advanced POST Certificate, for a total of 6.0%.

3. Effective the beginning of the first full pay period in July, 2001, eligible employees in
the Unit shall receive 3.5% of base salary for possession of an Intermediate POST
Certificate, and 4.0% of base salary for possession of an Advanced POST
Certificate, for a total of 7.5%.

4. Effective the beginning of the first full pay period in July, 2002, eligible employees in
the Unit shall receive 3.5% of base salary for possession of an Intermediate POST
Certificate, and 5.0% of base salary for possession of an Advanced POST
Certificate, for a total of 8.5%.
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Effective the beginning of the first full pay period in January, 2003, eligible
employees in the Unit shall receive 4.5% of base salary for possession of an
Intermediate POST Certificate, and a total of 9.5% of base salary for possession of
an Advanced POST Certificate. Maximum POST pay shall not exceed a total of
9.5%.

Effective the beginning of the first full pay period in July, 2003, eligible employees in
the Unit shall receive 5.5% of base salary for possession of an Intermediate POST
Certificate, and a total of 10.5% of base salary for possession of an Advanced
POST Certificate. Maximum POST pay shall not exceed a total of 10.5%.

Effective the beginning of the first full pay period in January, 2005, eligible
employees in the Unit shall receive 6.5% of base salary for possession of an
Intermediate POST Certificate, and a total of 11.5% of base salary for possession of
an Advanced POST Certificate. Maximum POST pay shall not exceed a total of
11.5%.

Effective the beginning of the first full pay period in July, 2006, eligible employees in
the Unit shall receive 6.5% of base salary for possession of an Intermediate POST
Certificate, and a total of 12.5% of base salary for possession of an Advanced
POST Certificate. Maximum POST pay shall not exceed a total of 12.5%.

Section F.Education Incentive Pay

1.

Effective the beginning of the first full pay period in July, 2001, eligible employees
in the Unit shall receive a 2% of base salary for possession of a four-year college
degree (Bachelor of Arts and/or Bachelor of Sciences degree).

Effective the beginning of the first full pay period in July, 2002, eligible employees
in the Unit shall receive a 4% of base salary for possession of a four-year college
degree (Bachelor of Arts and/or Bachelor of Sciences degree).

Effective the beginning of the first full pay period in January, 2006, eligible
employees in the Unit shall receive a total of 5% of base salary for possession of a
four-year college degree (Bachelor of Arts and/or Bachelor of Sciences degree).

Effective the beginning of the first full pay period in July, 2004, eligible employees in
the Unit shall receive a 2% of base salary for possession of an Associate Arts (A.A.)
degree from an authorized educational institution.

The educational incentive is not cumulative and the maximum educational incentive
an eligible employee may receive is 5% (Bachelor's Degree).
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Section G.On Call Duty Compensation

1. When warranted and in the interest of the County operation, department heads or
their designee may assign employees to "on call" status.

2. "On Call Duty" is an assigned duty outside the normal work week assignment during
which an employee must remain where they can be contacted by telephone and be
ready for immediate call-back to the department to perform an essential service.

3. An employee assigned on-call duty shall be compensated at the rate of $1.60 per
hour for each hour of such duty.

Section H.Call-Back Compensation

1. When an employee returns to work because of a department request made after the
employee has completed his or her normal work shift and left the work station, the
employee shall be credited with two (2) hours plus any hours of work in excess of
two (2) hours in which the employee is continuously engaged in work for which he or
she was called back.

2. An employee on-call duty shall be entitled to the aforementioned two-hour minimum
only once during a single on-call period or twice during a weekend on-call period.

3. There shall be no duplication or pyramiding of rates under this section. No employee
shall be compensated for on-call duty and call-back duty simultaneously. Hours
worked on call-back duty shall be deducted from the prescribed on-call duty to
determine the appropriate on-call pay.

4. "Call-back" time is considered overtime and shall be paid in accordance with
overtime pay provisions.

5. The two-hour minimum shall apply only when an employee is required to physically
return to work (e.g. leave home or another off duty location) in order to perform
required duties. An employee who performs work after regular work hours, but who
is not required to leave home, shall be compensated at time and one half pay or
compensatory time as per overtime provisions.

6. Call-back provisions, including the two-hour minimum, shall not apply if an employee
is called to work within one hour of their normal starting time. If an employee is
called to work within the one hour prior to their normal starting time, they shall be
compensated under normal overtime provisions.

County Modified Last, Best, & Final Offer DSA December 15,2009
9



Section l.Acting Pay Assignments

When an employee in a permanent position is assigned to work in a higher classification
for which the compensation is greater than that to which the employee is regularly
assigned, the employee shall receive compensation for such work at the rate of pay
established for the higher classification pursuant to Section 206 Salary on Promotion of El
Dorado County Resolution 227-84 commencing on the one hundred sixtieth (160) work
hour of the assignment, under the following conditions:

1. The employee is assigned to a program, service or activity established by the Board
of Supervisors which is reflected in an authorized position which has been classified
and assigned to the Salary Schedule. Such authorized position having became
vacant due to the temporary or permanent absence of the position's incumbent. A
copy of the department head's written approval of this assignment must be
submitted to the Director of Human Resources at the start of the assignment.

2. The nature of the departmental assignment is such that the employee in the lower
classification becomes fully responsible for the duties of the position of the higher
classification.

3. Employees selected for the assignment will normally be expected to meet the
minimum qualifications for the higher classification.

4. Pay for work in a higher classification shall not be utilized as a substitute for regular
promotional procedures provided in the agreement.

5. Higher pay assignments shall not exceed six (6) months except through re-
authorization.

6. If approval is granted for pay for work in a higher classification and the assignment
is terminated and later re-approved for the same employee within thirty (30) days,
no additional waiting period will be required.

7. Allowable overtime pay, shift differentials and/or work location differentials will be
paid on the basis of the rate of pay for the higher class.

Section J.Uniform Allowance

Law Enforcement employees who are required to wear a County prescribed uniform, and,
when they are required to buy and maintain those uniforms, shall receive a uniform
allowance. The Sheriff retains the right to specify the uniform standard for new hires.

Effective the first full pay period following ratification of this Modified Last, Best, and Final
Offer and subsequent final approval by the Board of Supervisors where Law Enforcement
employees in the Sheriff's Department are required by the Sheriff to wear or maintain a
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uniform members shall be paid a uniform allowance of $700 per fiscal year to be paid
$26.92 per pay period.

Section K.Hazardous Duty Pay

Law Enforcement employees assigned to the Department's Underwater Dive Team,
Mountain Rescue Team, and Special Weapons and Tactics (SWAT) Team shall receive an
additional $40.00 for each call out (in addition to all other pay and allowances) during which
employees are deployed and an actual underwater or mountain rescue search assignment
is completed by such deputy.

Law Enforcement employees assigned to the Department's Bomb Squad shall receive an
additional $40 for each call-out requiring handling/deployment of explosives.

Section L.Court Pay

An employee who is required in the course of their employment to attend court on their off
duty time shall receive the following:

1. For the morning court session the employee shall be credited with three (3) hours
plus any hours of work in excess of three (3) hours in which the employee's
attendance is required.

2. For the afternoon court session the employee shall be credited with three (3) hours
plus any hours of work in excess of three (3) hours in which the employee's
attendance is required.

3. Court time shall be considered overtime and shall be paid in accordance with
overtime provisions.

4. Court recesses for lunch shall be considered an unpaid lunch period for the
employees.

Section M.Police Service Dog Handlers

Deputies available and assigned to the Police Service Dog Handlers Program shall receive
an additional $70 per pay period. The County shall pay, on a claim basis, officers who
have incurred expenses as a result of being formally assigned to work as Police Service
Dog Handlers under the Sheriff's Department Police Service Dog Handlers Program. The
County shall pay such officers only when assigned to this program. This program shall be
limited to nine (9) Police Service Dog Handlers.
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Section N.Field Training Officer Pay

Qualified employees in the Deputy Sheriff Il classification who are assigned on a full-time
basis by the Sheriff as a Field Training Officer shall receive a five percent (5%) of base pay
differential for the assignment.

Required qualifications and assignment as a Field Training Officer and assignment of new
Deputy Sheriffs to Field Training Officers shall be made at the sole discretion of the Sheriff.
The duties and responsibilities of Field Training Officers and the activities that constitute
“field training” shall also be at the sole discretion of the Sheriff. When such assignment is
terminated at the discretion of the Sheriff, and the employee is no longer entitled to Field
Training Officer Pay, such loss of Field Training Officer Pay shall not be considered a
“punitive action” under the Public Safety Officers Procedural Bill of Rights Act (Government
Code Section 3300 et. seq.), and is not subject to appeal or grievance.

Section O.Detective Assignment Pay

Effective the beginning of the first full pay period in July, 1999, employees in Deputy Sheriff
Il and Sheriff's Sergeant classifications who are assigned on a full-time basis by the Sheriff
to the “Detective Unit” shall receive a 2% pay differential during the term of the assignment.
When such assignment is terminated at the discretion of the Sheriff, and the employee is
no longer entitled to detective pay, such loss of detective pay shall not be considered a
“punitive action” under the Peace Officer Bill of Rights (Government Code Section 3300, et.
seq.), and is not subject to appeal or the grievance procedure.

Effective the beginning of the first full pay period in July, 2000, employees in Deputy Sheriff
Il and Sheriff's Sergeant classifications who are assigned on a full-time basis by the Sheriff
to the “Detective Unit” shall receive a 5% pay differential during the term of the assignment.
When such assignment is terminated at the discretion of the Sheriff, and the employee is
no longer entitled to detective pay, such loss of detective pay shall not be considered a
“punitive action” under the Peace Officer Bill of Rights (Government Code Section 3300, et.
seq.), and is not subject to appeal or the grievance procedure.

Section P.Shift Differential

Effective the beginning of the first full pay period in November, 1996, the defined "night
shift" as determined by the department shall receive an additional seventy-five cents ($.75)
per hour over their regular rate of pay for all hours actually worked during the defined night
shift.

Section Q.Retirement Issues

The County will maintain 1959 Survivor Benefits, Level 4 pursuant to Government Code
§21382.5. Each employee shall contribute the employee’s contribution as required by
PERS.
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Section R.Bilingual Pay

Eligible employees, who are designated by the Sheriff to utilize bilingual skills, shall be
compensated forty dollars ($40) per pay period. Eligible employees must be certified by
the County as possessing the requisite skill in the foreign language (including Sign
Language) required in the assignment and must be authorized and required as a regular
part of the assignment of duties to converse and/or write in a language other than English.

ARTICLE 7.Compensation & Salary Resolution Provisions

Section A.Salary Resolution

A salary range consisting of five steps shall be assigned to all classifications.

Section B.Entrance Salary

Except as approved by the Board of Supervisors, the entrance salary for a new employee
entering County service shall be the minimum salary, the first step of the range, for the
class to which he/she is appointed.

Section C.Salary Step Increases

1. After completion of thirteen (13) biweekly pay periods of satisfactory service at step
1 of the salary range, and upon recommendation of the appointing authority, the
employee shall be advanced to the next higher step. If an employee is appointed at
a step higher than the first step of the salary range for that classification, the first
merit increase shall be after completion of twenty six (26) full pay periods of
satisfactory service.

2. After the completion of twenty six (26) biweekly pay periods of satisfactory service in
each of the salary steps above step 1, and upon the recommendation of the
appointing authority, the employee shall be advanced to the next higher step in the
salary range of that classification until the top of the range is reached.

3. All increases shall be effective on the first day of the biweekly pay period following
completion of the required period of service.

4, Changes in an employee's salary because of promotion or upward reclassification
will set a new anniversary date for that employee. The salary anniversary date for
an employee shall not be affected by a transfer, downward reclassification or a
demotion. Salary range adjustments for a classification will not set a new salary
anniversary date for employees.

5. Provisions of Resolutions 227-84 & 228-84 in regard to anniversary dates, pay
change dates, etc. shall apply.
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6. Leave Without Pay - Authorized leave without pay shall not extend an employee's
date of eligibility for longevity pay increases and vacation accrual rates.
Notwithstanding Article 7.C.1. & 2., an employee's eligibility for merit salary step
increase shall be extended commensurately for each full pay period an employee is
on authorized leave without pay except as provided by law.

7. Salary Status Upon Re-employment - A full time or part time employee who resigns
in good standing and is reappointed in the same or closely related class within the
same classification series within one year of resignation shall be eligible, with the
approval of the appointing authority, to be reappointed at any step up to and
including the salary step received prior to resignation. If the appointing authority
wishes to rehire the employee at a step which exceeds the step paid at the time of
resignation, approval shall be required consistent with the Early Salary Range Step
Advancement Policy. For purposes of vacation accrual and longevity pay, such an
employee shall receive credit for the amount of prior service in effect at the time of
resignation and shall be restored to the place on the vacation accrual and longevity
pay table in effect at the time of resignation.

Section D.Overtime

1.Authorization: The Department Head or his/her designee may require and shall
authorize the performance of any overtime work in advance of being worked. If
prior authorization is not feasible because of emergency conditions, a confirming
authority must be made on the next regular working day.

2. Definition: Overtime shall be defined as any authorized time worked beyond forty (40)
hours in one work week. "Time worked" shall be defined to not include vacations,
authorized compensatory time off, sick leave for work-related iliness or injury and
sick leave. For employees in assignments which observe holidays with time off,
holidays will not be considered as time worked.

3.Compensation: Overtime shall be compensated at one and one half (1 %) times the
employee's basic hourly rate of pay, or at the employee's request and with the
department's approval compensating time off (CTO) may be accrued at the rate of
one and one half (1 %2) times off for each hour worked in lieu of overtime pay.

4 Accumulation and Use of Compensatory Time Off: The maximum accumulation of
Compensating Time Off (CTO) shall be 120 hours.

a) Use of accumulated CTO shall be a time mutually agreeable to the
department head and the employee.

b) Upon written request of the employee the County will pay off up to the full
amount of accumulated CTO time in the 25" pay period. It shall be the
employee’s option to determine whether all or part of the CTO is paid.
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C) Upon termination, any employee with accumulated CTO shall have it paid off.

5.0ther Provisions

a) In no case may an employee's work schedule be changed during the work
week when the purpose of such change is to avoid overtime compensation,
unless agreed to by the employee.

b) Time worked as overtime shall not be used to earn fringe benefits or to serve
out probation or merit increase period. Compensatory time off taken may be
used as part of the established work week to earn fringe benefits and to
serve out probationary and merit step increases.

ARTICLE 8.Probation Period
Section A.Duration

Probation periods are considered as a continuation of the selection process and apply to
all initial appointments, promotions and employee-initiated lateral transfers to a different
classification. Civil Service Status (permanent status) shall attach only when a regular
employee successfully completes the probationary period for the specific classification
during their initial appointment. Law Enforcement employees in the class of Sheriff's
Deputy I & Il shall undergo a probationary period of thirty-nine (39) biweekly pay periods.
Employees in the classification of Sheriff's Sergeant, Investigator (DA) and Senior
Investigator (DA) shall serve a probationary period of thirteen (13) biweekly pay periods.
Leaves of absences, paid or unpaid, leaves granted under the Family Medical Leave Act,
California Family Rights Act, Pregnancy Disability Leave, Americans with Disabilities Act,
Workers’ Compensation Laws, or other legally mandated leaves, and light duty, transitional
duty or modified duty assignments that are not considered significantly within the job
functions of the job classification or job assignment shall not count towards completion of
the probationary period, as provided by law. Individual probationary periods shall be
extended commensurately by each hour under these circumstances.

1. Time worked by an employee in a temporary, extra-help, CETA or other
employment shall not count toward completion of the probationary period. An
employee who is not rejected prior to completion of the prescribed probationary
period, unless extended as per provision herein, shall acquire permanent status
automatically.

Section B.Laid-Off Employees

An employee with permanent status who is laid off and subsequently reinstated to their
former position or lower position in their class series shall not serve a new probationary
period. Laid off employees hired into another County position from which they were not
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specifically laid off shall serve a new probationary period. Former probationary employees
who were laid off and subsequently re-employed shall serve a complete new probationary
period upon rehire.

Section C.Rejection During Initial Probation

The appointing authority may terminate (reject) a probationary employee at any time during
the probationary period without the right of appeal in any manner and without recourse to
either the Grievance or Appeal Procedure; except when the employee alleges and
substantiates in writing that the termination was due to political, religious or union activities,
race, color, national origin, sex, age, handicap or sexual orientation. The appointing
authority shall notify the employee in writing that he/she is rejected during probation. No
reasons for the action are necessary.

Section D.Rejection During Secondary Probation

Should an employee who has been promoted fail to satisfactorily complete his/her
probationary period, such employee may elect to return to a position in the classification in
the department from which the employee was promoted. If the employee held permanent
status in such former classification, the employee shall not be required to serve a new
probationary period. The employee's step and anniversary date shall be restored to their
pre-promotion status.

ARTICLE 9.Performance Evaluation

Section A.Documentation of Performance Evaluation

An employee shall be evaluated by employee's first-level supervisor annually.
Probationary employees shall receive evaluations at three (3) months, twelve (12) months
and two (2) weeks prior to the expiration of their probationary period. The evaluation as
prepared by the first level supervisor shall be reviewed by that supervisor's superiors up to
and including the Department Head.

1. Evaluations will be based primarily on observations by the evaluator of the employee
in the performance of his/her duties.

2. An employee will be informed at least 24 hours in advance of a meeting with his/her
supervisor to discuss the employee's evaluation and to put the evaluation in writing
on the evaluation form.

3. The employee shall be informed of his/her right to prepare and have attached to the
evaluation any written comments which the employee wishes to make.
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4. When an employee is rated unsatisfactory on any factor, the evaluation will give the
reasons for such rating and include specific recommendations for improvement in
writing.

5. The employee's signing of an evaluation form does not necessarily mean that the
employee agrees with the evaluation, but it does mean that the employee has had
an opportunity to discuss the evaluation with his/her evaluator. Evaluations that are
unsigned due to the employee's refusal to discuss or sign the evaluation shall be
placed in the employee's file with the signed comment by the supervisor indicating
that the employee refused to sign.

6. The employee will be given a copy of his/her completed evaluation form after it has
been reviewed by the Human Resources Department.

7. Nothing shall be added to an evaluation after the employee has received a copy of
the final evaluation form without the employee's written acknowledgment except as
provided for in Section A. above.

ARTICLE 10. Insurance Plans

Section A.Optional Benefit Plan

The County agrees to continue its contribution for each employee's Optional Benefit Plan
Account of $158.00 per pay period. The County agrees to make this contribution to each
employee's Optional Benefit Plan Account for each bi-weekly payroll period in which the
employee is in a pay status for the full pay period or is on an approved leave of absence
where they are receiving pay from vacation or sick leave for at least 16 hours in a pay
period. The County shall not make any contribution for employees not in an approved
leave status or receiving less than 16 hours of pay.

The Optional Benefit Plan contents and requirements shall be that Plan to be adopted by
the Board of Supervisors for the employees represented by the Deputy Sheriffs'
Association and is generally described as follows:

1.Employees may purchase from their Optional Benefit Plan:

a) County self-insured Medical/Dental Plan sponsored by the County for
employees and dependents,

b) Non-reimbursed medical expenses for employees and dependents,
c) Dependent care
d) Group life insurance
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e) Cash

f) Such other programs as may be described in the Optional Benefit Plan
document or otherwise offered by the County through this plan.

Section B. County Medical/Dental Plan

1. The County shall make contributions toward the County Health Plan premium costs
by the amounts shown below.

2. Effective the beginning of the Plan Year (July) in 2007, the County will increase its
contribution to the County Plan by up to 7.5%, if necessary, of the prior County
contribution in effect in July 2006. Any remaining costs shall be paid by the
employee. The contribution levels for the 2007/2008 County Health Plan Year are

as follows:
County Employee
Contributions Payroll Deductions
Employee Only $155.03 $138.97
Employee Plus One $297.63 $256.37
Employee Plus Two or more $401.89 $339.11

The parties acknowledge that the County intends to change the County Health Insurance
Plan year to July of each year, beginning in July 2001. Any rate increases to the County
Plan that may occur in January 2001 will not affect the employee contribution in effect prior
to July 2001. In July 2001, the provisions in Article 10.B.2 would apply.

Employees enrolled in the County's self-funded Medical/Dental program for employees
and/or dependents who are receiving less than 16 hours of pay per pay period and
therefore not eligible for a County contribution may pay directly to the Auditor's office the
total contribution necessary to continue heaith and dental benefit coverage.

The County recognizes the proposed change to the health plan contribution levels for the
plan year of 2008/2009 would result in an overall decrease in remuneration for employees
covered by this bargaining unit. In recognition of this situation the County has proposed to
allow a one time exception to the previously negotiated normal and customary deductions
for the employer and employee share of health insurance premium contributions.

The County contribution levels limited to 2009/2010 health plan year for employees
covered by this bargaining unit are listed below. Effective upon approval of the Board of
Supervisors but no later that the first full pay period containing the date of July 1, 2009, the
biweekly contribution levels for the 2009/2010 health plan year are as follows:

County Employee
Contributions Payroll Deductions
Employee Only $186.76 $146.24
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Employee Plus One $357.46 $265.54
Employee Plus Two or more $482.19 $365.54

The employee will continue to pay the employee’s regular biweekly contribution in future
health plan years as outlined in Section B above plus any additional costs which are
necessary when added to the maximum County contribution stated above, to pay the total
increased cost of the Plan rate.

Employees enrolled in the County's self-funded Medical/Dental program for employees
and/or dependents who are receiving less than 16 hours of pay per pay period and
therefore not eligible for a County contribution may pay directly to the Auditor's office the
total contribution necessary to continue health and dental benefit coverage.

Section C.Insurance Plan

The County will implement an open enroliment period once every year.

Section D.Terms & Conditions

1. County sponsored medical plan coverage starts the first day of employment and
ends the last day of employment. Retirees, at their own expense, may continue to
be enrolled in the County sponsored plan. Medical Plan coverage shall be in
accordance with the provisions of the Plan. Employees who retire or who separate
from County service may, at their own expense, continue to be enrolled in the
County sponsored plan in accordance with provisions of the plan or as provided by
law.

2. The parties agree that the County Medical/Dental Plan is a Defined Benefit Plan,
and that the County is required to provide the specified benefits during the term of
this Modified Last, Best, and Final Offer regardless of the level of contribution by
the County and its employees.

3. For employees in the County Medical/Dental Plan, the County shall provide an
employee's physical exam benefit of $150 and shall extend this benefit to the
employee's spouse.

4. The parties agree during the term of this MLBFO to continue to meet in good faith
through a representative on the County's Health Plan Advisory Committee, to
identify cost containment provisions to the County's Medical/Dental Plan. The
Committee will address cost containment provisions in the areas of limitations of
chiropractic/physical therapy utilization, managed prescription drug programs and
wellness. Changes will be brought to the Board of Supervisors as County
Medical/Dental Plan Amendments.
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Section E.Vision

The County will maintain a vision care component for employees and their dependents who
are enrolled in a County sponsored Health Plan; benefit entittements shall be those
provided with each respective plan. Employees who are not enrolled in a County
sponsored plan and who receive vision coverage may continue to do so through June 30,
1997.

Section F.Employee Assistance Program

The County agrees to maintain the Employee Assistance Program for employees in the
bargaining unit.

Section G.Retiree Health Contributions

Retiree Health Contribution - Effective January 1, 2001 and subject to the provisions of the
Retiree Health Benefits Contribution Plan Document, an employee who retires from County
service after January 1, 1999, and who has attained a cumulative total completed years of
service (excluding extra help service and provisional) with El Dorado County as specified
below, shall be entitled to the percentage monthly contribution of the "employee only" Blue
Shield rate toward a County-Sponsored Health Plan as follows:

Level 3 20 years plus 67%
Level 2 15 - 19 years 50%
Level 1 12 - 14 years 33%

Part-time employment (excluding extra help and provisional) shall be treated in accordance
with the Retiree Health Benefits Contribution Plan Document.

County contributions for all bargaining units under this program shall not exceed 1.2% of
total County payroll costs during any given fiscal year pursuant to the provisions of the
Retiree Health Benefits Contribution Plan Document.

In lieu of the above and until December 31, 2002, retiring employees with twenty or more
years of service with the County of El Dorado shall have a one-time irrevocable option to
elect four years of contributions, at the Blue Shield employee-only rate, towards a County-
Sponsored Health Plan or Alternate County-Sponsored Health Plan in which the retiree is
otherwise eligible to enroll. Retired employees have the option to include eligible
dependents at additional cost. Employees retiring under this provision will be eligible to
enroll in another health plan of their choice, other than the plans offered by the County, and
have the 4 years of the employee-only rate premium paid by the County of up to the
amount of the Blue Shield employee-only premium rate. The County would reimburse the
employee for the premium of the outside health plan on the employee’s behalf.

This Section G titled Retiree Health Insurance as stated above shall be discontinued for
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all newly hired employees effective the first full pay period following approval by the Board
of Supervisors of the effective date of this Agreement.

ARTICLE 11. Retirement

Section A. Safety Retirement

1. Employees hired prior to the amended PERS contract in June 1985 are covered by
“2% @ 50" retirement formula with final compensation based upon the highest
single year.

2. Employees hired after the amended PERS contract in June 1985 are covered by “2

@ 50" retirement formula with final compensation based upon the average of
highest three years.

3. Effective as soon as feasible, but no sooner than March 2001, or later than June 30,
2001, the County will amend its contract with PERS to provide “3% @ 55, Highest
One-Year" Safety Retirement

4. The County will continue its contract with PERS to provide “3% @ 50, Highest One-
Year” Safety Retirement.

Implementation of the provisions defined in 4. above is pursuant to the rules, regulations
and requirements of PERS rules and Government Code. Implementation is also
contingent upon agreement of implementation of these provisions by the other affected
bargaining units which include “Safety Unit” employees.

Section B. PERS Contribution

1. For employees defined in 11.A.1 above, the County will pay 3.5% of the employees
PERS contribution on behalf of employees in the classifications of Deputy Sheriff |,
Il and Sheriff's Sergeant. Such contributions will be made on behalf of the
employee and into the employee's individual PERS account.

2. For employees defined in 11.A.2 above, the County will pay 2.5% of the employees
PERS contribution on behalf of employees in the classifications of Deputy Sheriff |,
Il and Sheriff's Sergeant. Such contributions will be made on behalf of the
employee and into the employee's individual PERS account.

3. Notwithstanding 11.A.1. and 11.A.2. above, the County will pay 7.0% of the
employees PERS contribution to PERS on behalf of employees in the classifications
of Investigator (District Attorney) and into the employee's individual PERS account.

4. Effective the pay period beginning January 30, 1999, the County will pick up an
additional 2.0% PERS contribution on behalf of the employee, i.e., the County will
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pay 5.5% of the employees contribution to PERS for employees defined in 11.B.1.,
above, and 4.5% for employees defined in 11.B.2.

5. Effective the beginning of the first full pay period in January 2000, the County will
pick up an additional 2.0% PERS contribution on behalf of the employee, i.e., the
County will pay 7.5% of the employees contribution to PERS for employees defined
in 11.B.1., above, 6.5% for employees defined in 11.B.2., and 7.5% for employees
defined in 11.B.3.

6. Effective the beginning of the first full pay period in July 2004, the County will pick
up an additional 1.0% PERS contribution on behalf of the employee, i.e., the County
will pay 8.5% of the employees contribution to PERS for employees defined in
11.B.1. and 11.B.3., above, and 7.5% for employees defined in 11.B.2.

7. Effective the beginning of the first full pay period in July 2005, the County will pay
9.0% of the employees PERS contribution to PERS on behalf of employees in the
Law Enforcement Unit.

Section C. PERS 414(h) (2)Pickup

The County agrees to continue the provisions of IRS Section 414 (h) (2) (commonly called
in California "PERS Pickup"). This program involves the employee's PERS contribution
being shown for tax purposes only as an employer's contribution. This program will only
stay in effect as long as IRS 414(h) (2) is an approved IRS program.

ARTICLE 12. Holidays

Section A. Official County Holidays

The following days shall be the official County holidays:

1. January 1 - New Year's Day

2 January (Third Monday) - Martin Luther King Jr's Birthday

3 February 12 - Lincoln's Birthday*

4. February (Third Monday) - Washington's Birthday

5. May (Last Monday) - Memorial Day

6 July 4 - Independence Day

7 September (First Monday) - Labor Day

8 October (Second Monday) - Columbus Day*

9. November 11 - Veteran's Day

10.  November - Thanksgiving Day

11.  November - Friday after Thanksgiving

12. December 24 - Christmas Eve
(When December 25 falls on a Thursday, December 26,
the day after Christmas, shall be observed as a County
holiday in lieu of Christmas Eve).
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13.  December 25 - Christmas Day

* Floating Holiday - In Lieu of Lincoln’s Birthday

Regular employees who are not part of 24 hour coverage and/or do not receive pro-rated
holidays in accordance with Section B. or C., below, shall be entitled to up to eight (8)
hours of holiday time. This time will be credited the first full pay period in July of each year.
This floating holiday shall be taken at a time agreeable to both the employee and the
appointing authority. Part-time employees shall receive this holiday time on a pro rated
basis.

February 12, Lincoln’s Birthday, will not be considered a holiday for payroll purposes. This
floating holiday must be used within one year of accrual and is not subject to the payoff
provisions. Any unused floating holiday time will be lost.

* Floating Holiday - In Lieu of Columbus Day

Regular employees who are not part of 24 hour coverage and/or do not receive pro-rated
holidays in accordance with Section B., or C., below, shall be entitled to up to eight (8)
hours of holiday time. This time will be credited the first full pay period in July of each year.
This floating holiday shall be taken at a time agreeable to both the employee and the
appointing authority. Part-time employees shall receive this holiday time on a pro rated
basis.

Columbus Day will not be considered a holiday for payroll purposes. This floating holiday
must be used within one year of accrual and is not subject to the payoff provisions. Any
unused floating holiday time will be lost.

In addition to which every day appointed by the President or Governor, upon concurrence
by the County Board of Supervisors, for a public fast, Thanksgiving or holiday shall also be
considered as a holiday for purposes herein.

Section B. Alternate Days

If a holiday falls on a Sunday, the following Monday shall be observed as the holiday in lieu
thereof. If a holiday falls on a Saturday, the preceding Friday shall be observed as the
holiday in lieu thereof. In years in which December 24th falls on a Sunday, the County
shall also observe December 26th as holiday (Tuesday). In years in which December 25th
falls on a Saturday, the County shall also observe December 23 as a holiday (Thursday).
Except as otherwise specified in B above it is the intent of this section to give all unit
employees the same number of days off (thirteen (13) eight (8) hour days) with pay for
holidays or equivalent compensation in 1992.
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Section C. Pay Status

Regular employees shall be entitled to take all authorized holidays at their base pay,
including longevity, not to exceed (8) hours for any one (1) day, provided they are in a pay
status on both their regularly scheduled work days immediately preceding and following the
holiday. Part time employees shall be entitled to holiday pay in proportion to the
percentage of full time hours worked during the biweekly pay period which includes a
holiday.

1. Employees in assignments which are part of 24-hour coverage shall receive holiday
pay at the straight time rate for thirteen (13) eight (8) hour holidays per year
prorated equally over twenty-six (26) pay periods. Effective 1993, the number of
holidays for which employees may receive holiday pay shall increase to 13. No
other observance shall be recognized by the County. Employees transferring
between 24-hour coverage shifts and non-24-hour coverage shifts shall have their
holiday allowance computed and conversion approved by the County Administrative
Office and the Auditor's Office at the time of such transfer. Employees mustbe in a
paid status in the pay period in order to receive this prorated holiday pay.

2. Employees in the Bargaining Unit, (other than those assigned to 24-hour coverage)
may each calendar year elect Holiday pay in lieu of having the official County
holidays as designated days off. Employees must make their elect