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CERTIFICATION OF ASSURANCE OF COMPLIANCE 

Victims of Crime Act (VOCA) Victim Assistance Formula Grant Program 

I, Vern R .  Pierson hereby certify that 
(official authorized to sign; same person as Section 15 on Grant Subaward Face Sheet) 

Subrecipient: C ounty o f El Dorado 
Implementing Agency: _D_is_tr_ic_t_A_t_to_ r _n _e _y'_s _O_ f_fic_ e __________________ _
Project Title: Increased A ccess to Services (KU) Program 

is responsible for reviewing the Subrecipient Handbook and adhering to all of the Grant 
Subaward requirements (state and/or federal) as directed by Cal OES including, but not 
limited to, the following areas: 

I. Federal Grant Funds

Subrecipients expending $750,000 or more in federal grant funds annually are required
to secure an audit pursuant to Office of Management & Budget (0MB) Uniform
Guidance 2 Code of Federal Regulations (CFR) Part 200, Subpart F and are allowed to
utilize federal grant funds to budget for the audit costs. See Section 8000 of the
Subrecipient Handbook for more detail.

The above named Subrecipient receives $750,000 or more in federal grant funds 
annually. 
The above named Subrecipient does not receive $750,000 or more in federal grant 
funds annually. 

II. Equal Employment Opportunity - (Subrecipient Handbook Section 2151)

It is the public policy of the State of California to promote equal employment
opportunity (EEO) by prohibiting discrimination or harassment in employment because
of race, color, religion, religious creed (including religious dress and grooming
practices), national origin, ancestry, citizenship, physical or mental disability, medical
condition (including cancer and genetic characteristics), genetic information, marital
status, sex (including pregnancy, childbirth, breastfeeding, or related medical
conditions), gender, gender identity, gender expression, age, sexual orientation,
veteran and/or military status, protected medical leaves (requesting or approved for
leave under the Family and Medical Leave Act or the California Family Rights Act),
domestic violence victim status, political affiliation, and any other status protected by
state or federal law. Cal OES-funded projects certify that they will comply with all state

and federal requirements regarding EEO, nondiscrimination, and civil rights.

Equal Employment Opportunity Officer: _T_a _m_e_k _a _U_s _he_r ____________ _
Title: Director of Human Resources 
Address: 330 Fair Lane, Placerville, CA 95667

Phone: 530-621-5572

Email: tameka.usher@edcgov.us 

Certification of Assurance of Compliance - VOCA Cal OES 2-104f (Rev. 1 /2020) 
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