Letter of Agreement
Between the County of El Dorado
And The
El Dorado County Employees Association, Local No. 1
Representing Employees in the
General (GE), Professional (PL), and Supervisory (SU) Bargaining Units

This Letter of Agreement (LOA) is to memorialize the agreement reached between the County of El Dorado
and the El Dorado County Employee’s Association, Local No. 1 representing employees in the General (GE),
Professional (PL), and Supervisory (SU) bargaining units, through their duly authorized representatives:

The County of El Dorado and the El Dorado County Employee’s Association, Local No. 1 agrees to amend
Article 7, Section 13 of the Memorandum of Understanding between the County of El Dorado and El Dorado

County Employee’s Association, Local No. 1. Article 7, Section 13 is hereby amended as follows:

ARTICLE 7. DAYS AND HOURS OF WORK, PREMIUMS & BONUSES

Section 13. Project/Team Leader Differential

Employees in the class of Information Technology (IT) Analyst or Department Systems Analyst in the
Information Technology Department who are assigned responsibility to be project/team leaders as defined in
department guidelines shall be paid a 10% differential over the employee’s base hourly rate for all pay status
hours during the term of such assignment.

This letter of agreement shall be effective upon adoption by the Board of Supervisors and shall sunset
October 1, 2010, in regard to the classification of Department Systems Analyst only.

FOR THE COUNTY FOR THE UNION

M. Allyn Bulzomi Jere Copeland, Executive Director

Director of Human Resources El Dorado County Employee’s Association, Local #1
Date: Date:

Chairman, Board of Supervisors ATTEST: Suzanne Allen de Sanchez, Clerk of the

Board of Supervisors

By:
Norma Santiago, Chair Deputy Clerk

Date: Date:
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